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Model 1: 56 items, five-factor correlated
Model 2: 27 items five-factor correlated
Model 3: 27 items, five-factor higher-order

Model 4: 27 items five-factor bi-factor

2 (df)
2817.11 (1474)
388.63 (314)
405139 (319)

393.560 (297)

p-value
<0.001
0.003
0.001

0.002

RMSEA [95% Cl]
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0.038 [0.026-0.048]

0,037 [0.025-0.047)

PCLOSE SRMR

<0.001

0.988

0973

0.986

0.085

0.054

0058

0.055
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0767
0966
0960

0965

TLI
0756
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29501.10
14209.171
1421693

14212.386
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Males Females t-value value of p

AELELIES M (SD) M (SD)
Value congruence | 389 (0.89) | 4.12(091) 0549 0376
Teacher enthusiasm | 3.20 (0.79)  3.28(091) = -0317 0514

Work engagement | 406 (088)  3.98(093) = 0248 0418
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Model pathways

95% Cl
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Direct effects
Value congruence — WE

Value congruence — enthusiasm
Enthusiasm— WE

Indirect effect

Value congruence — enthusiasm— WE

WE, work engagement; enthusiasm, teacher enthusiasm.
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0157
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Model Aldf CFI RMSEA SRMR

Constrained model 1764 0962 0.938 0.040 0072

Unconstrained model 1758 0964 0935 0.039 0071





OPS/images/fpsyg-14-1234594/fpsyg-14-1234594-t002.jpg
Invariance 2/df CFI RMSEA SRMR CFl ARMSEA

Configural 1339 0954 0013 0071 - - -
Metric 1.362 0945 0.045 0.075 0.009 0.002 0.004
Scalar 1224 0957 0.034 0.071 0.012 0.009 0.004
Residual 1223 0.954 0.043 0.071 0.003 0.009 0.000

/7 /d, Chi-square between degrees of freedom; CFl, Comparative Fit Index; RMSEA, Root Mean Square Error of Approximation; SRMR, Standardized Residual Mean Ratio.
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Variables

Age

Marital status
Married

Others

Number of children
0

1

22

Level of education
College or below
Bachelor or above
Monthly income
<5999RMB
26000RMB

Work unit

Me

ne
Surgery
Obstetrics/gynecology
Pediatrics

Emergency

Oncology

jlevees

Length of service
<syears

6~10years

11~ 20years

221 years

Professional tit

Nurse

Nurse practitioner
Nurse-in-charge or above
‘Type of employment
Contract basis

Official

Monthly number of night shifts

13 (5.80)

66 (29.46)
133 (59.38)
1(536)

218 (97.32)

6(2:68)

169 (75.45)

55 (24.55)

74(33.04)
94 (41.96)

56 (25.00)
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50 (2232)
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191 (85.27)

33 (14.73)

56 (25.00)
28 (12.50)
65 (29.02)

75 (33.48)

Class 2 (n = 665)

53(7.97)
183 (27.52)
351 (52.78)

78(11.73)

653 (98.20)

12/(1.80)

529(79.55)

136 (20.45)

179 (2692)
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521(78.35)
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182 (27.37)

202 (30.38)
238 (35.79)
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30(4.51)

130 (19.55)
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110 (16.54)
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552 (83.01)

113 (16.99)

197 (29.62)
102 (15.34)
198 (29.77)

168 (25.26)

Class 3 (n

13(7.56)
42 (24.42)
98 (56.98)
19.(11.05)

171(99.42)
1(0.58)

131(76.16)

41(23.84)

45 (26.16)
82(47.67)
45 (26.16)

43 (25.00)

129(75.00)

124(72.09)

48 (27.91)

42(24.42)

75 (43.60)
15 (8.72)

22(12.79)
10 (5.81)
30179
5(291)

36 (20.93)
58(33.72)
63 (36.63)

15(8.72)

37 (2151)
77 (44.77)

58 (33.72)

149 (86.63)

23(13.37)

50 (29.07)
29 (16.86)
39 (22.67)

54(31.40)
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Variables Class 1 (n = 224) Class 2 (n = 665) Class 3 (n=172)

Mean (SD) Mean (SD) Mean (SD)

oc

Affective commitment 1715 (361) 2388(232) 2931 (1.75) <001
Normative commitment 1452(236) 19,52 (1.67) 2439 (101) <001
Economic cost commitment 1149 (243) 15.06 (1.53) 19.12 (128) <001
Emotional cost commitment 1405 (3.11) 18,19 (2:99) 2341 (245) <001
Limited alternatives commitment 1205 (261) 1130 (2:80) 1256 (5.09) <001
Total 6925 (7.89) 8795 (5.37) 10879 (6.24) <001

Psychological empowerment

Meaning 9.97(2.31) 12,12 (1.69) 1388 (201) <001
Self-Determination 916 (2:50) 1099 (2.10) 1247 (281) <001
Competence 1118 (2.59) 1256 (1.58) 13.98 (1.88) <001
Impact 788 (2.23) 9.60 (238) 10,63 (3.46) <001
Total 38.18 (7.86) 4528(6.11) 5095 (8.34) <001
Job crafting

Increasing structural job resources 18.10 (3.48) 20,67 (241) 2360 (218) <001
Decreasing hindering job demands 19.47 (3.49) 2192 (3.46) 25.34(4.83) <001
Increasing social job resources 1573 (2:92) 18,61 (2:88) 2237(328) <001
Increasing challenging job demands 15,19 (3.25) 18.37 291) 2239(3.13) <001

Total 68.49 (10.29) 79.58 (8.86) 93.70 (11.04) <001
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Items M sD a1 92
Pl 397 o7 o—oss oan
” o5t 25 0% 0355 0348
P3 0.50 2.83 0.98 0.330 =0.354
P4 0.40 335 135 —0.453 -1.082
Ps o6s 227 101 0710 009
P6 0.74 431 0.68 —0.752 0.430
¥ o6 | 257 s 0581 0466
P8 0.57 239 1.02 0717 0.162
P9 0.69 4.10 0.74 —0.606 280
P10 0.59 3.96 0.87 —0.679 0415
P11l 044 3.07 0.93 0.045 -0.477
P12 0.78 429 0.74 —0.881 0.572

factor loading M, mean; SD, standard deviation; g1, skewness, g2, kurtosis.
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CMIN DF CMIN/DF & CFI RMSEA SRMR

Value congruence 185.241 9% 192 <0001 0961 0056 0047 079
“Teacher enthusiasm 281358 154 1.82 <0.001 0976 0.043 0.039 0.83
Work engagement 364.201 194 1.87 <0.001 0.983 0.038 0.033 087
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1. Value congruence 1

2 Enthusiasm 046+ 1

3. Work engagement 029 0.48% 1

4. Mean 404 327 391
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p<0.05.

*p <001
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Work unit

Medicine
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Obstetrics/gynecology
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Length of service
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>21years

Professional title
Nurse

Nurse practitioner
Nurse-in-charge or above
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330
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Entropy LMR-LRT BLRT

p value p value
1-Class 28690338 28740007 28708246 - : .
2-Class 27337.341 27416.812 27365.993 0.839 <0.001 <0.001
3-Class 26115.171 26224.444 26154.568 0.938 <0.001 <0.001
4-Class 25684.072 25823.147 25734214 0.942 0.153 0.158
5-Class 25240234 25409.111 25301121 0957 0015 0.048
- not applicable

AIC, Akaike information criterion; BIC, Bayesian information criterion; aBIC, adjusted BIC; LMR-LRT, Lo-Mendell-Rubin-likelihood ratio test; BLRT, bootstrapped likelihood ratio test.
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Estimate  Std. Err z-value P ower  Upper
Affective job satisfaction | — Emotional attention or ~0.002 0.004 ~0517 0.605 ~0011 0.006
Affective job satisfaction | — Emotional clarity - or 0.031 0013 2312 0021 0.005 0057

Affective job satisfaction | — Emotional repair - or 0.00049 0015 0034 0973 -0029 0030
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Variables

1. Age

2. Organizational identification
3. Emotional attention

4. Emotional clarity

5. Emotional repair

6. Affective job satisfaction

p<0.05; *2p<0.01; *+4p<0.001.

42.73

390

341

373

379

357

974

082

077

063

069

098

~0.066
0.060
0075

0048

1
0.048
0.249%%
0.209%%

0548+

1
0,165+
009

0.098

1
0.396%*

0.253+%

03127
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Factor Estimate z-value Reliability

Emotional Omega = 0.881
attention Alpha = 0.882
Emotional attention 1 0567 11276 <0.001
Emotional attention 2 069 14507 <0001
Emotional attention 3 0763 15.253 <0.001
Emotional attention 4 0.668 14.228 <0.001
Emotional attention 5 0569 1273 <0.001
Emotional attention 6 03851 16631 <0.001
Emotional attention 7 063 17.252 <0.001
Emotional attention 8 0845 17.242 <0.001
Emotional clarity
Emotional clarity 9 0.667 14598 <0.001
Emotional clarity 10 0746 18.859 <0001
Emotional clarity 11 0645 17.15 <0001
Emotional clarity 12 0419 10972 <0.001
Emotional clarity 13 0.408 11492 <0001
Emotional clarity 14 0676 13.682 <0001
Emotional clarity 15 0571 12517 <0.001
Emotional clarity 16 0592 14.207 <0001
Emotional repair Omega=0.889
Alpha=0.880
Emotional repair 17 0813 17.892 <0.001
Emotional repair 18 0819 20116 <0.001
Emotional repair 19 0.834 17.093 <0001
Emotional repair 20 0793 19.074 <0.001
Emotional repair 21 0553 12134 <0001
Emotional repair 22 0516 12618 <0.001
Emotional repair 23 0.236 7.498 <0.001
Emotional repair 24 0633 15.481 <0001

The reliability of the subscales was adequate, as displayed in this table
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Total effects

95% Cl

Estimate Std. Error
Affective Job satisfaction - or 0555 0043 12.964

Direct effects

Estimate Std. Error z-value
Affective Job satisfaction - o1 0526 0.045 11638
Indirect effects
Estimate Std. Error Zzvalue
Affective Job satisfaction - o1 0029 0017 1740

Delta method standard errors, normal theory confidence intervals, ML estimator. OI, Organizational Identification.

<0.001

0.082

Lower
0471

Lower

0438

Lower

~0.004

95% CI

95% CI

Upper

0639

Upper

0615

Upper
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Model df /df  CFI L RMSEA
Four- 671.124 230 2918 0942 0931 0.072
Factor

“Three- 1231.859 233 5.287 0870 0.846 0.108
Factor_1L

“Three- 1247.192 233 5353 0.868 0.843 0.109
Factor_2

“Two- 1361.308 235 5672 0.854 0.832 0.113
Factor

Single- N63592 237 9973 073 0677 0156

Factor
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Variable

Gender
Marital status

Doctoral-
granting
institution
Discipline type
ws

PsyCap

WLB

R

F

CG PsyCap
Modell  Model 2
0028 0.166%%
0.041 0.114%
~0028 ~0.008
~0.046 ~0.105
0308 0.201%4%
0369 0287
220545 2900045

WLB
Model 3
0.060
0.044

-0.018

0.056
0,187+

03310

0291

24,657+

** indicates a significant correlation at the 0.01 level (two-tailed).

CG
Model 4
—0.079
—0.032

-0.020

0.008
0.162+%%
054205
0.145%*
0.538

59,6547
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95% confidence interval Efficiency ratio

Lower Upper
Total effect 0.308 0021 0.266 0349 1
Direct effect WS-CG 0.162 0023 ons 0.206 52.594%
Mediation effect 0.146 0020 0.107 0.184 47.403%
Indl WS-PsyCap-CG 0.109 0017 0077 0.144 35.390%
Ind2 WS-WLB-CG 0027 0.009 0.009 0.046 8.766%
Ind3 WS- PsyCap-WLB- 0010 0.004 0.003 0020 3237%

G
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Trails

Path effects of
standardization

Amount of
effect/per cent

95 percent CI

Lower limit

Limit

Psychological resilience-sense of professional 0.891 x 0.044 = 0.0392 8.62 0.0099 0.0705
gain-work engagement

Psychological Resilience-Sense of Professional 0.105 x 0.303 = 0.0319 7.02 0.0225 0.0435
Mission-Work Engagement

Psychological resilience-Sense of professional 0.891 x 0.231 x 0.303 = 0.0624 13.75 0.0428 0.0823
gain-Sense of professional mission-Work

engagement

indirect effect 0.0392 + 0.0319 + 0.0624 = 0.1335 29.39 0.1091 0.1572
Direct effect 0.3207 70.61 0.2908 0.3505
Aggregate effect 0.4542 100.00 0.4338 0.4746
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Input| Vigor | Dedica-| Single- | Psycho- | Tough | Force | Pessi- Sense | Positive Nurse- | Recognii Team | Self- | Profes- | Conduc- Altruis- | Pro-
tion | mindedly logical and mistic of career patient | tion by | affilia- | growth siona- | tivity tic active
devoted | resili- | durable career | percep- rela- family tion lism force and
to ence benefits tion | tionship| and aggres-
friends sive
Input 1.000
Vigor 0.940** | 1.000
Dedication 0.944** | 0.837** 1.000
Single- 0.934** | 0.816** | 0.817* 1.000
mindedly
devoted to
Psychological | 0.806** | 0.785%* 0.764** 0.721** 1.000
resilience
Toughand | 0.779**| 0.759** | 0737 0.699** 0.983** 1.000
durable
Force 0.802%% | 0.774** | 0.766** 0.718** 0.965** 0.913** | 1.000
Pessimistic | 0.727*% | 0.722* |  0.683** 0.643** 0.909** 0.850** | 0.857** | 1.000
Sense of 0.705%* | 0.682** |  0.680** 0.625** 0.736** 0.708% | 0.753* | 0.638** |  1.000
career
benefits
Positive 0.702** | 0.680%* |  0.693** 0.605** 0.714** 0.688* | 0.723** | 0.630** | 0.940** 1.000
career
perception
Nurse-patient | 0.598** | 0.569** |  0.579** 0.536* 0.593** 0.553** | 0.652** | 0.484** | 0.873** | 0.807** 1.000
relationship
Recognition | 0.639** | 0.628** |  0.603** 0.569** 0.700** 0.686** | 0.690%* | 0.615%* | 0.920** | 0.820** 0.692** 1.000
by family and
friends
Team 0.668** | 0.652** |  0.640** 0.591* 0.716** 0.689%* | 0.724% | 0.634** | 0950** | 0.873** 0.784** 0.864** 1.000
affiliation
Self-growth | 0.663** | 0.634** |  0.637** 0.597** 0.693** 0.668%* | 0.709%* | 0.596** | 0.960%* | 0.855** 0.793** 0.895%* 0.900** 1.000
Professiona- | 0.725** | 0.686** |  0.702** 0.653** 0.733** 0.712% | 0.732% | 0.646** | 0.842** | 0.823** 0.676** 0.775%* 0.790% | 0.828** 1.000
lism
Conductivity | 0.714** | 0.690%* |  0.685** 0.637** 0.708** 0.700% | 0.683** | 0.630** | 0.740** | 0.731** 0.529%* 0.718% 0.705% | 0.736** | 0.926* 1.000
Altruistic 0.600** | 0.553** | 0.577** 0.559** 0.627** 0.597** | 0.647*% | 0.549** | 0.788** | 0.765** 0.707* 0.689** 0.723% | 0.768** | 0.893* 0.684** 1.000
force
Proactiveand | 0.673** | 0.631** | 0.665** 0.599** 0.683** 0.657*% | 0.697** | 0.597** | 0.824** | 0.803** 0.688** 0.742** 0.775% | 0.808** | 0.953* 0.810%* 0.866** 1.000

aggressive

**P < 0.001.
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Regression equation

Fitness index

Significance of regression

coefficients

Outcome variable Predictor R? T
variable

Sense of career benefits Psychological resilience 0.736 0.542 1220.379 0.891 34.933%*
Professionalism Psychological resilience 0.858 0.690 1438.549 0.105 10.483**
Sense of career benefits 0.231 27.869%*
Input Psychological resilience 0.831 0.737 769.914 0.321 21.079**
Sense of career benefits 0.044 2776
Professionalism 0.303 6.749**

P <0.01.
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Well-being Work outcomes (T2)
domains (T1)

Work distraction®  Job satisfaction®

B (95% Cl) B (95% ClI)
Emotional health =011 (=0.17, 0.06)*** 0.08 (0.03, 0.13)**
Physical health —0.04(=0.10,0.01) 0.02(~0.04,0.07)
Meaning & purpose ~0.08 (<0.14, ~0.02)** 0.05(<0.00,0.11)
Character strengths ~0.07 (=0.12,-0.01)* 0.02(~0.03,007)
Social connectedness —0.08 (<0.13, -0.02)** 0.08 (0.03, 0.13)**
Financial security —0.03 (<0.08, 0.03) 0.05(0.00,0.11)*

A set of separate linear regression models were used to regress each of the dependent
variables at T2 on the domain-specific well-being scores at T1 (one well-being domain and
one outcome ata time). All models adjusted for age, gender, race/ethnicity, marital status,
socioeconomic status (educational attainment, house ownership, midpoint annual salary
bands), number of health conditions, family caregiving responsibilities (number of children
ander the age of 18 years, caregiving to older persons at home), work-related characteristics
(work hours per day, work from home, work type, meaning in work, workplace recognition,
workplace supportive relationships, orga yiwork engagement),religion/
spirituality (religious service attendance, spiritual practices), and civic engagement
(participation in community groups, volunteering, voted in the last presidential election)
assessed at T1, s wellas T1 values of both work outcomes.

‘Model fitsatisics for the six models were Fs=11.18 t0 1166, ps<0.001, K
"Model fitstatistis for the six models were Fs=16.68 to 17.03, ps<0.001, K
*p<0.05, **p<0.01, ***p<0.001.
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Hypotheses Findings

HI: WS is positively associated with CG | Supported
of postdoc

H2a: WS is positively associated with Supported
PsyCap of postdoc

H2b: PsyCap is positively associated with  Supported
CG of postdoc.

Hac: PsyCap mediates the impact of WS Supported
onCG

H3a: WS is positively associated with Supported
WL of postdoc

H3b: WLB is positively associated with  Supported
CG of postdoc

H3c: WLB mediates the influence of WS Supported
onCG

Hda: PsyCap s positively associated with  Supported
WLB of postdoc

H4l

S influences CG through a chain-  Supported
‘mediating effect of PsyCap and WLB
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Participant charactel M (SD) or
Well-being

Emotional health (range: 0-10) 7.57 (1.56)
Physical health (range: 0-10) 7.82(1.67)
Meaning & purpose (range: 0-10) 7.98 (1.53)
Character strengths (range: 0-10) 7.93(117)
Social connectedness (range: 0-10) 7.37(1749)
Financial security (range: 0-10) 632(264)
Work distraction (range: 0-0.75) 0.11(0.12)
Job satisfaction (range: 0-10) 7.30 (205)
Age categories, %

30years or below 1183
31-50years 5859
50+ years 2958
Female, % 8460
Racefethnicity, %

Non-Hispanic White 7407
Black/African American 1224
Other 1370
Married or in partnership, % 7097
Educational attainment, %

High school diploma or equivalent 787
Some college but not degree 2295
College degree 4861
Graduate degree 2057
Number of children under the age of

18years, %

0 5205

1 2094

2 17.98

3 649

4 181

£ 074
Caregiving to older persons at home, % 2735
House ownership, % 7219
Mid-point salary bands ($) (range: 73,044.39 (34,129.38)
$33,787.81-5246,979.16)°

Number of health conditions (range: 0-12)* 1.88 (229)
Religious service attendance, %

Never 2793
Less than once per week 5143
Atleast once per week 2064
Spiritual practices, %

Never 827
Less than once per week 3061
Atleast once per week 6113
Participation in community groups, %

Never 31.80
Less than once per week 49.67
Atleast once per week 1852
Volunteering, %

Never 2693
Less than once per week 6355
Atleast once per week 952
Voted in the last presidential election, %

Yes 8225
No 1413
Nota registered voter 362
Work hours (hours/day), %

<8h 123
sh 5086
9-10h 3563
>10h 1229
Work from home (days/week), %

0day 3048
Lo ddays 2671
Sdays 4281
Work type (exempt), % 6353
Meaning in work (range: 0-10) 7.5 (2.10)
Workplace recognition (range: 0-10) 6.99(2:59)
Workplace supportive relationships (range: 7.63 241)
0-10)

Organizational productivity/work 7.35(1.86)

engagement (range: 0-10)

M, mean; SD, standard deviation.
“Data on mid-point salary bands were obtained from the human resource department of the employer.
“Data on the number of health conditions were obtained from medical claims.
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Measure M
1 WPl 194
2 Social Anxiety 114
3 Work Engagement 314
4 Age 373
5 Gender -

M =mean, SD =Standard Deviation, Gender (~1=male, 0=non-

inary,

SD
088
098
135

1178

=female). *p <0.05.

0.55H B

—0414%++ ~0.55%%
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Variable

Model 3

Age 0.05
Gender 024
wPL

Social Anxiety
R2
AR2

B: unstandar

ized regression coefficient;

Model 1 Model 2
SE SE
001 0437 004 0.00
024 0.08 01 021

~0.60 013
019
0197

standardized regression coefficient, SE: Standard Error.

03475
0.03

_oa7er

032

013

003

012

~037

~043

0.06%*
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Effect Path

a WPI— Social ansiety
b Social ansiety — Work engagement
Total effect: ¢ WP WE

Directeffect: ¢ WPI—WE

Indirect effect:ab | WPI—SA —WE

fl Age—SA

2 Age—WE

g Gender—SA
2 Gender — WE

WPI, workplace incivilty: SA, social anxiety; WE, work engagement; B, unstandardized coefficient; LLCI, lower-level CI; ULCI, Upper-Level CI; SE, standard errors;  standardized

coeffcient; p, probability.
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Sports event

Number of

persons (per
cent)

Scorex£s

Distinguishing between the sexes Male 75(7.3) 33.56 + 7.83 —1.608 0.111
‘Women 957 (92.7) 35.10 £ 9.93
Hospital level Grade 3A 482 (46.7) 36.98 £+ 9.46 37.046 <0.001
Grade 3B 314 (30.4) 35.30 £9.31
Level IT hospitals 236 (22.9) 34.99 £ 9.80
Age (years) 20 to 404 (39.1) 35.78 £ 9.04 3.650 0.0123
30 to 512 (49.6) 37.65 £ 9.57
40 to 96 (9.3) 37.69 + 7.68
50 to 20 (2.0) 38.85+9.84
Academic qualifications Branch (of medicine) 356 (34.5) 32.20 £ 9.86 —6.787 <0.001
Undergraduate and 676 (65.5) 36.46 + 9.44
above
Marital status Married 599 (58.0) 35.42+£9.77 3.774 0.023
Unmarried 395 (38.3) 34.07 £ 9.98
Divorcee 37 (3.7) 37.70 £+ 7.46
Monthly personal income ($) 0~ 466 (45.2) 33.46 +9.84 17.530 <0.001
5000 ~ 458 (44.4) 35.53 £ 9.60
10001 ~ 108 (10.4) 39.33 £ 8.94
Title Junior ranking 613 (59.4) 34.04 £9.97 7.375 0.001
Middle level (in a 353 (34.2) 36.26 £ 9.31
hierarchy)
High level 66 (6.4) 37.05 £ 9.80
Sections General medicine 476 (46.1) 35.39 £ 10.08 1.018 0.362
Neurosurgery 363 (35.2) 34.42 £ 10.00
Acute and critical illness 193 (18.7) 35.09 £ 8.62
Number of weekly night shifts 0 313 (30.3) 35.52:49.59 2.580 0.052
(times)
1 173 (16.8) 36.39 + 9.68
2 366 (35.5) 34.30 £ 9.61
>3 180 (17.4) 34.12 £ 1049
Whether or not they have worked Be 453 (43.9) 35.55 £ 10.16 1.595 0.111
in the fight against epidemics
Clogged 579 (56.1) 34.56 £ 9.49
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Aggression

Verbal Anger Hostility
Main effcts
Stress 1.26 (1.10-1.45)*** 116 (1.04-1.29)* 123 (1.09-1.4)** 123 (1L07-142)*%
SEC 0,89 (0.73-108) 1.06(0.90-1.25) 097 (0.82-1.16) 105 (0.84-1.3)
PCR 0.81(0.65-1.00)" 097 (083-1.14) 0.98 (0.82-1.17) 074 (0.59-0.94)"
PEC 117 (0.92-1.48) 0.88 (0.72-1.06) 111 (091-1.37) 117 (0.9-1.51)
PC 0.94(071-125) 102 (081-1.29) 081 (0.62-1.05) 1.29(0.95-1.76)
Interactions
StressSEC - - - =
Stress*PCR - - - -
Stress*PFC - - - -
Stress™PC - - - =

7 steps B total®

Step 1 622 - 105 - 1243% 0,17
Step 2 30.10%% 0.44 174045024 36.99%%% 0,56
Step 3 372 55%— 3.4

PC, passive coping; PCR, positive cognitive restructuring; PEC, problem-focused coping; SEC, social support and emotional coping.
“0dds ratios and 95% confidence intervals based on the final improving model are presented after controlling for workers' age, sex, education level, and healthcare professional satus in step 1.
Significant coefficients and model improvements are presented in bold.

‘Nagelkerke R for the total model is presented.

*p<0.05; #*p<0.01; ***p<0.001.
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Sports event Entry Scoring range Score Entry parity (accountancy)
Input 9 0-54 34.99 £+ 9.80 3.89 +1.09
Vigor 3 0-18 11.58 4 3.37 3.86 = 1.12
Dedication 3 0-18 11.68 & 3.62 3.89+1.21
Single-mindedly devoted to 3 0-18 11.73 +3.44 391+ 1.15
Psychological resilience 25 0-100 66.29 &+ 17.38 5104 1.34
Tough and durable 13 0-52 33.90 +9.43 2.61+0.73
Force 8 0-32 22,12+ 5.58 2.77 £0.70
Pessimistic 4 0-16 10.27 £+ 3.01 2.57 £0.75
Sense of career benefits 33 33-165 137.85 & 21.02 4.18 £0.64
Positive career perception 7 7-35 28.68 £ 5.01 4.10 £0.72
Nurse-patient relationship 6 6-30 25.02 £ 4.06 4.17 £0.68
Recognition by family and friends 6 6-30 24.64 +4.23 4.11£0.70
Team affiliation 6 6-30 25.76 £ 4.02 4.29 +0.67
Self-growth 8 8-40 33.75+527 4.22 £ 0.66
Professionalism 10 10-50 40.27 £ 7.37 4.03 £0.74
Conductivity 4 4-20 15.46 & 3.41 3.86 +0.85
Altruistic force 3 3-15 12.57 £2.23 4.19 £0.74
Proactive and aggressive 3 3-15 12.24 +2.33 4.03 £0.74
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COPE subscales Factors

Active coping 650 108 0829
Planning 612 137 0863

Suppression of competing activities 507 129 0547 0477
Restraint 487 134 0555
Use of instrumental social support 567 134 0,656

Use of emotional social support 561 140 0743

Positive reframing 606 147 0703

Acceptance 566 143 0.800

Venting 444 117 0774

Denial 282 102 0474

Behavioral disengagement 262 101 0.639
Self-Distraction 451 124 0429 0595
Humor 470 143 0789

Rotated component loadings greater than or equal to 0.4 are shown. SD, Standard Deviation.
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Total sample althcare

professional (n

Sex (1, %) Female 83 (71.6%) 49.(73.1%) 34 (69.4%)
Age 447 (122) 41.8 (128) 48.8(10.2)
Education (1, %) < 12years 4(34%) 0(0.0%) 162
13-16 years 26 (22.4%) 5(7.5%) 21 (42.9%)
217 years 86 (74.1%) 62(92.5%) 24 (49%)
Years in organization® (Median, IQR) 6(6) 5(5) 6(4)
Working hours a week (Median, IQR) 32(10) 2() 32012)
Changes in work situation 048 (0.02) 054 (0.03) 039 (0.03)
Perceived stress* 105(57) 114 (538) 93(53)
Social support and emotional coping’ 185 (34) 194 (33) 17.4(3.3)
Positive cognitive restructuring’ 164 (3.4) 16.2(36) 167 (32)
Problem-focused coping® 180 (3.0) 183 (3.1) 17.6(27)
Passive coping’ 120 (2.4) 117(22) 125 (26)
Burnout total core symptoms 18(04) 19(035) 18(0.4)
Aggression total score* (Median, IQR) 14(4) 14(5) 14(4)

IQR, interquartile range.
‘Unless otherwise specified.
N=110.

N=111.
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Burnout symptoms

Total core Secondary Exhaustion Mental Cognitive Log emotional
symptoms symptoms distance impairments impairments
Main effects
Stress 073[056-091]%" | 0.63[0.45-0.811"**  0.68 (0.51-0.87]***  0.47 [0.25-0.68]***  0.63 (0.44-0.81]*"*  0.59(0.39-0.78]**
SEC 0.02[~0.13-0.18] —002[=0.19-0.15] | -005(0.22-0.12] | -0.13(-033-007] | 0.9 [~0.09-0.26] 0.18 [~0.01-0.37]
PCR ~0.09 [~0.23-0.06] ~0.04[-020-0.13] | —0.09(0.25-0.07] | -004[-022-0.14] | =009 [<0.27-0.07] | -0.07 [-0.25-0.09]
PEC —0.17[=0.32--0.01]*  —0.14[-030-001] | —-0.14(=030-002] | -0.13(-032-005] = —0.21(=0.37--0.04]*  ~0.11[~0.28-0.06]
PC ~0.04[~0.19-0.12] 0.12[~0.05-0.29] ~003(-020-0.14] | 0.04(-0.17-024] | -009(-028-009] | -0.04(0.23-0.14]
Interactions
Stress*SEC - 005 [-0.11-0.22] - - - -
Stress*PCR - —0.25 [~0.41--0.10]** - - - -
Stress*PEC - ~0.07 [~0.23-0.10] - - - -
Stress*PC - —0.09 [-0.25-0.06] N N = =
Fchange; R total®
Step 1 069~ 138~ 087 - 0.98— 1,60 - 0.80;—
Step2 20,6277 047 1519777 0.41 1672775042 6274%0.20 12.89°7%0.37 1127975032
Step3 047, = 3.10%045 077;= 115 - 106~ 083 =

PC, passive coping; PCR, positive cognitive restructuring; PEC, problem-focused coping; SEC, social support and emotional coping.
‘Standardized beta coeflicients [95% confidence interval] based on the final improving model are presented after controlling for workers'age, sex, education level and healthare professional
status in step 1. Significant coeffcients and model improvements are presented in bold.

“Adjusted R2 for the total model s presented.

*p<0.05; **p<0.01; **p<0.001






OPS/images/fpsyg-14-1301878/fpsyg-14-1301878-g001.jpg
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Workload
Work-Ife confict

Social support from colleagues
Feedback from colleagues or supervisors
Autonomy

Involvement in decision-making
Perceived appreciation at work

Pleasure at work

Job satisfaction

Percaived job security

Perceived financial security
Effectiveness

Experiences of aggressive incidents
Ability to work safely with clients personal data
Software problems

F
3

g

H

E}

@

3

"

o

S

H

2

3

3

"

o

2

H

S

@

: I I
2

] |





