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Predictor Index BootSE BootLLCI BootULCI

Humility 0.0470 00200 0.0098 0.0878

BOotSE = bootstrap standard error; BootLLC1 = bootstrap lower-level confidence interval; BootULCI = bootstrap upper-level confidence interval. The indirect effects and index of moderated
mediation indicate the role of humilityin the indirect path from X to Y via the mediating variable (students’tress on Mental Health through Trait Emotional Intelligence).
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Low (16th percentile) =0.6173 0.0455 =0.7113 =0.5322
Average (50th percentile) —0.5609 0.0378 —0.6372 —0.4888
High (84th percentile) -05139 00421 ~05991 —0.4341
N = 746, Indirect effect values are derived from bootstrap estimates with 5,000 samples. BootLLCI = Bootstrapped lower limit confidence interval; BootULCI = Bootstrapped upper limit

confidence interval,
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Effect type Effect SE

Total effect (X — Y) -081 0.04 -2151 <0.001 [-0.89, -0.74] —062
Direct effect (X  Y) -026 0.03 -7.42 <0.001 [-0.32,-0.19] —019
Indirect effect (X = M — Y) -0.56 0.04 [~0.64,-0.49) -0.42

N'= 746. X = Students stress, M = Trait Emotional Intelligence, Y = Students’ Mental Health. Bootstrap samples = 5000.
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Soft skill

Stage O
Avg (SD)

Stage 2

Avg (SD)

Problem solving 2.43(0.80) +0.49 2.92(0.77) +0.18 3.10 (0.75)
Innovation 1.86 (0.97) 4057 243(0.78) +0.44 2.86 (0.74)
Organization 1.70 (0.87) +0.50 220(0.78) 4059 279 (0.84)
Adaptibility 1.96 (0.89) +0.43 239(0.77) 4059 299 (0.72)
Communication 2.30(0.83) +0.58 2.87(0.81) +0.10 2.96 (0.79)
Project management 1.83 (0.63) +0.16 2.00(0.67) +0.35 2.35(0.83)
Conviction 2.08 (0.65) +0.12 2.20(0.73) +0.45 2.65 (0.76)
Stress management 2.11(0.83) +0.73 2.84(0.70) +0.10 2.94 (0.70)
Leadership 173 (0.74) 4053 226(0.71) 4034 2.60 (0.73)
Decision making 1.97 (0.87) +0.41 238 (0.74) 4053 291 (0.66)
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Soft skill B (SE) Odds

Problem solving 0.18 (6.24e-5) 119 0.15 0.34
Innovation 0.24 (1.08¢-4) 127 0.13 0.43
Organization 0.23 (4.38e-5) 126 0.16 0.36
Adaptability 0.22 (1.34e-4) 125 0.13 0.42
Communication 0.11 (7.42e-5) 1.12 0.24 0.36
Project management | 0.14 (9.21e-6) 1.14 0.14 0.26
Conviction 0.14 (7.94e-5) 115 0.12 0.31
Stress management 0.25 (2.11e-5) 1.29 0.26 0.24
Leadership 0.27 (0) 1.30 0.10 0.32
Decision making 0.23 (2.86e-5) 1.26 0.11 0.38

Please note that all effects are in log-odd scales except the odds.
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Stage Cohort 2021 Cohort 2022 Cohort 2023

0 - 194 339

1 250 245 366

2 141 141
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Burnout 423(0.75) 4.05(0.68) -L125 0.282 013
Proactive personality 351(0.80) 370 (0:85) 0734 0.457 009
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1. Proactive personality 1
2. Teaching enjoyment 063+ 1

3. Burnout —0.49%* —0.49%* 1

4. Mean 361 449 4.14
5.8D 0.83 084 072
6. Skewedness. -0.16 =0.18 0.11
7. Kurtosis =009 =0.08 -0.24

< 0.05, **p < 0.01
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95% Cl

Model pathways Lower bound Upper bound

Direct effects

Proactive personality — burnout 0.159 ~0.366 <0.001 ~0471 0261
Proactive personality — Enjoyment 0.176 0.487 <0.001 0142 0832
Enjoyment — burnout 0.167 ~0512 <0.001 0645 -0.379

Indirect effect

Proactive personality — enjoyment — burnout 0102 ~0249 <0001 ~0324 0073
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Skill

Problem solving

Descripti

Solve problems in familiar environments or in known contexts. Use solutions that are already outlined

Solve related problems in new environments or in unknown contexts. Find solutions adapted to each situation

Solve problems that are not always well defined, in complex environments or in contexts subject to strong constraints

Reformulate problems according to different constraints and find adapted and efficient solutions

Innovation and creativity

Contribute to the search for ideas and solutions by participating in exchanges and creativity sessions and propose
improvements

Propose and apply proven solutions to new or different contexts

Design and implement new solutions with a view to efficiency

Recognize, transmit and implement the conditions and processes for generating innovation

Organization

Work independently on the basis of indications and instructions given. Monitor performance indicators, detect and report
problems within the scope of activity

Prioritize and plan their own workload, evaluate and correct completed activities (use performance indicators to assist in
decision making)

Prioritize and establish actions according to the stakes of the activities. Set up new relevant indicators. Share and promote
best practices

Transmit and share methods of organization and rigor with his interlocutors. Encourage them to use and follow relevant
performance indicators. Deploy continuous improvement plans

Agility and adaptability

Interaction and
communication

Implement activity changes that are requested

Adapt and re-prioritize their activities and organization to changes and constraints

Evaluate the impact of changes and propose appropriate responses or solutions

Anticipate future developments and changes

Listen actively, express and formalize a point of view clearly, share information. Reformulate an idea without distorting it

Effectively present an argument in a logical and argued manner, both in writing and orally. Know how to use a vocabulary
that goes beyond the usual

Use expression techniques (written and oral) adapted to the message to be delivered and the target audience (specialists
and/or non-specialists), in a clear and unambiguous manner

Communicate skilfully (vocabulary, style, ...) and finely in complex situations (sensitive message, difficult audience,
unexpected situation...)

Project management

Work within a group (a team) and collaborate with team members in an open manner by communicating feedback on
work

Manage a small independent project or a part within a larger program. Accompany one or two collaborators on an
operational activity

Lead a major project or coordinate several operational projects simultaneously. Lead a complete team on an operational
activity or project

Lead and coordinate several strategic or operational projects simultaneously, training teams on project management,
setting up adapted animation devices. Settling conflicts and arbitration situations in an objective and factual way without
breaking interpersonal relations

Conviction

Explain a point of view in a clear way and with predefined or prepared arguments. Listen to, understand and reproduce a
need expressed by others

Adapt one’s behavior, attitude, speech and arguments according to the audience in order to maximize the quality of
exchanges. Interact to reformulate and deepen one’s need in order to specify it and propose a response

Identify and decipher the positions of the different strategic audiences, anticipate their expectations and reactions, identify
and reach the right influence relays with the people to be convinced. To be a force of proposal in relation to an expressed
need while rallying the stakeholders

Implement strategic actions in a complex environment in a relevant and recurring manner to convince and influence key
players. Anticipate the needs of their “clients,” their environments and guide them in their evolution

Stress management

Work in low stress situations

Adapt themselves to temporary stressful situations

Adapt to prolonged stress

Use strategies to deal with stress themselves and for their collaborators

Leadership and influence

To take a step back and take initiatives in the service of activities and collaborators belonging to a close circle

Share their own vision with familiar and occasional (or close and temporary) collaborators

Promote their vision to internal and external decision-makers, and encourage their teams to take the initiative

Pool resources and partners by creating a dynamic around a strategy and/or a change process

Decision making

Makes decisions based only on rules

Makes decisions in situations where rule interpretation is possible

Makes decisions interpreting the rules and improves them

Makes complex decisions in absence of rules

The assessment scheme was developed by Cecile Leroy, Jean-Luc Caenen, and Didier Urschitz.
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df

P CFI RMSEA SRMR [
Burnout 210,567 10 1914 <0.001 0.965 0056 0.046 081
Proactive personality 15783 0 1930 <0.001 0977 0049 0034 0.8
Teaching enjoyment 160.219 85 1884

<0001 0.981 0.043 0.030 091
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Independent Employment Employment Employment

variables choices p(1) choices f(2) choices (3)

Social media use 0322 ERTEAS ons 3989+ - -
Work values - - 0.289 62534 ~0.259 88514
Self-efficacy - - - - 0372 75120
R 0.104 0.165 0.284
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Variable SD

Social media 3542 1285

Employment choices 8256 1478 0.175%

Self-efficacy 4532 1024 0.210% 0.198%

Work values 60.14 152 03225 0.289% 0.276%%

*indicates p < 0.05, ** indicates P < 001, N.= 254.
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Model df CFI RMSEA TLI SRMR
Direct effect model 865.432%% 440 - 0832 0912 0.068 0.901 0.182
Full mediation model 789.211%% 436 76221 0841 0943 0.051 0928 0071
Partial mediation model 723.345%% 432 65.866 0859 0961 0.044 0953 0062

*#p-value <0.001, Ay, difference in chi-square values between the model and the subsequent model.
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*p <0.05, **p <0.01, ***p <0.001
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90%Cl M (SD) o°
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1 073 0.87 70(27)
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