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Variable Sum of squares df Mean squar I7 Sig

53.735 2 26.868 40.560 #+2p <0001
Attendance 10877 2 5.438 5842 #p <001
Final assignment grade 99.185 2 49.592 21474 % <0001
Final grade 11713 2 5.856 6.341 #p <001

A one-way ANOVA with “step of change” as the independent variable.
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Item Agree  Undecided
The mentor gave me enough 2 3
time to learn

The mentor gave me tasks that 14 8
challenge my abilities, which

helped me research, innovate

and create

The mentor was accepting and 25 0
understanding

The mentor offered me support 25 0
and encouragement

The mentor communicated 25 0
with me in a clear way

The mentor is a good role 24 1
model for me

The mentor was available when 24 1
I need her

The mentor offered constructive 24 1
criticism and feedback in a kind

way

The mentor encouraged my 25 0
participation in the discussion

The mentor gave me enough 24 1
encouragement when I finished

the required tasks

Meetings with the mentor were 24 1
effective and productive

I think the mentor believes in 24 1
my abilities

1 feel comfortable working with 25 0
the mentor

Tapply the suggestions and 23 2

advice provided by the mentor
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Comparison between 2020 (blue), 2022 (green), and 2024 (Orange)
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Track Mento Construct

Track 1 Senior student | e Academic subject knowledge support: aimed at advancing a student’s knowledge relevant to their chosen field. For example, share with them
their effective study skills or experiences of student clubs in college. It was explicitly clarified that no teaching is expected from the mentors
and mentees are advised to use study groups available in many colleges

Emotional support: examples advise on strategies for managing exams and assignment stress or tips to navigate through challenges during
their first year. It was explicitly clarified that mentor should not advise for social or psychological issues, but instead tell the mentee about
social and psychological services available in every college

Specification of a role model

Track2 | Faculty

Academic subject knowledge support: aimed at advancing a student’s knowledge relevant to their chosen field. For example, share with them
their effective study skills or experiences of student clubs in college. It was explicitly clarified that no teaching is expected from the mentor
and mentees are advised to use study groups available in many colleges

Emotional support: for example, advise on strategies to cope with oral presentation stress, tips to facilitate transition to university life. It
was explicitly clarified that mentor should not advise for social or psychological issues, but instead refer mentee to social and psychological
services available in every college

Specification of a role model

Track3 | Alumni o Support for setting goals and choosing a career path. For example, tips on searching for a job, applying for a job and networking skills
o Specification of a role model
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Variables (2) (©)) (4) (5) (6)
Baseline score 0.53* 0.46* 0.49%* 0.55* 0.51* 0.53* 0.51* 0.75%
(021) (0.19) (0.19) (0.23) (0.20) (0.22) (0.22) (0.28)
Asian 0.71% 0.697 0.61 0.83% 0.88% 1.10% 1.15
(0.36) (0.37) (0.44) (0.39) (0.41) (0.47) (0.64)
Mixed/Other 1.58* L57** 1.54* 1.98** 2.18* 2.57% 3.33*
0.53) (0.53) (0.58) (0.54) (0.59) (0.71) (0.96)
Year of study -0.15 -0.19 -0.47* -0.60% -0.53% 099
(0.20) 021) (0.22) 0.26) (0.27) (0.66)
Male 0.35 -0.10 -0.21 -0.34+ -147
(0.38) (0.37) (0.42) (0.45) (0.75)
Age 0.29* 0.37% 0.35% 0.34
(0.12) (0.14) (0.14) (0.17)
Bimodal sessions (online & -0.30 -0.16 -2.70
in-person) (0.43) (0.45) (1.21)
Online sessions 0.23 0.21 1.53
(049) (0.49) (1.41)
Number of sessions -0.12 -0.86%
(0.13) (0.34)
Bimodal sessions*Number of 1.23*
sessions (0.38)
Online sessions*Number of 0.88
sessions (0.42)
Non-BAME (Black, Asian, ~0.18
and minority ethnic) mentor (0.51)
30-min-1h sessions 021
(0.51)
Less than 30-min sessions -1.80
(1.97)
R-squared 023 048 0.5 0.53 0.66 0.69 0.71 0.94
No. of observations 23 23 23 22 22 22 22 18

Standard errors in parentheses.

+p <0.1.%p < 0.05.**p < 0.01. ***p < 0.001.
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Thinking about a career in academia, to what
extent have you in the past 6 months...

1 Actively sought to design your professional future
in academia

2 Undertook things to achieve your academic career
goals

3 Cared for the development of a career in academia

4 Developed plans and goals for a future career in
academia

5 Collected information about employers,

professional development opportunities or the job
market in your desired area of academia

6 Established or maintained contacts with people
who can help you professionally in an academic
career

7 Voluntarily participated in further education,
training or other events to support a career in
academia

8 Assumed duties or positions that will help you
progress professionally in an academic career
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Variable Mean

Career engagement scores

Baseline score 2.83

Endline score 3.66

Demographic characteristics

Male 0.36
Black 0.26
Asian 0.61
Mixed/Other 0.13
Age 202
Year of study

Year 1 035
Year 2 0.35
Year 3 0.30
Number of mentoring sessions 3.04

Mode of mentoring sessions

In-person sessions 048
bimodal sessions (online & in-person) 0.26
Online sessions 0.26

Ethnicity of mentor

Black, Asian, and Minority Ethnic 0.43
(BAME) mentor

Duration of mentoring sessions

Less than 30 min 0.17

30 min-1h 0.57

Over 1h 0.26
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Total

Colombia 0.61 0.62
Ecuador 068 070
Kyrgyzstan 207 149
“Tajikistan 0.62 059
Usbekistan 077 07
Germany 071 0.42
World B 046
Central Asia - 0.87
Latin America &

Caribbean : 0s0
Europa - 055

Source: UNESCO Institute for Statistics database. 2022 or latest year available.
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® Mentoring programs

m Quotas for leadership positions

® Implementing gender equity offices

m Open positions for the underrepresented gender
B Making women's achievements more visible

= Other

0.0% 20.0% 40.0% 60.0%
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Scarcaing lor themes Reviewing themes LDeliing and naming themes

scademia. |-
SERTEAER L
«Family influence, Vocation, Opportunities, Curiosity,
Early leadership

+Reasons and description of why they choose an

——— academic career
4 |
« Ambitions, Research, Impact, Transition, Self- cade == s S S e a eToaia
confidence, Advancement, Teaching, Leadership, e 3 7 G
Adaptation, Authenticity, Social impact 0] +Paths followed to stay in academia and reach
leadership positions
Gm,, disparities to choose carcers BN Gender disparities to enter and advance in academia
+Positions, Worklife balance challenges, Discrimination. *Difference inchoosing and advancin i acaderic
Equality, Biases, Salaries, Representation, Obstacles, Smm.\on of fomales in academin [
Stress, Society, Contracts, Culture, Prejudices, Self- Cha.ll:nges in achieving gender equality in academia

sufficiency, Gaps, Perceptions, Stereotypes. bstalon o Sunio in acadeuia ,mgms ‘anil cbstsoles for femalés i scadeimia

“Policies, SDGs, Support, Persistence, Overcoming, / *Representation has increased, but a broader shift is

Mentors, Networks, Treing, Obstacles, abatves, eedet
Tools, Not achieved "“"“‘“ 0 Eere e — T

+Some institutions have introduced programs to
T T

‘while others lack such initiatives

“Gontden, Metors, Netwoks Perisinc, Advice fo femalesceniss IO Key advice fo female scenist 0 succeed nscademi

+Persevering through challenges, maintaining self-
confidence, and building networks are essential for
e T
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® Time-based conflict between family and career
m Lack of self-confidence

W Fear of failing to meet gender role expectations
m Maternity and/or caregiving activities

m Lack of female role models

m Stereotypes

m Reduced interest in leadership position

® Lack of opportunities

® Limited recognition of your work

® Part-time or short period contracts

m Other

B There are no obstacles

0%  20% 40% 60% R0%
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Frontiers in
Education

Explores education and its importance for
individuals and society

Amultidisciplinary journal that explores research~
based approaches to education for human
development. It focuses on the global challenges
and opportunities education faces, ultimately.
aiming to improve educational outcomes

Discover the latest
Research Topics

Education

Frontiers

Avenue du Trbunal-Fédéral 34
1005 Lausanne, Switzerland.
fontersinorg

Contactus

+41(0)215101700
frontersn ro/about/contact
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Characteristics Frequency

%
Gender
Male 14 2745
Female 33 64.71
Other 3 5.88
Prefer not to say 1 1.96
Total 51 100
Faculty/Institute/Center
Faculty for social well-being 15 29.41
Faculty of Arts 11 2157
Science faculties 11 5.88
Law and Economics 7 7.84
Other (Education and ICT) 7 1372
Age
18-25 years 33 64.71
26 and over 18 3529
Level of study
Undergraduate degree 43 84.31
Postgraduate degree 8 15.69
Condition*
Attention Deficit 21 4118
Hyperactivity Disorder
(ADHD)
Anxiety and/or depression 21 2549
Autism Spectrum Condition 10 19.61
Specific Learning Difficulties 11 2157
(SpLD/Dyslexia/Dyscalculia)
Other (mainly medical 27 2549
conditions)

*The total by condition (90) exceeds the actual number of respondents (51) because 20 ticked

two or more conditions (up to 4).
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Descripti Number of papers

Uses all 7 NCES criteria only 6 papers
Uses all NCES criteria except delayed enrollment 7 papers
Uses all 7 NCES and non-NCES criteria 9 papers

Uses only non-NCES criteria 14 papers
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Term Definitic

Not Defined Paper discusses NTS in some manner
without defining NTS

Defined: Unspecific Paper discusses NTS however it required
in-depth reading to determine the general
definition (paper hints at definitions), or the
definitions were unspecific (i.., age)

Defined: Specific Paper defines NTS specifically or a quick
general definition could be easily determined
(i.e., 25 and older)
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Statistics from the indicators chosen for the study

Family Income (in U.S. Dollar) 50,000 60,000

Parental education (years) 12 14 16
Occupational status (% professional) 75 50 85
Graduation rates (%) 85 %0 95
Enrolment 500 600 700
Employment rates (%) 70 75 50
Funding per student ($) 10,000 12,000 14,000
Student-teacher ratio 20 15 10
Advanced courses 5 10 15
Tuition fees ($) 5000 8,000 10,000
Scholarships (in numbers) 20 30 0
Scholarships ($) 50,000 75,000 100,000
Diversity (%Hispanic, African American, Caucasian) 20,30, 50 30,25,45 25,20,55

Low-income (%) 40 35 30
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