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Variable Organizational ambidexterity Organizational performance

M1 M2 M3 M4
Control variables
Corporate nature 0.007 0035 0022 0.046 0.041
Firm age ~0.068 0017 0,183+ 02555 02530
Firm size ~0.013 ~0.041 ~0.008 ~0.032 ~0.026
Industry type ~0.021 0034 ~0.054 ~0.007 -0.012

Independent variables

High-performance HR practices 0.698%+ 05987+ 04817+
Mediating variables

Organizational ambidexterity 01215
F 0524 65.207 3152 42780 36.228
R 0.006 0421 0,036 0.385 0.401
AF 0524 32211 3125 182,047 6552
AR 0.006 0415 0.036 0339 0.016

*p<0.05, **p<0.01, ***p<0.001.
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Variable Organizational performance

M7 M8
Control variables
Corporate nature 0022 0022 0012 1028
Firm age 0.183%* 0.2184% 0,203+ 1290
Firm size ~0.008 ~0.030 ~0021 1336
Industry type ~0.054 ~0.039 ~0016 1018

Independent variables

Exploratory activities 03675+ 02040+ 2655
0.254%% 0171% 2595

Organizational ambidexterity 0.146% 0.049 5985

Moderating variable

Organizational learning 0479 1789

Interaction

Organizational learning*Exploration 0.048* 4015

Organizational learning*Exploitation ~0.136% 5.386

Organizational learning*Ambidexterity 0.228%% 7224

F 3170 19.723 20015

I3 0.036 0.286 0418

AF 3170 39.487 18673

AR 0.036 0250 0132

*p<0.05, **p<0.01, ***p<0.001.
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Moderating variable

Direct effect

Moderated by organizational learning

Indirect effect 95%
@l

Mediation condition
High organizational learning

Low organizational learning

Source: collated by authors.

0112

~0.030

Indirect effect Direct effect 95%
Cl
0.004 [~0.0119,0.1567)
0.002 [~0.0380,0.0905]

[0.0264,0.2388]

[~00116,00219)]
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Variable Meai

Corporate nature 222
Firm age 562
Firm size 444
Industry type 404
HPHRP 374
oA 391
oL 354
or 381

The diagonal elements (in bold) are the square root AVE of each variable.

p<0.05, **p<0.01.
HPHRP, Hig

SD
096
198
162
237
1168
538
670
305

1

0081

0.103

~0055

~0.041

0.002

~0.002

0040

-performance HR practices; OA, Organizational ambidexterit

1

04317 1

0.028 ~0055 1
~0.109% -0012 ~0.082 0.709

~0054 ~0.032 -0018 0.404% 0795
~0.099 -0017 ~0.061 0515%* 0527%%
0.180" 0.076 ~0.050 0569+ 0496+

L, Organizational learning; OP, Organizational performance.

0.757

0553%*

0.836
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Models 7 df RMSEA NFI CFI TLI

e-factor model 338.693 128 2646 0.069 0905 0938 0928
Four-factor model 342523 129 2646 0066 0902 0925 0928
Three-factor model* 544104 132 4122 0085 0852 0884 0864
Three-factor model” 368.786 132 2794 0.076 0901 0923 0918
“Two-factor model 749.481 134 5493 0105 0803 0821 0792
Single-factor model 843.616 135 6249 0121 0768 0793 0762

ive-factor model: high-performance HR practices, organizational ambidexterity, organizational learning, organizational performance, non-measurable methodological factor; Four-factor
model: high-performance HR practices, organizational ambidexterity, organizational learning, organizational performance; Three-factor model high-performance HR

practices + organizational ambidexterity, organizational learning, organizational performance; Three-factor model' high-performance HR practices + organizational learning, organizational
ambidexterity; organizational performance; Two- factor model: high-performance HR practices + organizational ambidexterity, organizational ambidexterity + organizational performance;
ingle-factor model: high-performance HR practices + organizational ambidexterity + organizational learning + organizational performance. “+” means fusion.
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Factor

loading

CR
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Public service
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Organizational
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Innovative

behavior

Perceived
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culture

#45p <0.001.

PSM 1
PSM2
PSM 3
PSM4
oc1
ocz
oc3
oc4
B1
B2
B3
pC1
pC2

0.786%%*
0.730%%*
0.621%%*
0.708%+*
0.807%%*
0.658+++
0.803%%*
0.668++*
0.822%%%
0.864%%*
0.778%%%
0.745%%%

0.923%%%

0816

0871

0.861

0824

0.702

0.748

0.790

0.809

0814

0.861
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Variable PSM ocC 1B B Work year Ed
PSM 083 1

oc 06 0.2+ 1

1 0.8 0,244+ 0,220 1

PC 089 0330 0,297 0.7+ 1

Gender - 0150 0,067+ 0.08 001 1

Work year - 0,204 1367+ 1.6 058" L1gHe 1

Edu - 0,07 002 0.02 001 001 063+5 1

#p<0.05; **%p<0.001.
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Miao etal.
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Mahmood et al.

Khan and Burdey
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Suryani et a.

Rafique etal.

Nguyen etal.

Year

2018

2020
2020

2021

2023

2023
2023

2023

Relationship

Indirect

Mediation

Mediation

Direct

Direct and Moderation

Direct

Direct

Indirect

Main findings

Psychological empowerment mediates the relationship between PSM and innovative behavior of

bureau directors in China.
PSM mediates between leadership and innovative work behavior in the public sector in Iran.

PSM mediates between transformational leadership and innovative behavior of teachers in

Pakistan,

PSM is positively associated with innovative behavior in Pakistan.

PSM positively affected innovative work behavior and strengthens the relationship between
leadership and innovative behavior in the public sector in Pakistan.

PSM positively affect innovative behavior of civil servants in Pakistan.

Attraction to policymaking, compassion, and self-sacrifice are associated with the innovative
behaviors of educators in Pakistan.

Learning goal orientation mediates between PSM and innovative behaviors among public sector

employees in Vietnam.
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Homberg

Sun
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Leisink et al.
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Limetal,

Parkand Lee

Gams-Morse et al.

Nguyen etal.

Ripoll etal.

Year

2012

2013

2014

2015

2015

2015

2015

2015

2016

2016

2016

2016

2019
2019

2020

2021

2021

2021

2021

2022

2022

2022

2023

2023

Positive

comes

Attraction to the public sector

Job performance

Student performance
Knowledge sharing

Organizational citizenship behavior
Collaborative behavior

Ethical obligations

Whistleblowing

Job satisfaction

Turnover intention

Trust behavior

Prosocial behavior

Work engagement
Service orientation

Public sector choice

Affective commitment

‘Willingness to learn in an organization
Volunteering activities

Prosocial rule-breaking behavior

Organizational performance

Morale

Anti-corruption, Bribe, cheat rates

Learning goal orientation

Ethical behavior

sector as their job

preference.

PSM has been found to be positively assaciated with individual job performance among

Ttalian nurses.
Students with higher PSM achieved academic performance.
“There i positive association between PSM and knowledge sharing.

PSM positively influences organizational citizenship behavior in UK government agencies.

PSM s positively associated with collaborative behavior in an organization.
PSM is positively correlated with ethical obligations.

PSM increases public managers’ whistleblowing intention in USS. federal government

agencies.

Employees with high levels of commitment to public interest have high levels of personal

satisfaction in an organization.

PSM has been linked to reduced turnover intention in 16 central government mi

headquarters in Korea.

PSM s positively associated with trust behavior among college students.

PSMis posi
Netherlands.

Jy related correlated with prosocial behavior among college students in the

Positve relationship between PSM and work engagement has been found.

PSM positively influences employee service orientation.

duals with higher PSM levels tend to choose a public sector job.

PSM is positively related to affective commitment to change in Chinese government
agencies.
PSM s positively associated with government officials willingness to learn.

PSM positively affects employees’ participation in voluntary activities.

High-PSM in

organization.

duals tend to engage in prosocial rule-breaking beh:

Public employees with h

ex PSM levels are more likely to contribute to organizational

performance.
“The higher the level of PSM, the higher the level of moral.

Higher levels of PSM are associated with lower rates of anti-corruption, bribery; and

cheating.

Employees' PSM s positively associated with employees' learning goal orientation in

Vietnamese government agencies.

Highly public service-motivated individuals tend to behave ethically:
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Coefficien 95% Confidence
Interval

Lower Upper

PSM—0C 0.658*++ 0034 0.591 0723
0C—1B 0110 0062 —0012 0234
PSM— 1B 0433+ 0.061 0312 0549
Gender — IB 0.129%%¢ 0031 0.068 0188
Education — 0.071% 0029 0.014 0128
B

Working year 01157 0029 0.058 0172
—1IB

*p<0.05; *#*4p<0.00L.
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p
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0219+
(0.081)

033455
(0.094)

Low innovation
group
B

E=)
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0.076)
~0029
(0.065)
0.550%+%
(0.064)

Unconstrained model

7 (df)
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(150)
361.66
(150)
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Model
Four-factor model
(PSM, PC, OC, 1B)

‘Three-factor model
(PSM, OC+PC, IB)

Three-factor model
(PSM+PC, OC, 1B)
Two-factor model
(PSM+0C, PC+1B)
“Two-factor model
(PSM+PC, OC+1B)
One-factor model
(PSM+OC+1B+PC)

327.478

812.624

975.656

1,616,130

2114574

2,343.765

df
59

62

62

64

61

65

CFI

0.954

0871

0.843

0733

0.647

0.608

TLI

0.939

0.838

0.802

0.675

0.570

0.530

RMSEA

0.067

0.109

0120

0.154

0177

0.185

SRMR

0.050

0.068

0.081

0.107

0.109
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Variable

Average

Standard
deviation

1 Entrepreneurial 3.697 1.024 1

individual creativity

2 Platform leadership 3.620 0.718 0.195** 1

3 Organizational culture 3.661 0.681 0.228** 0.302%* 1

4 Organizational 3.722 0.838 0.458** 0411 0.211%*
creativity

#p<0.01(two-tailed test).
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Variables Items

Entrepreneurial 5 0.920 0.925
Individual

Creativity

Platform 25 0.957 0.957
Leadership

Organizational 23 0.949 0.949
Culture

Organizational 4 0.842 0.851

Creativity
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Factor (latent variable)

Measurement items (significan variables)

Standard load

factor
Entrepreneurial individual creativity (KMO=0.885, CR=0.925)
EIC1 1 usually search out new creative elements and inspiration, and then utilize those ideas in my creative 0.861
business.
EIC2 Tam not afraid to take risks. 0.903
EIC3 T usually suggest new ways to achieve goals and objectives. 0.899
EIC4 T often have a fresh approach to problems. 0.907
EIC5 In general, I am a good source of creative ideas. 0.620
Platform leadership (KMO=0.955, CR=0.957)
Tolerance
PL1 My leader does not mind if his subordinates are better than himself in some aspects. 0.616
PL2 My leader does not mind occasional mistakes in his subordinates’ work. 0.622
PL3 My leader does not mind sharing honors and opportunities with his subordinates. 0.610
PL4 My leader does not mind and often encourages his subordinates to give him advice. 0.668
PL5 My leader respects his subordinates’ differences in personalities and abilities. 0.654
Charisma
PL6 My leader always stays positive in good times and bad. 0.629
PL7 My leader can put himself in his subordinates’ shoes. 0.679
PL8 My leader does not give up when things get tough. 0.686
PLY My leader can make decisions quickly and accurately when encountering emergencies or important 0.625
cases.
PL10 My leader can deal with problems objectively and fairly. 0.650
Platform Building
PLI1 My leader has full confidence in his subordinates’ work ability and personal character. 0.646
PL12 My leader believes that the interests of his subordinates agree with those of the organization. 0.718
PL13 My leader is committed to continuous improvement of existing organizational systems. 0.709
PL14 My leader has sufficient socio-economic resources to help the organization achieve its goals. 0.748
Revolution Planning
PLIS My leader has a long-term plan for developing the company or team. 0.717
PL16 My leader can quickly identify and summarize the essence of problems. 0.741
PL17 My leader can clearly set and describe the vision of the organization. 0.746
Platform Optimization
PLI8 My leader is good at motivating subordinates to pursue higher goals. 0.700
PL19 My leader encourages subordinates to embrace and learn all the knowledge beneficial to 0.734
organizational development and personal improvement.
PL20 My leader encourages subordinates to constantly seek new ideas and approaches in solving problems. 0.729
PL21 My leader communicates frequently and proactively with subordinates emotionally. 0.747
Mutual Growth
PL22 My leader often pays attention to their growth and gives his subordinates guidance and education. 0.740
PL23 My leader continues to learn advanced professional knowledge and leadership skills. 0.626
PL24 My leader creates opportunities to fully empower subordinates to take charge of a project. 0.797
PL25 My leader often communicates with subordinates about new technologies and knowledge to help 0.603
them grow.
Organizational culture (KMO=0.947, CR=0.949)
Development of employees
ocul My organization pays attention to the personal development of employees. 0.672
ocu2 My organization develops the potential of employees. 0.677
ocus My organization trusts its employees. 0.711
OCU4 My organization values employee opinions. 0.666
ocus My organization provides knowledge and skills training. 0.634
Interpersonall Harmony
OCU6 My organization attaches great importance to team building. 0.694
ocu7 My organization supports the spirit of cooperation. 0.673
ocus My organization promotes feelings/sharing among employees. 0.709
ocu9 My organization encourages cooperation. 0.692
ocu10 My organization’s employees care about each other. 0.693
Customer orientation
ocCu11l My organization can meet the needs of customers to the maximum extent. 0.621
0OCU12 My organization emphasizes customer benefits. 0.628
ocu13 My organization can provide first-class service. 0.635
OCU14 My organization believes that customers come first. 0.664
ocCul1s My organization provides sincere service. 0.669
Social responsibility
ocu16 My organization demonstrates social responsibility. 0.697
ocu17 My organization has a sense of mission to serve the society. 0.708
ocuis My organization emphasizes social benefits as well as economic benefits. 0.698
ocu19 My organization promotes the development of society. 0718
Dare to innovate
ocu20 My organization is open to change. 0.655
0ocu21 My organization can continuously develop new products and services. 0.642
ocu22 My organization encourages innovation. 0.629
ocu23 My organization boldly adopted high technology. 0.620
Organizational creativity (KMO=0.784, CR=0.851)
OCRI The work (including business ideas, products, services) my firm produces is creative. 0.625
OCR2 The work (including business ideas, products, services) my firm produces is novel and original. 0.855
OCR3 The work (including business ideas, products, services) my firm produces is characteristic. 0.885
OCR4 The work (including business ideas, products, services) my firm produces satisfies market demands in 0.683
creative industry.
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Category Variable Organizational creativity Platform leadership

Model 1 Model 2 Model 3 Model 4 Model 5
Control variables Gender -0.004 -0.022 -0.029 0.026 0.019
Age 0.072** 0.065** 0.063** 0.008 0.005
Educational background -0.051 -0.034 -0.039 0.006 0.013
‘Working seniority -0.005 -0.017 -0.006 -0.022 -0.027
Industry -0.009 -0.013 -0.002 -0.029 -0.030
Years of establishment -0.002 -0.031 -0.009 -0.046 -0.057*
Firmsize 0.012 0.012 0.004 0.019 0.019
Explanatory Entrepreneurial 0.376* 0.319" 0.148"
variables individual creativity
Platform Leadership 0.387**
R? 0.020 0.228 0.331 0.018 0.062
Adjusted R* 0.005 0.214 0318 0.002 0.045
F Value 1.300 16.562*** 24.654* 1.160 3.679**

*p <0.05, P <0.01, ***p <0.001.
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effects
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Exploratory innovation®

Average level
of indirect [~0037,0.623]
effects

High level [~0.311,0.437]
Low level [0.087,0.839]

The meaning of the number 2 is square.

Innovation
performance

Indirect
effect

Exploitative innovation

Average level
[0.414,1.796]

Highlevel

(0277, 1.671]
Low level [0.470,1.833]
Exploitative innovation®
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of indirect [~1.488, ~0.288]
effects

Highlevel [~1.568,-0.227]
Low level 432,-0318)
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Control Frequence Percentage = Control Frequence Percentage

variables variables
Gender Male 239 52.18 Industry Advertising 57 1245
Female 219 47.82 Design 85 18.56
Age <=30 122 26.64 Software 65 14.19
30-35 94 20.52 Filming and TV 53 11.57
36-40 91 19.87 Music and 51 1114
painting
41-45 76 16.59 Publishing and 47 10.26
performing arts
>=46 75 16.38 Others 100 21.83
Educational High school 80 17.47 Years of <=1 71 15.50
background establishment
Bachelor 138 30.13 1-3 80 17.47
Master and 126 27.51 3-5 94 20.52
Doctor
Others 114 24.89 5-10 111 24.24
Working <=2 110 24.02 >=10 102 2227
Seniority
2-4 106 23.14 Firmsize <=100 81 17.69
5-8 85 18.56 101-200 109 23.80
9-15 66 14.41 201-300 98 21.40
>=16 91 19.87 301-500 67 14.63
>500 103 2249
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Variables EXI EXI? EXR EXR? P P

Model 1 Model 2 Model 3 Model 4 Model 5 Model 6
constant 40267+ 15,690 Lasger ~2086 42750 1984
gender ~0079 ~0819 0296% 2403% 0.071 0,059
age 0.088 1086 0120 1139 ~0079 ~0057
education 0039 0507 0505+ 370155 ~0.104 ~0047
job level 0040 0656 0.184 2050% 0464 04497
tenure 0174w 15457 0.188% 1185 ~0.152% ~0.139%
HIWPS 0,607+ 4.696%% 0.267 1983 0234 0,069
EXI 0012 15557
EXR 0.245%% 0568
EXP 16175
EXR® 0101%
™ 0.200% 2676+ 0.102 0670 0.206 0344
TLXHIWPS ~0058 -0012 —0.183%% —1520%% —0285%+ ~0.193%5
R 0573 0544 0323 0315 0479 0509
P 14509275 011455 16,025+ 15,4407 24563+ 2873+

*p<0.05, *#p <001, ***p<0.001
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Coefficient Standard deviation 95% confidence

interval
HIWPS—EXR® 1.983 1106 0.074 (~0.195,4.160]
EXR'—IP 0.101 0.040 0.012 [0.023,0.180]
HIWPS—EXI* 4.696 1032 0.000 [2.664,6.728]
EXP— 1P ~0.161 0.042 0.000 (0244, ~0.078]

HIWPS—EXR P 0.072 (~0.037,0.623)

HIWPS—EXI'— [P 0.002 0062 (~1.488, ~0.288]
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Iltems Path coefficients Standard devi LLCI

EIC— PL— OCR 03747 00341 0.0000 0.3078 0.4417
EIC - PL 0.1379 0.0322 0.0000 0.0746 02011
PL— OCR 03892 0.0461 0.0000 0.2985 0.4789
EIC - OCR 03211 00323 0.0000 02575 03846
EIC > OCR (Control of PL) 0.0537 0.0150 0.0000 0.0255 0.0850
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atego ariable ga ona
ode ode ode
Control variables Gender -0.004 -0.018 -0.024
Age 0.072** 0.067** 0.064**
Educational background -0.051 -0.055 -0.053
‘Working seniority -0.005 0.007 0.010
Industry -0.009 0.005 0.005
Years of establishment -0.002 0.019 0.020
Firmsize 0.012 0.001 0.000
Explanatory variables Platform leadership 0.451** 0.058
Organizational culture 0.113** -0.285
Platform leadership xOrganizational 0.108*
Culture
R? 0.020 0.196 0.203
Adjusted R* 0.005 0.180 0.185
F value 1.300 12.136*** 11.391%**

*p<0.05,**p <0.01,***p <0.001.
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CR AVE Msv MaxR(H) HL WE CP IM

HL 0952 0.690 0.260 0955 0831

WE 0.967 0.766 0.410 0969 0.402%% 0875

cp 0959 0725 0419 0961 0.509%% 0.583+% 0851

M 0.960 0.828 0419 0964 0510%% 0.640%% 0.647%% 0910

CR, Composte reliability; AVE, Average variance extracted; MV, Maximum shared variance; and MaxR(H), Maximum relabilit. The square roots of average variance extracted (AVE) are
given in bold figures diagonally for each variable. ##p <0.01.
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Relationship B t Sig. R? F Sig Hypotheses

Hi:HL->CP 0.466 9831 0.000 0217 96,646 0.000 Supported
H2:HL->IM 0.483 10288 0.000 0.233 105.848 0.000 Supported
H3: HL->WE 0378 7.612 0.000 0.143 57.938 0.000 Supported
Ha: M- >CP 0.606 14215 0.000 0.367 202053 0,000 Supported
HS: WE->CP 0547 12194 0.000 0.299 148.701 0.000 Supported
He: M- > WE 0612 14454 0.000 0375 208905 0.000 Supported

HL, Humble leadershi

CR, Creative performance; IM, Intrinsic motivation; and WE, Work engagement. **#p <0.001.





OPS/images/fpsyg-15-1278755/crossmark.jpg
©

2

i

|





OPS/images/fpsyg-15-1278755/fpsyg-15-1278755-g001.jpg
Intrinsic
motivation

Humble
Leadership

Work
engagement

Creative
Performance






OPS/images/fpsyg-15-1278755/fpsyg-15-1278755-g002.jpg
Intrinsic

H2:0.48>**

Humble
Leadership

-0.61%**
motivation Hegelr', e
engagement
H4:0.60*** 5:0.54%*=
H3:037*¢
H1:0.46%** Creative
Performance






OPS/images/fpsyg-15-1278755/fpsyg-15-1278755-t001.jpg
Models /df NFI L CFI RMSEA
One factor model 108 0.66 0.64 0.68 0.16
Two factor model IM + WE,HL+ CP 758 0.76 076 078 013
Two factor model CP + IMLHL + WE 755 072 075 081 0.13
Two factor model HL+IM,WE+CP 641 08 081 083 0.12
Three facto model CP + HLIM,WE. 612 08 081 083 012
Three factor model HL + IMWE,CP 432 0.86 0.88 089 0.09
‘Three factor model IM + WE,CRHL 389 0.87 089 09 091
Four factor hypothesized model 171 0.948 0974 0978 0045

Chi-square test; df, Degrees of freedom; NFI, Normed ft index; TLI, Tucker Lewis index; CFI, Comparative fit index; and RMSEA, Root mean square error of approximation.
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Demographic Frequency Percentage

(%)
Gender Male 144 55
Female 18 5
Age Less than 25 52 198
25-34years 136 519
35-dayears 39 149
45-54years 20 76
55 above 15 57
Qualification Undergraduate s 431
Graduate 128 489
Doctorate 6 22
Other 15 57
Hierarchical Level  Entry 88 36
Middle 139 5
Senior 35 133
Tenure Less than 9 378
Syears
510 10years 70 267
1110 15years 31 s
More than 6 26

I5years
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Items Item loadings CA CR AVE

Employee experience of HPWS 088 090 048
Atwork I have opportunity to participate in decision-making 075
Thave a great deal of autonomy in the way I carry out my job. 065
Ihave good job security. 074
My organization gives fair performance-based rewards. 071
‘Training and development opportunities are provided. 069
My workplace sets very high standards and is very selective when recruiting staff. 067
Managers provide developmental feedback to improve performance. 068
Tam provided with opportunities to express my ideas about how processes can be improved in this organization. 070
T believe my values fit well with those of my organization. 069
My organization values my ability to work well within  team environment, 065
Social capital 090 091 051

In my organization:

Employees demonstrate strong cohesiveness in workgroups. 063
Employees have frequent contact with coworkers. 072
Employees spend a lot o time interacting with each other. 068
Employees have close social relationships with each other. 073
“There is a commonality of purpose among the employees. 069
Employees enthusiastically pursue collective goals and mission. 076
Employees are committed to the goals of the team/department/work unit 0.68
Employees share similar ambitions and vision. 072
We can rely on co-workers and superiors, with whom we work. 073
Employees have confidence in one another. 077
Knowledge sharing 081 085 049
When I have learned something new, I share my knowledge with my colleagues. 060
1 share important work-related information with my colleagues. 070
1 regularly tell my colleagues about my skills and tasks performed at work. 072
When I need certain knowledge, I ask my colleagues about it. 066
Tlike to be informed of what my colleagues know. 079
When I need to learn something, I ask my colleagues who have their technical knowhow, skills and abi 071
Need for cognition 089 090 069
Twould prefer complex rather than simple problems. 083
Tlike to handle situations that require a lot of thinking. 085
1find satisfaction in finding solutions to problems by thinking about them for a long time. 083
1 prefer my life to be filled with interesting puzzles that T must solve. 0.6
Twould prefer a task that i intellectual, challenging, and thoughtful to one that does not require much thought. 079
Innovative behavior 085 0.88 053
Toften generate ideas to tackle complex issues at work. 078
Isearch out new working methods, techniques, or instruments for work. 075
I generate original and effective solutions for challenges faced by my team/sork unit 070
Where possible, I tend to mobilize support for innovative ideas given by my colleagues. 072
When I have an innovative idea, I talk to my manager(s) for approval. 070
Toften encourage my colleagues to discuss new and innovative ideas for product/service/process improvements. 071
Tadopt systematic ways of introducing innovative ideas into the work environment. 072

CA, Cronbach Alpha; CR, Composite Reliability; AVE, Average Variance Extracted. The table excludes the items that were dropped due to low loading values.
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are square root of AVE. **Correlation is significant at 0.01 level (2 tailed).

(3)

070

0.44%%

0.34%%
0.06
0.07
0.02
0.06

414

054

(4)

083
0.25%%
0.09
004
002
005

415

065

(5)

0.70
005
0.06
008
007

374

056

(6)

0011
0.027
0.044

1

0.264%%

0.753%%

(8)

0253+

(9)





OPS/images/fpsyg-14-1324474/fpsyg-14-1324474-t004.jpg
Relationships coefficients Tvalue p value Decision

Direct effects

Hi: HPWS1B 014 203 0042 Supported
H2: HPWS-: 038 649 0.000 Supported
H3: SCKS 034 589 0.000 Supported
H5: KSIB 026 416 0.000 Supported
Indirect effects

Ha: HPWSSCKS 013 359 0.000 Supported
He: SCKS-IB. 0.09 325 0.000 Supported
H7:HPWS-SCKS-IB. 003 245 0010 Supported
Total indirect effect

Total effect

HPWSIB 017 257 001 Supported
Moderation effect

H8: NFCxKS 010 212 003 Supported
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Model P df xldf RMSEA IFI TLI CFI

Single factor 6336.387 1,355 4676 0115 0.682 0.662 0.681
Double factor 5443.227 1,347 4.041 0.105 0739 0721 0737
Three factor 5085.245 1,345 3781 0.100 0761 0745 0.760
Four factor 4187.304 1,342 3120 0.088 0818 0805 0817
Five factor: theoretical

ol 2735.984 1,338 2045 0.062 0911 0904 0910
Six factor 2718618 1,336 2035 0.061 0912 0905 0911

Single factor, all variables; Double factor, HIWPS, TL+ EXR + EXI + IP; Three factors, HIWPS, TL+ EXR + EXI, IP; Four factors, HIWPS, TL, EXR + EXI, IP; Six factors, five factors plus CMV.
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Mean  Standard

value deviation

1. Gender 0.670 0514 0.264 0.093 0.010 0007 0129 0085 = -0068 0093 | 0054 -0012
2. Age 2370 0.726 0.250%+ 0527 ~0033 0125 054 0.068 0.093 0224 0196 0032
3. Education 2440 0.745 0.027 ~0.061 0555 0107 | 0241 0045 = 0028 0197 0066  —0001
4. Job level 1250 0.593 —0.024 0291% | 0241%% | 0352 0176 0.191 0.181 0230 0217 | 0247
5. Tenure 3380 1202 0208%F | 0.624%F | —0270% | 0247%% 1444 0.062 0.182 0354 0374 0056
6. HIWPS 4925 0.983 ~0.169%* 0.095 -0061 | 0328%* 0052 (0.75) | 0926 0.405 0816 0674
7.TL 4.990 1079 ~0.123% 0119%  -0035 | 0283 0.140°  0877%% | (0871) 0450 0866 | 0.692
8.EXR 3875 1212 0.149% 0.254% | 0218%% | 0320%% | 0243*%  0340%* | 034%* | (0.897) | 0859 | 0673
9.EXI 4.867 1167 ~0.09 0231% 0076 | 0313** | 0266** 0713 | 0687 | 0608%* | (0918) 0722
10.1p 4.694 1252 —0019 0035 0001 | 0332%% 0037 | 0547%F | 0512%F | 0443%F | 0493%F  (0908)

p<0.05; **p<0.01. The lower left matrix i the correlation coefficient, the upper right matrix i the covariance matrix, and inside the diagonal parentheses is the square root of AVE. HIWPS,
igh-involvement work practices; TL, transformational leadership; EXR, exploratory innovation; EXI, exploitative innovation; I, innovation performance.
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Effects of HL on CP Effect SE LLCI ULCI Conclusion
Total effect (HL —>CP) 0526 00535 9.8309 04208 0.6312
Direct effect (HL —>CP) 0224 00519 43267 01224 03265

Indirect effect 111

00781 00214 364 0.0369 01215 Partial serial mediation
(HL->IM—>WE->CP)
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Relationship TE DE IE SE LLCI ULCI LEGENS

H7: HL->IM->CP 02553 0.2707 00371 02042 0.3494 Par
0526
H8: HL->WE~->CP. 03415 0.1845 00327 0125 02518 Partial mediation

I medi

n

TE, Total effect; DE, Direct effect; IE, Indirect effect; LLCI, Lower level confidence interval; and ULCI, Upper level confidence interval.





