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Editorial on the Research Topic
Immigration in the Global Era: Migrants and the People and Laws at Origin and Destination

The world of migration is a vast and diverse landscape. The 17 articles in this collection cover every step
in the migration process, from origin to destination and beyond, as migrants in a variety of streams —
temporary and permanent; labor, family, and refugee; of diverse countries, backgrounds, and
aspirations - find help and hindrance, welcome and opposition from a wide swath of nonmigrants
and immigration officials. Scholarly topics include self-selection and government-selection, into legal
status and residential location; determinants of prejudice; integration and naturalization; children and
subsequent descendants of migrants; impacts of law and contexts of reception. The articles traverse
theory and empirics, micro and macro matters, qualitative and quantitative approaches, cross-sectional
and longitudinal perspectives, single-country and multi-country settings.

SELECTIVITY AND LAW, FROM FIRST STEPS TO
NATURALIZATION

Soysal and Cebolla-Boado address selectivity in four usually unobserved but here self-described traits
- ambition, creativity, independent-mindedness, and risk-taking — among international higher-
education students from China in Germany and the United Kingdom, comparing them to
nonmigrant higher-education students in China, Germany, and the United Kingdom. Results
indicate no systematic differences across these student groups and no gender difference,
suggesting global convergence in these traits and a remarkable homogeneity around the world
in how university students see themselves.

Jacobs examines how skilled migrants navigate legal migration channels in the United States, based on
a sample from India holding H-1B temporary work visas, plus smaller subsamples of unsuccessful H-1B
applicants and immigration lawyers. The sample includes both direct recruits newly arriving in the
United States and H-1B visaholders transitioning in the United States from a student (F-1) or exchange (J-
1) visa. Results document the challenges and uncertainties of the visa process, noting how an earlier
transition (e.g., from F-1 to H-1B) increases the likelihood of applying for legal permanent residence
(LPR), now with more options beyond employment visas (e.g., via marriage), but also how the mismatch
between LPR aspirations and the temporary H-1B visa may lead to emigration.

Sporlein and Kristen assess educational selectivity among labor migrants from 15 countries in
Africa, Latin America, Asia, and Europe who moved to Germany, England, Ireland, the Netherlands,
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and Spain, together with refugees from Afghanistan, Irag, and
Syria in Germany. Results indicate that there are few selectivity
differences between labor and refugee migrants, but these
differences vary, with some labor migrant groups scoring the
same or lower on selectivity than refugees; moreover, every origin
group includes both positively and negatively selected
individuals.

Haberfeld et al. assess post-migration selectivity in location
choices among refugees who arrived in Sweden from nine
countries in Africa, Asia, and Europe during 1990-1993, a
period when refugees were assigned an initial location but
were subsequently free to move. Analysis of register data over
an eight-year period indicates that refugees’ educational levels are
related to their destination choices, with highly skilled refugees
more likely than the less skilled to move to labor markets with
more opportunities, and that all relocation choices have positive
effects on refugees’ income growth.

Jasso develops a framework for analyzing migration restriction
regimes, applicable to any migration stream and any country,
illustrating it with the United States system for LPR. Restriction
may be based on personal criteria and/or numerical ceilings and
generates both backlogs and unauthorized migration. The
framework can be used to summarize a country’s migration
law -- rules for admission, periodization of its immigration
history, and policy devices for addressing backlogs and
unauthorized migration -- as well as to compile stocks and
flows of legal temporaries, LPRs, and naturalized.

McAvay and Waldinger analyze naturalization patterns
among migrants in France from over 50 countries who are
married to a French citizen and thus, under French law,
eligible for both standard naturalization and a fast-track
naturalization for spouses of French citizens, which has more
extensive documentary requirements, especially with respect to
demonstrating that the marriage is genuine. Results indicate that
while marriage to a French citizen is the single most powerful
determinant of naturalization, choice of track is strongly related
to the nativity and parentage of the French citizen spouse, with
marriage to a French native especially likely to promote marriage-
track naturalization, particularly among women.

PREJUDICE AND THE CONTEXTS OF
RECEPTION

Bohman et al. explore the effect of political discussions with peers
during adolescence on prejudice against immigrants in Sweden,
using data on two cohorts followed for a five-year period (ages 13
and 16 at the start of the survey). Results show an association
between political discussion and prejudice, its strength increasing
as the adolescents grow older. Moreover, the effect of political
discussions depends on the level of prejudice among peers;
political discussion with low-prejudice peers is associated with
lower levels of prejudice, but political discussion with high-
prejudice peers is not significantly related to attitudes toward
immigrants.

Mitchell examines how differences in social trust, both within
and between countries, influence attitudes about immigrants,
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using the European Social Surveys of 2002-2016 and, for
robustness checks, supplementary data from the European
Values and World Values Surveys. Results from longitudinal
analyses indicate that countries with higher levels of social trust
have more favorable attitudes toward immigrants and that
changes in trust over time, albeit small, result in comparably
large changes in anti-immigrant attitudes, even when controlling
for other social factors.

Gorodzeisky and Semyonov analyze opposition to
immigration among natives of 20 countries in the 2014
European Social Survey, showing that opposition varies not
only across host countries but also across five ethnoreligious
migrant groups (of the same or different race/ethnicity as a
majority population, plus Jews, Muslims, and Roma). Results
indicate hierarchical opposition to the five groups, being most
extreme toward Muslims and Roma but relatively minor toward
immigrants of the same race-ethnicity or toward Jews, as well as
varying sources of opposition to immigration (e.g., threat of
competition, fear of crime, racism, intergroup contact).

Evans and Kelley analyze prejudice toward outgroups — using
a classic measure of social distance rooted in the work of
Bogardus that taps objection to members of specific groups
“as neighbors” -- among respondents in 100 countries (using
the World Values Surveys, European Values Surveys, and
European Quality of Life Surveys). They find that prejudice
and social distance against immigrants, other races, Hindus,
Jews, Muslims, and Roma tend to decline with level of
socioeconomic development of the host country. They also
find that a single latent ethnoreligious prejudice generates
prejudice against specific outgroups.

Steele and Perkins examine how natives’ perceptions and
misperceptions about the size of the noncitizen population
affect attitudes toward redistribution and social policies among
a sample of residents of New York City — one of the most diverse
and ethnically heterogeneous cities in the world -- recruited via
Amazon Mechanical Turk. Results indicate that about a quarter
of New Yorkers overestimated the relative size of the noncitizen
population in their neighborhood, and these respondents were
among the least supportive of redistribution and other social
policies.

LIFE IN THE DESTINATION COUNTRY

Bevelander and Luik assess the employment integration of
refugees in Sweden in the first 12years since arrival,
using longitudinal data on three arrival cohorts (1998-2000).
Despite differences across the three main refugee groups
(from three countries in East Africa, one from Europe, and
four from the Middle East), results show similar patterns of
employment integration; all refugee groups increase their
employment probabilities, but from different starting points
and at different speeds, some reaching parity during the
study period. In particular, women from Bosnia, Eritrea, and
Ethiopia have similar or higher employment probabilities than
Sweden-born women after between five and eight years in the
country.
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Amit and Chachashvili-Bolotin analyze the mismatch between
subjective work perception and actual position in the labor market —
the discrepancy between actual integration (combining actual job
and wage) and subjective integration (combining satisfaction from
job and wage) - in Israel among four immigrant groups (from
Ethiopia, the Former Soviet Union, and Western countries, plus pre-
1989 immigrants) and four native-born groups (second-generation
Ashkenazim and Mizrahim, third-generation, and Arabs). A larger
fraction of women than of men experienced a positive mismatch,
and a smaller fraction of women than of men experienced a negative
mismatch; moreover, the largest fractions experiencing a positive
mismatch occurred in groups with disadvantaged backgrounds.

Kogan and Shen assess life satisfaction among migrants
from/to 30 European countries, using data from the 2008-2016
European Social Surveys. Results indicate that immigrants’
assessments of economy, democracy, and quality of public
goods (such as health and education systems) in the host
country contribute to life satisfaction, with satisfaction with
the economy being the strongest correlate of life satisfaction,
particularly among migrants from Turkey and countries of
Eastern and Southern Europe.

Wilkes and Wu study the complex relations between three
kinds of perceived discrimination (based on race, ethnicity, or
anything including race/ethnicity) and three types of trust
(generalized, specific, political) between five groups in Canada
(Canada-born whites, Canada-born people of color, Indigenous
people, foreign-born whites, foreign-born people of color). They
find that perceived discrimination is more relevant to general and
specific trust than to political trust and that perceived
discrimination explains more of the trust gap between foreign-
born people of color and the native born than between foreign-
born whites and the native born.

Lubbers and Gijsberts use a four-wave panel to assess change
in self-rated health among immigrants from Bulgaria, Poland,
Spain, and Turkey who arrived in the Netherlands in 2012 and
2013. Results indicate that lack of Dutch friends, perceived
discrimination, cultural distance, and homesickness strongly
affect self-rated health; moreover, self-rated health declined

Editorial: Immigration in the Global Era

over time, although slightly, mostly from “very good” to
“good,” and possibly linked to the new immigrants becoming
parents in the early years after migration.

Sanderson and Kentor assess the relation between migration
and development by analyzing migration (im)balances and wage
differentials within 22 pairs of countries in the Americas at five
decennial points between 1970 and 2010. They find a positive
feedback between international migration and cross-national
inequalities; wage differentials between countries have a strong
effect on migration, especially in contiguous countries, while
migration has a smaller effect on wage differentials.

GOING FORWARD

The 17 articles open new doors for further inquiry, as migration
continues and researchers study its impacts on the well-being of
migrants and others at origin and destination.
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Satisfied With Less? Mismatch
Between Subjective and Objective
Position of Immigrants and
Native-Born Men and Women in the
Labor Market

Karin Amit* and Svetlana Chachashvili-Bolotin

The Institute for Immigration and Social Integration, Ruppin Academic Center, Hadera, Israel

The current study introduces a new mismatch concept in labor studies, the mismatch
between subjective work perceptions and actual labor market position, and examines
it from the perspectives of gender, ethnic and migration. This mismatch, positive or
negative, was examined among men and women from different ethnic groups in Israel,
both immigrants and native-born. The analyses were conducted on 9,923 employees
using the lIsraeli CBS Social Surveys (2013-2015). The results reveal that the gender
effect is more prominent than the ethnicity and migration effect. In general, women were
more satisfied with their actual position in the labor market (positive subjective mismatch)
than men, and men were less satisfied with their actual position in the labor market
(negative subjective mismatch) than women. A positive subjective mismatch was also
found among men from disadvantaged ethnic and immigrant groups. The multivariate
analyses revealed that after controlling for socio-economic variables, ethnic differences
declined among both men and women. Possible explanations are discussed, primarily
based on the notion of relative well-being in respect to workers’ expectations.

Keywords: immigrant’s labor market integration, subjective work perceptions, gender, ethnicity, mismatch in the
labor market

INTRODUCTION

The labor market serves as a central arena of an immigrants integration. Migration researchers
have implied that newly arrived immigrants often experience a downward mobility in their
economic status and labor market position, but for many of them, position in the labor market
significantly improves over time (Chiswick, 1982; Borjas, 1990; Kogan, 2003). Studies documenting
the integration of immigrants in the labor market focus mainly on objective parameters such
as earnings and occupational attainment (Chiswick, 1982; Borjas, 1990; Chiswick and Miller,
2002; Cohen and Kogan, 2007; Gorodzeisky and Semyonov, 2011). These studies highlight the
importance of comparing the immigrants economic position to that of other groups, and point
to variation in the economic position of different immigrant groups. However, these prominent
migration studies ignore the subjective parameters associated with the immigrant’s integration into
the labor market, and disregard questions related to the immigrants’ satisfaction with their position
in the labor market.
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Mismatch Between Subjective and Objective Position

In recent years, subjective well-being parameters such as
life satisfaction and happiness are gaining more attention from
migration scholars (McMichael and Manderson, 2004; Amit,
2010, 2012; Bartram, 2011), and some studies specifically relate
to immigrants’ satisfaction from their position in the labor
market (Jong et al., 2002; Amit and Riss, 2014). Yet, there
has been no comprehensive study that analyzes and compares
both subjective and objective parameters of the labor market
integration of immigrants. This comparison invites questions
related to the match or mismatch between these parameters, and
asks whether there are differences based on gender, ethnicity and
migration. In other words, are women more (or less) satisfied
with their actual position in the labor market than men? Are
certain ethnic and immigrant groups more (or less) satisfied
with their actual position in the labor market? And which
variables predict this mismatch? The present study addressed
these questions by introducing a new concept of labor market
mismatch. We examine the mismatch between both types of
parameters among men and women, as well as among different
groups of immigrants and native-born Israelis.

This paper contributes to the labor market literature on
the integration of immigrants and ethnic minorities, and to
the literature on gender differences in the labor market. The
contribution is three-fold. First, we introduce a new concept that
enables analyzing simultaneously both objective and subjective
labor market parameters. The current literature on objective and
subjective labor market integration has developed in parallel but
hardly any cross-fertilization has occurred. Our new mismatch
concept creates synergy between these two strands of research.
Second, we implement the mismatch concept on native-born,
immigrants and ethnic minorities of both genders. This enhances
our understanding of the labor market integration of groups
holding different positions in the labor market. Third, we add to
the empirical knowledge on immigration, ethnicity and gender
in the Israeli context. To date, most of the knowledge on ethnic
differences in Israel is based on studies targeting selected groups
of immigrants and ethnic minorities, many of them using pan-
ethnic classifications. Our data set, merged for the purpose of
this study by the Central Bureau of Statistics (CBS), enables us
to examine a detailed and representative sample of the different
groups comprising the Israeli population, both immigrants and
native-born.

We begin this introduction by presenting the Israeli case, after
which we provide the theoretical background related to labor
market integration of different groups. Following this we present
our new mismatch concept and our research hypotheses.

The Israeli Case

Israel presents an interesting case study of a multi-ethnic society.
Out of Israel’s current population of 8.8 million, about 80 percent
are of Jewish ancestry and 20 percent are Arabs (CBS, 2007). The
Jewish population is ethnically diverse and includes immigrants
from various origin countries (about 40 percent are foreign-
born), second-generation Israeli-born from Asian-African origin
(Mizrahim) and European-American origin (Ashkenazim), and
Israeli-born to Israeli-born parents (third or more generation).
In the present study, we examine the labor market integration

of the main groups comprising the Israeli population: four
immigrant groups (Former Soviet Union immigrants, Ethiopian
immigrants, Western immigrants, and veteran immigrants who
immigrated before 1989) and four Israeli-born groups (second-
generation Mizrahim, second-generation Ashkenazim, third-
generation Israeli-born, and Arabs). Each group is described
below.

The Former Soviet Union (FSU) immigrants, who arrived in
Israel over the past two decades, comprise the largest immigrant
group. More than one million immigrants came to Israel after
the collapse of the Soviet Union in 1989, mainly due to economic
and political uncertainty in their countries of origin (Lissitsa
et al,, 2002; Ben-Rafael et al., 2006; Chachashvili-Bolotin, 2007;
Remennick, 2013). Studies on this population emphasize the high
levels of human capital with which these immigrants arrived in
Israel. These studies have documented impressive employment
levels for these immigrants, but partly at the cost of occupational
downgrading compared with the occupations they held in the
FSU (Raijman and Semyonov, 1997; Gorodzeisky and Semyonov,
2011). Evidence from studies examining social and subjective
parameters indicates that FSU immigrants place great emphasis
on their Russian culture and identity (Lissitsa et al., 2002; Ben-
Rafael et al., 2006; Remennick, 2013) and are less satisfied with
life in Israel compared to other recent immigrant groups (Amit,
2010)1.

Ethiopian immigrants arrived in Israel in two main waves
during the 1980s and 1990s. Today, the number of Ethiopians in
Israel, both immigrants and Israeli-born, stands at about 140,000
(CBS, 2007). Unlike other immigrant communities in Israel,
the Ethiopian community suffered from meager human capital:
many of the arriving immigrants were uneducated and their
familiarity with educational and employment settings in modern
society was very limited (Shabtay, 2001). These conditions,
combined with claims of race discrimination, delayed their labor
market integration. Studies indicate that the Ethiopians are the
least integrated of all of Israel’s immigrant groups in education
and economic position, yet their subjective well-being is relatively
high compared to other immigrant groups (Semyonov et al,
2007). In these studies, as in the current study, first- and second-
generation Ethiopian immigrants are addressed as one ethnic
group.

The Western segment of immigrants includes those from
Western Europe and the Americas (primarily France, the
United States, and South America) who immigrated to Israel
after 1989. The majority of Western immigrants moved to
Israel for ideological reasons—Zionism and religion—or because
of economic and social insecurity (Amit and Riss, 2007;
Chachashvili-Bolotin and Lissitsa, 2016). These immigrants are
characterized by high levels of human capital (Amit and Riss,
2007; Gindin et al., 2009). Whereas English-speaking immigrants

!In the present study we examine FSU immigrants. Because we focus on workers
aged 25-60, and most immigrants from the FSU arrived after 1989, the number
of second-generation FSU immigrants is very small in our data set. Thus they are
not examined separately and the few individual cases were added to the overall
FSU group. It is important to note that the number of second-generation FSU
immigrants in the working age population is small as well.
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have a significant advantage in the Israeli labor market, the labor
market integration of French- and Spanish-speaking immigrants
is more challenging and involves transnational employment
patterns (Amit and Bar-Lev, 2015). These immigrants also report
high levels of subjective well-being, partially explained by their
immigration motives and religiosity (Amit, 2010). Immigrants
who arrived from other various countries before 1989 can be
classified as “veterans” and do not have a specific ethnic or socio-
economic profile. Most of them arrived in Israel as children or
adolescents (1.5 generation). This group includes Soviet Jewish
immigrants who arrived in the 1970s, Moroccan Jews who
arrived in the late 1960s, and immigrants from other countries
around the globe. We added this group in order to portray a
representative sample of the Israeli immigrant population.

When studying the Israeli-born population, it is important
to differentiate between Arabs and Jews. By law, Israeli-Arab
citizens are entitled to the same civic rights as the Jewish
population. But compared to Jews, the Arab minority is
disadvantaged in the labor market in terms of occupational
status, wage level, and the allocation of public resources
(Semyonov and Levin-Epstein, 1987; Yashiv and Kasir, 2013).
The labor market participation rates of Israeli-Arabs, and
especially of women, are low relative to those of Israel’s Jewish
population (Yashiv and Kasir, 2013), and although there has
been an increase in labor market participation rates, many
Arab women are employed in ethnic enclaves within their
communities (Khattab, 2002).

A very common classification of the Jewish population is
based on continents of origin; those from Asia-Africa are referred
to as Mizrahim, while those from Europe-America are referred
to as Ashkenazim. Whereas the ethnicity of Israeli-born to
Israeli-born parents (third or more generation of immigrants)
cannot be detected, allowing this growing group to serve as a
baseline category, the ethnicity of the second generation can
be measured. The socio-economic gap between Mizrahim and
Ashkenazim has been extensively studied over the past few
decades (Lewin-Epstein and Semyonov, 1986), and although the
educational gaps between the two groups have narrowed, there
is evidence for earning gaps between the dominant Ashkenazi
group and the Mizrahi group, partially explained by the growing
inequality in Israeli society (Cohen and Haberfeld, 2007). A
recent study, focusing on the earnings disadvantage of different
ethnic groups in Israel, reveals that the earning penalties among
second-generation Mizrahi immigrants can be attributed to their
ethnicity (Semyonov et al., 2015).

THEORETICAL BACKGROUND

Labor Market Integration—Obijective and

Subjective Parameters

For many years, researchers have studied the integration of
immigrants into the host country from an economic perspective
that focuses on labor market performance. The expectation
of migrants to succeed in the new labor market is usually
a significant factor in their decision to immigrate and in
their willingness to pay the social and economic price of

leaving their countries of origin (Chiswick, 1982; Borjas, 1990;
Gorodzeisky and Semyonov, 2011).Yet, after their arrival, the
majority of immigrants face difficulties in the new labor market
due to their lack of language proficiency, inadequate skills and
qualifications, limited access to information and knowledge,
and lack of local social networks. These difficulties diminish
over time for many immigrants, and their position in the
labor market improves (Chiswick, 1982; Borjas, 1990; Kogan,
2003). According to this literature (based on mainstream
theoretical frameworks, notably human capital and status
attainment traditions in economics and sociology), successful
integration occurs when immigrants reach the same earnings
as native-born possessing identical characteristics, and move
into more prestigious occupations that better fit their skills and
qualifications (Chiswick, 1982; Borjas, 1990; Gorodzeisky and
Semyonov, 2011).

Labor market performance and position in the labor market
may vary across groups for both immigrant groups and native-
born. Hence, studies on immigrants’ labor market incorporation
documented and compared the labor market position of different
ethnic groups (Bloom et al., 1994; Tubergen et al., 2004) and
their relative mobility over time (Gorodzeisky and Semyonov,
2011). Differences between immigrant and native-born groups
in the labor market may be attributed to their characteristics
(socio-demographic, human capital) and to their migration
circumstances and motives, as well as to context of reception
in the host country (Nee and Sanders, 2001; Kogan, 2003;
Portes and Rumbaut, 2006; Cohen and Kogan, 2007). Nee
and Sanders (2001) proposed a model according to which
the social, financial, and human-cultural capital of immigrant
families predict the sorting of immigrants into various labor
market trajectories. Their study, conducted in the US on
Asian immigrants from different origin countries, shows that
the mix of capital immigrants arrive with, and subsequently
accumulate, shapes the trajectory of their incorporation into the
host society.

Gender is an important demographic factor to be considered
when examining labor market integration. For many years, the
literature on the economic integration of immigrants in the labor
market tended to focus on migrant men, but it is becoming
more evident that migrant women play a central role in the
global migration movements of workers and in the host country’s
labor market (Curran et al.,, 2006; Castles and Miller, 2013).
Previous studies pointed to the double disadvantage of migrant
women in the host country’s labor market as both women and
migrants (Raijman and Semyonov, 1997). However, globalization
processes have led to the emergence of new employment
opportunities and patterns that allow migrant women to be more
proactive and improve their position in the labor market (Curran
et al., 2006).

The dominant approach in the research reviewed so far has
been to evaluate the immigrant’s labor market performance by
objective extrinsic measures, mainly earnings and occupational
attainment, and not by subjective intrinsic measures that are
based on the immigrant’s perceptions and feelings of satisfaction
with their position in the labor market. Our study suggests adding
the subjective parameters to the evaluation of the immigrant’s
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integration in the labor market, and comparing the objective
labor market performance to the subjective perception related
to it.

Subjective well-being in general, and specifically life
satisfaction, is the focus of recent migration studies (Jong
et al, 2002; Massey and Akresh, 2006; Amit, 2010; Lissitsa
and Chachashvili-Bolotin, 2016a,b). Life satisfaction, a main
component of subjective well-being, refers to the cognitive
judgment aspect of the concept, and is defined as an overall
assessment of an individual’s quality of life according to his/her
personal judgment and criteria (Shin and Johnson, 1978; Diener,
1984; Diener et al., 1985). Migration studies found that various
factors influence an immigrant’s life satisfaction, which varies
across ethnic and immigrant groups (Phinney et al., 2001; Amit,
2010).

Studies also emphasize that the immigrants’ life satisfaction
does not necessarily match their objective socioeconomic
position in the new country. In a study conducted in Israel on
elderly immigrants, it was found that immigrants from certain
ethic groups characterized by high socio-economic background
were not necessarily more satisfied with their lives compared to
immigrants from different ethnic groups characterized by lower
socio-economic background (Amit and Litwin, 2010). Studies on
Mexican immigrants in the US found that subjective well-being
played a central role for these immigrants, and they were willing
to compromise for less rewarding jobs (Shinnar, 2007).

Notwithstanding, individuals may also express satisfaction
with specific aspects of their lives (Solberg et al,, 2002), and
specifically, satisfaction from their working lives. Job satisfaction,
a well-researched concept in organizational studies, has been
defined as a global construct regarding general feelings about
the job (Lock, 1976). More recent studies examine job-related
well-being as a central part of the workers subjective well-being,
and refer to how the workers feel toward their jobs (Horn
et al., 2004; Warr, 2013). These subjective work perceptions
are receiving less attention from migration scholars (Ea et al,
2008), although there is evidence that these perceptions are
linked to the immigrant’s acculturation process (Au et al., 1998).
In the current study we focus on the individual’s satisfaction
from work-related parameters. Few studies attempted to examine
immigrants’ work perceptions, and imply that these perceptions
are not necessarily in accordance with their actual labor
market position (Valdivia and Dannerbeck, 2009; Valdivia
and Flores, 2012). The mismatch between subjective work
perceptions and actual labor market position is the focus of our
study.

Mismatch Between the Subjective and

Actual Positions in the Labor Market

The mismatch concept in labor market studies is traditionally
related to the imperfect matching between education and jobs,
and presents forms of over-education and under-education
(Chevalier, 2003; Aleksynska and Tritah, 2013; McGowan
and Andrews, 2015). The literature offers multiple theoretical
explanations for this mismatch, based on imperfect information
and imperfect screening of workers” qualifications by employers

(Sicherman, 1991; Groot and Van Den Brink, 2000; Leuven and
Oosterbeek, 2011). Migration scholars examine this education-
occupation mismatch among immigrants in comparison to
native-born, and point to the more intense mismatch among
immigrants (Chiswick and Miller, 2009, 2012; Aleksynska and
Tritah, 2013). In these migration studies, additional explanations
for the mismatch are provided, based on supply and demand
processes and determinants related to the home country of
immigrants and to the destination country. The measure of
the education-occupation mismatch is based on a classification
of three components: over-education, match, and under-
education (Chiswick and Miller, 2012; Aleksynska and Tritah,
2013).

Our study introduces a new and different concept of mismatch
in the labor market: the imperfect matching between the actual
position in the labor market and the subjective perceptions
related to it. Following the classification of the education-
occupation mismatch by migration scholars (Chiswick and
Miller, 2012; Aleksynska and Tritah, 2013), we suggest two
forms of the perceptional mismatch: positive and negative
subjective mismatch. Positive subjective mismatch occurs when
an individual’s perceptions are higher than their actual position in
the labor market, and negative subjective mismatch occurs when
an individual’s perceptions are lower than their actual position
in the labor market. Our study examines whether there are
perceptual differences based on gender, ethnicity and migration,
and detects variables predicting positive and negative subjective
mismatch.

Valdivia and Dannerbeck (2009) conducted a case study
among Mexican immigrant women in the US and found that
although their wages had not increased, they perceived that their
position in the labor market was improving. In our terms, their
study presents a positive subjective mismatch for women who
are from a low-class ethnic group. The women in this study
were satisfied simply by being employed, and compared their
position to their prior living conditions and to the possibility of
unemployment (Valdivia and Dannerbeck, 2009). Another study,
conducted on a British survey, found that although women’s jobs
were inferior to men’s in objective scales, women reported higher
levels of job satisfaction than did men (Clark, 1997).

These studies present a gender paradox related to job
satisfaction that is called “the paradox of the contented
female worker.” According to this paradox, women tend to
be more satisfied with their job and with their wage than
men, although their position in the workplace is less favorable
(Clark, 1997; Sousa-Poza and Sousa-Poza, 2000, 2007; Davison,
2014). Since satisfaction is partly determined by the discrepancy
between what one wants and what one gets, this gender gap
in favor of women has been attributed in many studies to
psychological explanations. Studies point to women’s lower job
expectations (Mora and Ferrer-i-Carbonell, 2009) and to gender
differences in perceptions of fair wages (Mueller and Kim,
2008). As Clark emphasized, “women’s higher job satisfaction
does not reflect that their jobs are unobservable better than
men’s, but rather that, perhaps because their jobs have been
so much worse in the past, they have lower expectations”
(Clark, 1997, p. 365). Clark’s 1997 explanation relies on the
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concept of relative well-being, especially with regards to workers’
expectations. According to this explanation, an identical man
and woman with the same jobs and expectations would
indeed report identical job satisfaction. but since women’s
expectations are relatively lower than men’s, the gap appears
(Sousa-Poza and Sousa-Poza, 2007; Clark et al., 2009). This
gender paradox is dynamic and may disappear for women with
higher job expectations. Indeed, it was found that the gender
satisfaction differential was less apparent for young, higher-
educated, and professional women (Clark, 1997; Mueller and
Kim, 2008).

A recent study conducted in Germany suggests a structural
explanation for the paradox (Valet, 2018), that may be congruent
to the concept of relative well-being. Valet (2018) found that
in general, men and women do not differ in their perceptions
of justice related to their wages. The study revealed that the
gender paradox was only detectable in occupations with a
considerable number of female referents, and not in male-
dominated occupations. Thus, their study concluded that gender
differences in justice perceptions can be explained by structural
explanations related to certain occupations. Our study compares
the subjective perceptions related to the position in the work
place (satisfaction with the job and wage) for both men and
women in various occupations, with their actual position in the
work place (wage and occupation). We adopt the relative well-
being notion related to workers’ expectations, as this explanation
is more dynamic and may also be in congruence with the
structural explanation. Women working in female-dominated
occupations may express lower job expectations than women
working in male-dominated occupations due to the different
reference group of workers. Thus, the structural explanation may
involve a subjective evaluation related to expectations.

The gap between the objective performance in the labor
market and the subjective perceptions of it has never been
examined previously among immigrants or ethnic minorities.
Therefore, we have no theoretical basis on which we may
rely. But we assume that the paradox presented above may
also be apparent for the less advantaged groups in the labor
market. Previous studies in the US found that students from
less advantaged ethnic minorities perceived significantly greater
educational and career-related barriers than their European-
American counterparts, and thus had lower work expectations
and lower sense of self-efficacy (McWhirter, 1997; Luzzo and
McWhirter, 2001). As was found for women, as a result of these
lower expectations, disadvantaged ethnic groups may express
more positive perceptions regarding their position in the labor
market. Thus, we can pose the following three research questions:
(1) Is a positive subjective mismatch more typical for women than
for men, whereas a negative subjective mismatch is more typical
for men than women? (2) Is a positive subjective mismatch
more apparent among disadvantaged ethnic groups (including
immigrant groups), whereas a negative subjective mismatch is
apparent more among advantaged ethnic groups? (3) Which
variables affect positive and negative subjective mismatch?

Based on the above theoretical background and the
description of Israeli society, we formulated the following
hypotheses:

Research Hypotheses

Gender Differences

Hla: A positive subjective mismatch is more typical for women
than for men.

H1b: A negative subjective mismatch is more typical for men
than for women.

Ethnic Differences
Differences between ethnic and immigrant groups:

H2a: A positive subjective mismatch is more apparent among
disadvantaged ethnic and immigrant groups (second-
generation Mizrahim, Ethiopians immigrants, and Arabs)
compared to more advantage ethnic groups (second-
generation Ashkenazim and third- generation Israeli-
born).

A negative subjective mismatch is more apparent among
more advantaged ethnic groups (second-generation
Ashkenazim and third-generation Israeli-born) compared
to disadvantaged ethnic and immigrant groups (second-
generation Mizrahim, Ethiopians immigrants, and
Arabs).

H2b:

We found it challenging to determine the mismatch pattern
for FSU immigrants, as generally these immigrants can be
characterized as highly educated, but many are not employed
according to their qualifications and express relatively high
dissatisfaction from their life in Israel (Amit, 2010; Gorodzeisky
and Semyonov, 2011).

METHODS

Source of Data

Israel’s CBS conducts an annual cross-sectional social survey
(known as the “CBS social survey”). The data used in this study
were collected from the CBS social surveys from 2013, 2014,
and 2015. The social survey questionnaire was composed of a
core questionnaire of about 100 items covering the main areas
of life, such as socio-demographic characteristics of household
members, economic situation, and employment; and skills such
as education level. The interviews were conducted in Hebrew,
Russian, and Arabic, according to the language used in the
household.

Population and Sampling Method
The population of the CBS social survey includes permanent
residents of Israel aged 20 and older, including those residing in
immigrant absorption centers, student dormitories, independent
living projects for the elderly, and other non-custodial
institutions. To be included in the survey population, new
immigrants must have resided in Israel for at least 6 months.
The CBS social survey sample includes about 7,500 persons
each year, representing about 4.5 million people in the 20 and
over age bracket. The response rate was around 80%. Groups
were defined based on three combined demographic variables:
population group (Israeli-born Jews, immigrants, and Arabs),
age, and gender. The size of each design group was calculated
to be proportional to its size in the population. The social
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TABLE 1A | Socio-demographic characteristics of the sample—\Women.

FSU Ethiop. Western Veteran Sec. Miz. Sec. Ashk. Third Arabs Total
Imm. Imm. Imm. Imm. Imm. Imm. generation
N 783 83 85 305 1,171 589 1,094 549 4,659
Ethnicity 16.8% 1.8% 1.8% 6.5% 25.1% 12.6% 23.5% 11.8% 100%
Age Mean 41.78 36.34 38.00 49.15 43.07 42.09 35.45 37.97 40.52
SD 9.71) (7.52) (9.38) (8.00) 9.29) 9.42) (8.08) (8.92) 9.72)
Marital status 66% 70% 66% 74% 75% 71% 68% 77% 71%
Number of Mean 1.66 2.45 2.65 2.88 2.58 2.34 1.91 2.44 2.24
children
SD (1.21) (2.27) (2.30) (1.79 (1.78) (1.81) (1.93) (1.89) (1.81)
Area of 63% 69% 72% 68% 68% 79% 78% 39% 67%
residence
Religiosity Mean 1.41 2.66 2.42 1.94 217 1.70 1.96 2.40 1.97
SD 0.67) (0.57) (1.08) (0.94) (0.92) (1.01) (1.09) (0.82) (0.99)
Academic 49% 30% 54% 49% 35% 61% 57% 43% 48%
degree
Full time 78% 80% 62% 71% 73% 75% 69% 66% 72%
employment
PTM 31% 23% 47% 49% 36% 57% 55% 41% 44%
Income Mean 7112.07 5165.66 7252.94 9372.95 7928.91 9796.26 8119.562 5518.21 7820.78
SD (4753.90) (3408.94) (4780.68) (5864.99) (4933.26) (5982.00) (6322.67) (3750.36) (5206.46)

Imm., immigrants; Sec., second; Miz., Mizrahim; Ashk., Ashkenazim.

survey samples are based on random selection and the sampling
method enables generalization of the results to the entire Israeli
population®

The total sample for the 2013, 2014, and 2015 surveys included
about 21,000 respondents. From this sample we selected only
employees aged 25-60 years old. Our final sample included
9,923 respondents: 1,600 Arabs and 8,323 Jews classified into
seven groups (three Israeli-born groups and four immigrant
groups). The final sample is presented separately by gender in
Tables 1A,B.

Variables

Dependent Variable

To measure the mismatch between the subjective integration
in the labor market and the actual position in it (subjective
mismatch), we first calculated subjective and actual integration
indices in the labor market.

The subjective integration index was measured by the mean of
two items: (a) Are you satisfied with the income from your work?
and (b) Are you satisfied with your job at your current (main)
workplace? The scale of these two items was “1”—not satisfied
at all, “2”—not very satisfied, “3”—satisfied, “4”—very satisfied.
The correlation between these two variables was significant (r =
0.428; p < 0.00). The final variable was transformed into Z-score.

The actual integration index was measured as a mean of
two variables: income and PTM (professional, technical, and

2When using official CBS data (in our case the CBS Social Survey), an ethics
approval is not required by our academic institution’s guidelines and national
regulations. A written informed consent from the participants is also not needed
when official national data is used:
http://www.cbs.gov.il/www/publications09/about/aboutcbs_e. htm

managerial) occupation®. Income was measured by the question:
What was your gross salary last month, before deductions,
from all places of work? This variable was measured by 10
categories and was transformed into a continuous variable using
the midpoint of each group. This variable was transformed into
the Z-score. PTM occupation was measured as a dichotomous
variable coded “1, and “0” denoted other occupations. The
correlation between these two variables was significant (r =
0.396; p < 0.00). The final variable was standardized. The
correlation between subjective and actual integration indices was
significant (r = 0.433; p < 0.00).

Our dependent variable, subjective mismatch, consists of
three categories: positive subjective mismatch, matched, and
negative subjective mismatch. If the respondents subjective
integration was at least half standard deviation above his actual
integration it was defined as positive subjective mismatch,
whereas if respondent’s subjective integration was at least half
standard deviation below his actual integration it was defined
as negative subjective mismatch in the labor market. All other
options were defined as matched.

Independent Variables
Gender was coded “1” for men and "0’ for women.

Ethnicity combined four variables: population group (Jews
or Arabs), country of birth, country of father’s birth, and year
of immigration. As a result, ethnicity included the following
eight categories: (1) immigrants from the Former Soviet Union
who arrived after 1989; (2) immigrants from Western countries

3This index is based on the measurement of labor market integration used in the
Ruppin Index (Semyonov et al., 2007).
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TABLE 1B | Socio-demographic characteristics of the sample—Men.

FSU Ethiop. Western Veteran Sec. Miz. Sec. Ashk. Third Arabs Total
Imm. Imm. Imm. Imm. Imm. Imm. generation
N 727 75 102 275 1,247 618 1,169 1,051 5,264
Ethnicity 13.8% 1.4% 1.9% 5.2% 23.7% 11.7% 22.2% 20.0% 100%
Age Mean  40.85 36.40 39.99 48.75 42.56 41.84 35.80 38.47 40.11
SD (9.94) (8.74) (9.86) (8.35) (8.77) (9.89) (7.96) (9.15) (9.55)
Marital status 67% 55% 68% 83% 78% 2% 66% 81% 73%
Number of children Mean 1.41 2.15 2.59 3.05 2.42 2.26 1.68 2.66 2.18
SD (117 (2.41) (2.58) (1.98) (1.76) (2.03) (1.83) 2.22) (1.95)
Area of residence 62% 76% 73% 66% 67% 77% 77% 40% 65%
Religiosity Mean 1.34 2.51 2.49 2.04 2.10 1.62 1.79 2.18 1.91
SD (0.63 (0.69 (1.06 (1.03 0.92 (0.99) (1.01) (0.87 (0.96)
Academic degree 42% 4% 51% 37% 28% 52% 44% 19% 35%
Full time employment 90% 93% 76% 85% 86% 87% 82% 87% 86%
PTM 31% 8% 54% 46% 38% 56% 53% 18% 39%
Income Mean  10366.92  6646.67 10482.84 13113.64 11819.57 13738.27 11676.65 7712.18 10960.39
SD (5779.20 (3119.565  (7224.33)  (6855.66) (6181.24) (6969.14) (6691.39) (4538.48) (6390.66)

Imm., immigrants; Sec., second; Miz., Mizrahim; Ashk., Ashkenazim.

who arrived after 1989; (3) veteran immigrants who arrived in
Israel before 1989; (4) first- and second-generation immigrants
from Ethiopia; (5) Israeli-born who were born to fathers who
immigrated to Israel from America or Europe, Ashkenazim; (6)
Israeli-born who were born to fathers who immigrated to Israel
from Asia or Africa, Mizrahim (excluding Ethiopia); (7) third-
generation, those born in Israel whose parents were born in Israel
(served as the comparison group in the multivariate analyses); (8)
Arabs-Israeli-born Arabs.

Control Variables

Age was measured in 5-year categories. This variable was
transformed into a continuous variable using the midpoint of
each group. We also added age-squared to the models to examine
non-linear relationships between age and the dependent variable,
forming the subjective mismatch.

Marital status was measured as a dichotomous variable: “1”—
married; “0”—other marital status.

Number of children was measured as a continuous variable.

Religiosity was measured on a scale of 1-4: “1”—not
religious/secular; “2”—traditional; “3”—religious; “4”—very
religious.

Area of residence was coded “1” for center residents (Haifa,
Jerusalem, Tel Aviv, and the central region) and “0” for periphery
residents (North, South, Judea and Samaria).

Education was measured by the highest diploma received
by the respondent. This variable was transformed into a
dichotomous variable: “1”—academic tertiary education and
“0”—other education.

RESULTS

In this section we offer a descriptive analysis of our findings.
Then, to obtain a deeper understanding of the descriptive results,

we examine the multinomial logistic regression for the subjective
mismatch in the labor market.

Descriptive Analysis

We first present the descriptive characteristics of the different
ethnic groups in the study, separately for women (Table 1A)
and men (Table 1B). In general, women are more educated
than men: about 48% of women hold an academic degree
compared to about 35% of men. The most educated groups,
in terms of possessing an academic degree and holding more
prestigious occupations (PTM), among both genders, were
second-generation Ashkenazim, third-generation Israelis, and
Western immigrants. The least educated groups holding the least
prestigious occupations were Ethiopian immigrants, both men
and women, and Arab men. The second-generation Mizrahim
group cannot be classified as disadvantaged in terms of income
compared to the average of the total sample. In general, women
received significantly lower income than men. Among both
genders, the second-generation Ashkenazim group was the
highest paid group, whereas the lowest earning group was the
Ethiopian immigrants.

Table 2 presents the descriptive statistics of the subjective
and actual integration indices among different ethnic groups,
separately by gender. As can be seen, among the total sample,
gender differences in the subjective integration index were
insignificant. However, among three ethnic groups (Arabs, third-
generation Israelis, and Ethiopian immigrants) a significant
gender difference in the subjective integration index was found.
In contrast, the gender difference in the actual integration index
was significant both in the total sample and in almost all ethnic
groups. Only among two ethnic groups (Arabs and Ethiopian
immigrants) were the gender differences insignificant.

Figures 1, 2 present the percent of respondents for whom
positive and negative subjective mismatches were detected
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TABLE 2 | Descriptive statistics of subjective and actual integration in the labor market by ethnicity and gender.

Subjective integration T-value Actual integration T-value
index index

Women Men Women Men

FSU immigrants Mean -0.28 -0.24 -0.98 —-0.30 -0.02 —6.67**
SD (0.82) (0.85) (0.75) (0.83)

Ethiopian immigrants Mean -0.19 —0.48 2.19* -0.54 -0.57 0.35

SD (0.81) (0.84) (0.60) (0.46)

Western immigrants Mean 0.06 0.00 0.48 -0.12 0.22 —2.79*
SD (0.81) (0.85) (0.73) (0.89)

Veteran immigrants Mean —0.01 0.01 -0.23 0.08 0.35 —-3.71*
SD (0.75) (0.93) (0.87) (0.91)

Second generation Mizrahim Mean 0.06 0.12 —1.67 -0.17 0.16 —10.35™
SD (0.81) (0.81) (0.75) (0.83)

Second generation Ashkenazim Mean 0.15 0.20 —-1.16 0.20 0.51 —6.46**
SD 0.78) (0.79) (0.82) (0.89)

Third generation Mean 0.04 0.15 —3.38** 0.04 0.30 —7.76"
SD 0.78) (0.78) (0.76) (0.88)

Arabs Mean —0.01 -0.25 4.86™ -0.32 —0.38 1.64

SD (0.92) (0.97) (0.71) (0.64)

Total Mean —0.01 0.00 -0.017 -0.10 0.10 —12.34**
SD (0.82) (0.87) (0.78) (0.87)

*Significant at p < 0.05; **p < 0.01.

(respectively). As can be seen, there are gender differences in
both mismatches: among women, a positive subjective mismatch
of about 39% was detected compared to 31% among men (x>
= 66.55, p < 0.01), and among women a negative subjective
mismatch of 30% was detected compared to 36% among men (x>
= 39.04, p < 0.01). Moreover, significant gender differences were
found for all ethnic groups (except for Ethiopian immigrants
in both mismatches and among Arabs for negative mismatch).
In other words, women were characterized by the positive
subjective mismatch, whereas men were characterized by the
negative.

Regarding ethnic differences in the positive subjective
mismatch, the results show that among both genders, the highest
percent of respondents for whom a positive subjective mismatch
was detected occurred in the two groups with the lowest socio-
economic background: Ethiopian immigrants (48% for women
and 40% for men) and Arabs (49% for women and 41% for men).
These ethnic differences in the positive subjective mismatch
were found significant (x> = 55.72, p < 0.00 among women;
x> = 111.96, p < 0.00 among men). Concerning the ethnic
differences in the negative subjective mismatch, results show
that among both genders, the highest percent of respondents for
whom a negative subjective mismatch was detected was among
the more settled ethnic groups: second-generation Ashkenazim
(36% for women and 47% for men), veteran immigrants (36% for
women and 47% for men) and third-generation Israelis (35% for
women only). These ethnic differences in the negative subjective
mismatch were found significant (x? = 67.08, df = 7, p < 0.01
among women; %% = 84.07, df =7, p < 0.01 among men).

In addition, Figure 3 plots the share of the positive subjective
mismatch against the negative subjective mismatch among
16 groups (8 ethnic groups x 2 gender groups). The plot
visualizes the negative association between the two mismatches
(phi = —0.52, p < 0.00) and confirms the gender and ethnic
heterogeneities among groups that were found previously.

Multivariate Analyses

Although the univariate descriptive analysis provides some
insight into the gender and ethnic difference gaps in the positive
and the negative subjective mismatches in the labor market, more
elaborate models are necessary to test our research hypotheses
related to gender and ethnic differences in positive and negative
subjective mismatches.

We estimated a multinomial logit model for the probability
of being positive or negative subjective mismatched vs. being
matched. A positive coefficient in the model indicates the
increase of the odds in favor of being positive or negative
subjective mismatched, as opposed to matched, whereas a
negative coefficient indicates the decrease of the odds. This
multinomial regression was performed in three stages. In the first
stage, dichotomous gender and ethnic variables were entered, and
in the second stage the control socio-demographic variables were
added. In the third and the final stage, we added the interaction
effect between ethnicity and gender in order to investigate if the
effect of ethnicity differs between genders. Our final regression
model presented in Table 3 included only significant interactions.

In Table 3 we present the results of the multinomial logistic
regression. First, we show the comparison between being positive
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TABLE 3 | Multinomial regression analysis for Subjective mismatch in the labor market: comparison group is “Matched.”

Positive subjective mismatch vs. Matched

Negative subjective mismatch vs. Matched

Model 1a Model 2a Model 3a Model 1b Model 2b Model 3b
B Exp (B) b Exp (B) B Exp (B) B Exp (B) B Exp (B) B Exp (B)

(Constant) -0.07 2.14* 2.16™ 0.30"* -0.92 —0.89

Women 0.33* 1.39 0.43* 1.61 0.41* 1.51 —0.14* 0.87 —0.30* 0.74 —0.34" 0.71
FSU Imm. —0.30* 0.74 —0.25* 0.78 —0.25* 0.78 —0.27* 0.76 —0.30** 0.74 —0.30** 0.74
Western Imm. —0.05 0.95 —0.07 0.93 —-0.07 0.93 -0.16 0.86 -0.22 0.81 -0.22 0.81
Ethiopian Imm. 0.15 117 —0.06 0.95 —0.06 0.95 —0.69" 0.50 -0.29 0.75 -0.29 0.75
Veteran Imm. —0.16 0.85 —0.12 0.89 —-0.12 0.89 0.10 1.10 0.11 1.11 0.11 1.1
Sec. Generation Mizrahim 0.1 1.12 0.06 1.06 0.06 1.06 —0.34* 0.71 -0.21* 0.81 -0.21™ 0.81
Sec. Generation Ashkenazim ~ —0.17 0.84 —0.01 0.99 —0.01 0.99 0.08 1.08 —0.04 0.96 —0.04 0.96
Arabs 0.31** 1.37 0.14 1.14 0.10 1.10 —0.43* 0.65 -0.19* 0.82 -0.31* 0.73
Age —0.08** 0.92 —0.08** 0.92 0.03 1.08 0.03 1.08
Age? 0.00* 1.00 0.00** 1.00 0.00 1.00 0.00 1.00
Marital status (married = 1) 0.02 1.02 0.02 1.02 0.06 1.06 0.06 1.06
Number of children —0.03 0.97 —0.03 0.97 0.03 1.08 0.03 1.08
Locality (center = 1) —0.25" 0.78 —0.25" 0.78 0.11* 1.12 0.11* 1.12
Religiosity 0.10* 1.10 0.10* 1.10 -0.10" 0.91 -0.10" 0.90
Full time employment —0.21* 0.81 -0.21* 0.81 0.12 1.13 0.13 1.14
Academic degree —0.89* 0.41 —0.89* 0.41 0.95** 2.59 0.94** 2.57
Interaction: Women*Arabs 0.13 1.14 0.34* 1.41
Negelkerke R 0.03 0.18 0.18 0.03 0.18 0.18

“Significant at p < 0.05; "p < 0.01.

subjective mismatch vs. matched, and then the results of being
negative subjective mismatch vs. matched.

“Being positive subjective mismatch” vs. “being
matched”

As was presented in the descriptive analyses, a positive subjective
mismatch is more typical for women than for men (see Model
1a). The odds of a woman being a positive subjective mismatch vs.
matched are more than 1.4 times higher compared to a man, (B =
0.33, exp(B) = 1.38, p < 0.00). The log odds of positive subjective
mismatch were significantly higher only among Arabs, (B = 0.31,
exp(B) = 1.37, p < 0.00), compared to those of third-generation
Israelis, whereas among FSU immigrants were significantly lower,
(B = —0.30, exp(B) = 0.74, p < 0.00). Among other ethnic
groups, the differences in log odds were insignificant compared
to third-generation Israelis.

After controlling for socio-economic variables (see Model
2a), the gender differences not only remained but even slightly
increased, (B = 0.43, exp(B) = 1.51, p < 0.00). In contrast,
the differences between Arabs and third-generation Israelis
dropped to non-significant levels, and differences between FSU
immigrants and third-generation Israelis slightly decreased, (B =
—0.25, exp(B) = 0.78, p < 0.01). Therefore, these results support
our hypothesis la (Hla) concerning the gender differences
in the positive subjective mismatch, but do not support our
hypothesis 2a (H2a) concerning the ethnic differences in the
positive subjective mismatch. In addition, employees who hold
an academic degree, work full time, and live in the center were

less characterized by a positive subjective mismatch. The effects
of religiosity were found significant: a higher level of religiosity
increased the log odds of positive subjective mismatch. The effect
of age was parabolic. The interaction effects between gender and
different ethnic groups were found insignificant (see Model 3).

“Being negative subjective mismatch” vs. “being
matched”

As presented previously in the descriptive analyses and as can
be seen in Model 1b, a negative subjective mismatch was less
typical for women than for men (B = —0.14, exp(B) = 0.87, p
< 0.00). The log odds of negative subjective mismatch among
FSU immigrants (B = —0.27, exp(B) = 0.76, p < 0.00), Ethiopian
immigrants (B = —0.69, exp(B) = 0.50, p < 0.00), second
generation Mizrahim (B = —0.34, exp(B) = 0.71, p<0.00) and
Arabs (B = —0.43, exp(B) = 0.65, p<0.00) were lower compared
to those of third-generation Israelis. Among other ethnic groups
the differences in log odds were insignificant compared to the
third generation Israelis.

After controlling for socio-economic variables (see Model 2b),
the gender differences increased (B = —0.30, exp(B) = 0.74, p
< 0.00). The ethnic differences between Ethiopians and third-
generation Israelis dropped to non-significant levels, whereas the
differences between FSU immigrants, (B = —0.30, exp(B) = 0.74,
p < 0.00), second generation Mizrahim (B —0.21,
exp(B) = 0.81, p < 0.00), Arabs (B = —0.19, exp(B) = 0.82, p
< 0.05) and third-generation Israelis changed. In addition, only
the interaction between gender and the Arab ethnic group was
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found positive and significant (B = 0.34, exp(B) = 1.4, p <0.05)
(see Model 3b). In other words, the ethnic differences between
Arabs and the third-generation Israelis exist only among men,
and gender differences in the negative subjective mismatch are
not apparent among Arabs.

In sum, the results for most groups (except for Arabs) support
our hypothesis 1b (H1b) concerning the gender differences in
the negative subjective mismatch, and partially support our
hypothesis 2b (H2b) concerning the ethnic differences in the
negative subjective mismatch.

In addition, similar to the positive subjective mismatch
findings, but in the opposite direction, the effects of academic
degree, living in the center of the country, and the level
of religiosity were found significant: employees who hold an
academic degree, live in the center and have low level of religiosity
were more characterized by a negative subjective mismatch.

DISCUSSION

In recent years, subjective parameters related to immigrants’
satisfaction with their position in the labor market have been
attracting more interest from migration scholars (Jong et al.,
2002; Amit and Riss, 2014). However, no comprehensive study
has been conducted that analyzes and compares subjective and
objective parameters of immigrant labor market integration. The
current study focuses on the mismatch between subjective work
perceptions and actual labor market position from a gender and
ethnic perspective. We examined two forms of this perceptional
mismatch: positive and negative subjective mismatch. As far as
we know, our study is the first to suggest this new conceptual
framework.

The findings support our hypotheses Hla and H1b concerning
gender differences in both mismatches. A positive subjective
mismatch was found to be more typical for women than for
men, whereas a negative subjective mismatch was found to be
more typical for men than women. In other words, women’s
subjective perceptions were higher than their actual position
in the labor market, whereas men’s subjective perceptions
were lower than their actual position in the labor market.
Moreover, after controlling for socio-economic variables, these
gender differences in both mismatches even increased among
all ethnic groups (except for Arabs in the negative subjective
mismatch).

These findings correspond to the literature regarding the
paradox of the contented female worker. According to this
gender paradox, although women’s jobs are generally less
rewarding than men’s jobs, women tend to be more satisfied
with their jobs and their position in the workplace than men
(Clark, 1997; Sousa-Poza and Sousa-Poza, 2007; Mora and
Ferrer-i-Carbonell, 2009). One of the possible explanations for
this phenomenon is gender differences in worker expectations.
Women’s work expectations are relatively lower than men’s work
expectations, thus women’s higher job satisfaction is explained by
women’s perceived improved position in the labor market relative
to their low expectations. Therefore, once women’s expectations
and perceptions related to their labor market position reach

parity to those of men, their reported satisfaction should be
identical as well (Clark, 1997). According to Clark (1997),
women’s relatively higher job satisfaction may be a transitory
phenomenon. In line with this logic, gender differences in
positive and negative subjective mismatches may also be a
transitory.

Our hypotheses H2a and H2b relate to ethnic differences
in both mismatches. According to hypothesis H2a, a positive
subjective mismatch is more apparent among disadvantaged
ethnic groups with relatively lower socio-economic background
compared to ethnic groups with relatively higher socio-
economic background. In this respect it is important to
note that according to our findings, the actual position
of second-generation Mizrahim in the labor market was
relatively higher than we had expected based on previous
studies (e.g., Semyonov et al, 2015). A recent report on
wage stratification in Israel indicates that second-generation
Mizrahim have improved their position dramatically and the
two groups located at the bottom of the scale are Ethiopian
immigrants and Arab citizens (Swirski et al., 2018). The
findings indeed show that the highest percent of respondents
for whom a positive subjective mismatch was detected was
among Ethiopian immigrants and Arabs, groups with relatively
lower socio-economic background. However, after controlling
for socio-economic variables, the differences detected for
Ethiopian immigrants and Arabs dropped to non-significant
levels. Therefore, these results rejected our hypothesis H2a
concerning the ethnic differences in the positive subjective
mismatch.

According to our hypothesis H2b, a negative subjective
mismatch is more apparent among advantaged ethnic groups
with relatively higher socio-economic background compared
to disadvantaged ethnic groups with relatively lower socio-
economic background. The findings show that log odds of
negative subjective mismatch among FSU immigrants, Ethiopian
immigrants, second-generation Mizrahim, and Arabs were lower
compared to those of third-generation Israelis. However, after
controlling for socio-economic variables, the ethnic differences
between Ethiopians and Arabs (women only) compared to
the third-generation Israelis dropped to non-significant levels,
whereas the differences between FSU immigrants, second-
generation Mizrahim, Arabs (men only) compared to the third-
generation Israelis changed slightly. This finding means that
certain ethnic groups are less negative related to their actual
position in the labor market compared to the third-generation
Israelis. Thus, our hypothesis H2b concerning the ethnic
differences in the negative subjective mismatch was partially
supported.

As we learn from the findings, the subjective work perceptions
of Arab men are in congruence with their objective position in
the labor market (more matched and less negative compared to
the third generation). This may be explained by a realistic view,
without overly high expectations, of this clearly disadvantaged
group in the Israeli labor market (Yashiv and Kasir, 2013). The
same findings were obtained for second- generation Mizrahim.
But in their case, although their objective position (in terms
of education, occupation and income) in the labor market is
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average and even above average (as can be seen in Table 1B),
they are satisfied with their objective position in the labor
market, and therefore we can assume they do not express
higher expectations compared to the third generation. A possible
explanation of this finding may be that second-generation
Mizrahim continue to perceive themselves as a disadvantaged
group. This possible explanation should be further examined
in future studies. As for FSU immigrants, in contrast to the
second-generation Mizrahim, their responses tend to be balanced
in both analyses (positive and negative subjective mismatch).
In other words, there is a congruence between their objective
position in the labor market and their subjective perceptions of
it compared to third-generation immigrants. The case of FSU
immigrants is unique, as they have a relatively high educational
profile but are disadvantaged in the labor market in terms of
occupation and income (as can be seen in Table 1B). This pattern
points to the complexity of the FSU immigrants position in
the Israeli labor market, as they do not fit the typical behavior
of both disadvantaged or advantaged groups. Notwithstanding
these findings, we should consider that the level of work
perceptions and expectations, as well as the objective position
in the labor market, may change over time for the different
groups. Therefore, the differences in positive and negative
subjective mismatches may also be a transitory phenomenon
(Clark, 1997).

Our findings also indicate that the positive and negative
subjective mismatch patterns are not fully symmetrical. The
gender gap can be symmetrically described by the positive and
negative pattern, meaning that positive subjective mismatch is
more typical for women than for men, and negative subjective
mismatch is more typical for men than women. However, the
ethnic gap cannot be symmetrically described. Whereas the
ethnic gap is not detected in the positive subjective mismatch,
it is partially detected in the negative one. This complex pattern
related to ethnicity should be addressed and researched in future
studies.

Another important finding is that employees who hold an
academic degree, have a full-time job, and live in the center
were less characterized by a positive subjective mismatch. In the
opposite direction, but comparably to the findings related to the
positive subjective mismatch, employees who hold an academic
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Public attitudes toward immigrants in the UK, especially prejudice against them, form
a strong theme in retrospective media postmortems emphasizing the uniqueness of
Brexit, yet similarly hostile public opinion on immigrants forms a recurrent theme in
populist politics in many European Union nations. Indeed, if UK residents are not
uniquely hostile, then the UK’s exit from the EU may be only the first symptom of
proliferating conflicts over immigration that will plague EU nations in future years. A
well-established symptom (or consequence) of prejudice—aversion to outgroups as a
neighbors—shows that prejudice against immigrants, other races, Muslims, Hindus,
Jews, and Gypsies are all relatively low in the UK. This is as expected from the general
decline of prejudice and social distance with socioeconomic development, demonstrated
here in broad perspective across many countries. Indeed, UK residents are about as
prejudiced against each of these ethno-religious outgroups as are their peers in other
advanced EU and English-speaking nations, and much less prejudiced than their peers
in less prosperous countries. Confirmatory factor analysis supports the view that a single
latent ethno-religious prejudice generates all these specific prejudices, so it is not specific
experiences with any one of these groups, nor their specific attributes, that are the
wellspring of this deep-seated underlying prejudice. Replication using other measures of
prejudice and another cross-national dataset confirms these findings. Data are from the
pooled World and European Values Surveys (over 450,000 individuals, 300 surveys, and
100 nations for this analysis) and from the well-known European Quality of Life surveys.
Analysis is by descriptive, multilevel (random intercept, fixed effects), and structural
equation methods.

Keywords: prejudice, social distance, public opinion on immigrants, socioeconomic development, Brexit, UK,
trends

Frontiers in Sociology | www.frontiersin.org

February 2019 | Volume 4 | Article 12


https://www.frontiersin.org/journals/sociology
https://www.frontiersin.org/journals/sociology#editorial-board
https://www.frontiersin.org/journals/sociology#editorial-board
https://www.frontiersin.org/journals/sociology#editorial-board
https://www.frontiersin.org/journals/sociology#editorial-board
https://doi.org/10.3389/fsoc.2019.00012
http://crossmark.crossref.org/dialog/?doi=10.3389/fsoc.2019.00012&domain=pdf&date_stamp=2019-02-26
https://www.frontiersin.org/journals/sociology
https://www.frontiersin.org
https://www.frontiersin.org/journals/sociology#articles
https://creativecommons.org/licenses/by/4.0/
mailto:mariahEv2@gmail.com
https://doi.org/10.3389/fsoc.2019.00012
https://www.frontiersin.org/articles/10.3389/fsoc.2019.00012/full
http://loop.frontiersin.org/people/591051/overview
http://loop.frontiersin.org/people/510619/overview

Evans and Kelley

Anti-immigrant Prejudice: UK and EU

INTRODUCTION

Do values and attitudes about immigration and ethnic
and religious diversity set the United Kingdom apart
from the European Union? Clearly, the prospects for
constructive engagement between nations negotiating a common
labor market are better if these attitudes are shared, especially
given EU rules about open migration. Prejudice complicates
the employment process (Neckerman and Kirschenman, 1991;
Heath et al., 2008; Kelley and Evans, 2015) as well as the political
process (Breznau and Eger, 2016; Wagner and Meyer, 2016). A
crucial issue for a “common labor market” is a civil residential
environment for people working away from their home country,
so it is especially important to know how the natives of a
country feel about immigrant workers as neighbors. Indeed,
how one feels about having members of potential outgroups as
neighbors is a classic social distance measure with a distinguished
intellectual pedigree (Bogardus, 1933). There is a wide range of
perfectly legitimate interpretations of the relationship between
the concepts of “prejudice” and “social distance,” ranging from
seeing “social distance” as a symptom or indicator of prejudice
to seeing normatively endorsed social distance as a cause of
prejudice, to seeing prejudice as a cause of social distance. We
will here adopt the Park approach (Park and Burgess, 1921;
Park, 1924) that social distance is a symptom or indicator of
prejudice, in part because the research seeking to establish a
causal direction remains inconclusive.

But if attitudes about immigration, ethnic and religious
diversity do not set the UK apart—if Britain is not unique within
the EU—then Brexit may not reflect circumstances unique to
Britain. It might instead be that Brexit is only the first symptom
of wider difficulties that will come to plague EU nations in future
years. Of course, there are many other ways in which Britain
is known to be “exceptional” in the European context (Castles,
2010; Evans and Kelley, 2017, 2018), so a similarity between
Britain and “the Continent” on one dimension, such as aversion
to “outgroups” different in nationality, ethnicity, or race does not
necessarily imply similarities in other domains of culture.

Prior research has long shown that some degree of anti-
immigrant prejudice is present in all European countries, varying
widely among them (Scheepers et al., 2002; McLaren, 2003;
Zick et al.,, 2008a; Davidov and Semyonov, 2017). We extend
that research to the overseas Anglophone countries and, beyond
them, to the world at large.

Thus, this paper explores ethno-religious prejudice in
comparative, cross-national perspective, with special reference to
the UK. We compare the UK to the European Union (Scheepers
etal., 2002; Zick et al., 2008a; Gorodzeisky and Semyonov, 2015),
to the UK’s culture group—the other Anglophone countries
(Kelley and Evans, 1995; Inglehart, 2008; Inglehart and Welzel,
2010), and to the rest of the world. For clarity, we will take into
account the effect of socioeconomic development, as indexed
by GDP per capita, on various aspects of prejudice (Blalock,
1967; Inglehart, 1981, 1990, 1997; Ruist, 2016). Within the EU,
we distinguish the post-Communist countries from others, as
their patterns of prejudice may differ (Kunovich, 2004). This
does not imply that these are the only potential influences of

social context on prejudice(s), but rather takes the Maslowian
perspective (Maslow, 1943) that socioeconomic development is
at least one root cause of many attitude and value trends.

Recent research on Europe finds moderately strong links
across prejudices against different targets in the general domain
of ethnicity and religion—immigrants, people of different race,
ethnicity, religion, or nationality (Zick et al., 2008a; Gorodzeisky
and Semyonov, 2015). This raises the question of the degree to
which ethno-religious prejudices are a patchwork of unrelated
attitudes and to what degree they reflect an underlying schema,
a single approach or orientation that generates the apparently
specific attitudes (Lemmer and Wagner, 2015). The “cognitive
turn” in cultural sociology suggests that each of these apparently
distinct prejudices is a kind of symptom or indicator of a single
underlying schema of ethno-religious prejudice (DiMaggio, 1997;
Brubaker et al., 2004). According to this line of reasoning,
culture is neither a coherent whole with a unitary logic nor a
happenstantial mi<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>