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% of all Number of

concerns concerns
Academic oversight and QA 3% 364
Assessment and feedback 26% 278
Staff capacity and development 18% 193
Student engagement and voice 12% 128
Communication and branding 10% 106

Total 100% 1,069
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Model

Branch campus

Franchise

Twinning

Joint degree

Dual degree
Online and distance learning

Validation

Description

Offshore campus established and operated by sending institutions, with va

degrees of host country involvement.

Local providers deliver programs designed and quality-assured by foreign

awarding institutions.

Students complete partof their program at the host and part at the sending

institution.

Joint curriculum, shared teaching, and a single degree awarded by both

institutions.
Students earn a separate degree from each institution.
Full degree delivery through online platforms.

Forcign institutions validate curricula delivered by local providers.

Example

Monash Malaysia, NYU Abu Dhabi

University of London International Programs

UK-India twinning schemes

Ghent-led European MSc program

Tsinghua-Yale dual MPH-MA program
Open University, Coursera partnerships

RMIT Vietnam partnerships
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International organization/nation Definiti

Council of Europe (2002)

OF

CD (2012)

Australia

British Council (2023)

Ministry of Education of the People’s Republic of China (2004)

German Academic Exchange Service (DAAD) (2014)

India’s University Grants Commission (UGC) (2

New Z

land Ministry of Education (2022)

International Higher Education Commission (2023)

TNE involves arrangements where students are located in a country different from that of the

institution providing o awarding the educ

New forms of cross-border higher education.
TNE into Australia

TNE refers to education provided by overseas-based institutions or providers to students located in
Australia (Tertiary Education Quality and Standards Agency (TEQSA), 2017).

TNE outside Australia

Australian transnational education and training, also known as offshore or cross-border education,
involves the delivery and/or assessment of programs or courses by an accredited Australian provider

in another country: This includes face-to-face delivery cither directly by the provider or through

agreements with local institutions (Australian Department of Education and Science, 2005).

One country offering its qualifications in another.

TNE in China refers to activities where foreign educational institutions collaborate with Chinese
educational insttutions to jointly establish educational institutions, joint institutes, and joint
programs within China, collectively referred to as Sino-foreign cooperative education provisions,
primarily targeting Chinese citizens for enrolment

TNE refers to universitis, courses, and study modules offered abroad primaril for students from

the respective country or region while the main academic responsibility lies with a university in
another country. This includes elements like curricula, German faculty, degrees awarded, and quality
assurance conducted by the German university.

UGC Collaborative Program Models (2022):

1. Towinning: split study; degree awarded by an Indian higher education institution (HED).

2. Joint degree: single degree jointly awarded by both institutions.

3. Dual degree: separate degrees—one from each partner.

Branch Campuses in India: Permitted since November 2023 for top global HEIs. First launched:
Deakin University (GIFT City, 2024); University of Southampton (Gurugram, launch 2025).

TNE encompasses international partnerships, offshore campuses, and collaborative initiatives aimed
at enhancing global connections, expanding academic collaborations, and providing educational
opportunities to students unable to study abroad.

‘INE is delivered primarily through three modes: international branch campuses, distance learning,
and partnerships (or some mi of these). Partnerships offer the greatest potential for a mi of

benefits to be realised by all involved.
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Country Institution type Nature of Nature of TNE

institution partnership

L Chief executive UK Branch campus Public university Joint venture
2. Senior dean Malaysia Branch campus Public university ‘Wholly owned subsidiary
E) TNE manager Australia Home Public university Various

Director of international
4 us Home Private university Various

partnerships

Joint institute associate

5. China Home Joint institute
director

6 Fly-in faculty France Home Joint degree
7 Senior administrator Singapore Host Joint college
s Teaching staff (expatriate) Qatar Home Public university Joint venture
9. Teaching staff Vietnam Host Private university Validation
10. Student China Host Public university Dual degree
1. Parent SriLanka Host Private university Franchise

12, President Greece Host Private college Franchise
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Themes Descriptions Sub-Themes

- Altruism and community welfare
Describe how volunteers were driven by altruistic motives,
Motivation for volunteering - Personal and professional development
personal growth desires, and health-related needs.
- Personal health and the desire for physical activity

Explain how volunteering contributed to coping mechanisms and | - Coping Mechanism
Resilience through volunteering
psychological resilience, emphasizing the role of community. - Psychological Impact of Community solidarity

Discuss how volunteering faciltated connections between
- Social Connectivity

Social Integration and Community Bonding  individuals from diverse backgrounds and fostered cultural
- Cultural Exchange and Understanding

exchanges.
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No. Questions

What was your willingness to volunteer during the Wuhan

lockdown?

What advantages do you think your volunteer service had for

2
you and others?

) How do you think the voluntary service helped you cope with that
situation

. Did the voluntary service help you to be more optimistic about the
situation? how?

s Did you feel more belonging to the community during voluntary
service? how?

6 Have you made new connections from volunteering at that time?

. Did the voluntary activity help you experience integration or unity

then? how?
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Indicator %
Age
<0 2 1430%
31-35 7 50.00%
3 3 21.40%
><40 2 1430%
Gender
Male 7 50%
Female 7 50%
Volunteering experience prior to study
Yes 10 7140%
No 1 2860%
Duration of residency in China
Less than 1 year 2 1430%
1-2years 1 7.10%
3-4years 8 57.10%
4-5 years 1 7.10%
More than 5 years 2 14.30%
‘Types of volunteer services provided
Cleaning campus 3 21.40%
Leadership roles 2 1430%
Ordering and disturbing food 5 35.70%
Medical checkups assistance 2 1430%
Distributing protective masks 1 7.10%
Consulting and advising , 0%

students
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Variable VIF

Intercultural 0.843 1.186 1.000
effectiveness (ICE)

Intercultural 0.769 1.300 8.535
competence (ICC)

Intercultural 0.745 1.343 9.698
adjustment (ICA)

Intercultural 0.843 1.186 11.297

adaptation (ICN)
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Variable/Item al

Intercultural effectiveness (ICE)

I communicate effectively when I engage in intercultural communication. 0.787
My intercultural communication has always been successful. 0.756
1 feel competent when I engage in intercultural communication. 0.869
I communicate appropriately when I engage in intercultural communication. 0.888

Intercultural competence (ICC)

Toften find it difficult to differentiate between similar cultures. 0.676
1 feel that people from other cultures have many valuable things to teach me. 0.809
Most of my friends are from my own culture. 0773
I feel more comfortable with people from my own culture than with people from other cultures. 0.807
1 find it easier to categorize people based on their cultural identity than their personality. 0.783
I often notice similarities in personality between people who belong to completely different cultures. 0.753
1 usually feel closer to people who are from my own culture because I can relate to them better. 0.729
Most of my close friends are from other cultures. 0.809
1 usually look for opportunities to interact with people from other cultures. 0.843
1 feel more comfortable with people who are open to people from other cultures than people who are not. 0.839

Intercultural adjustment (ICA)

How adjusted are you to general living conditions in China? 0778
How adjusted are you to housing conditions in China? 0792
How adjusted are you to food in China? 0.752
How adjusted are you to shopping in China? 0.646
How adjusted are you to cost of living in China? 0.653
How adjusted are you to entertainment available in China? 0.794
How adjusted are you to health care facilities in China? 0.603
How adjusted are you to socialize with people of China? 0.681
How adjusted are you to interact with people of China on a daily basis? 0.845
How adjusted are you to interact with people of China outside of work? 0.790
How adjusted are you to speak with people of China? 0.792

Intercultural adaptation (ICN)

How comfortable do you feel living in China? 0.845
How satisfied are you with your study performance in China? 0.921
How comfortable do you feel in interacting with people of China? 0.789
How satisfied are you with your Chinese language ability in your daily communication? 0.776
How satisfied are you with living in the Chinese culture? 0.879
How much have you adapted to the Chinese culture? 0.787
How much s life in China an enjoyable experience? 0.706

How anxious are you to stay longer in China? 0.735
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Variable CR \%3 a

Intercultural 0.896 0.683 0.827

effectiveness (ICE)

Intercultural competence 0.941 0.614 0.357*** 0.784

(1co)

Intercultural adjustment 0.930 0.551 0.374** 0.468** 0.743

(ICA)

Intercultural adaptation 0.937 0.652 0.423** 0.444™* 0.371%* 0.808
(ICN)

Bold values are the evidence of discriminant validity ***p < 0.05.
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Variable Scale It Source
Intercultural 1-5 04 Gudykunst
effectiveness (ICE) and Nishida,
2001
Intercultural competence 1-5 10 Arasaratnam,
(ICC) 2009
Intercultural adjustment 1-5 11 Black, 1988;
(IcA) Black and
Stephens, 1989
Intercultural adaptation 1-5 08 Gao and
(ICN) Gudykunst,
1990
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Frequency Percentage

Country Bangladesh 15 8.8
Brazil 2 12
Cambodia 8 4.7
Indonesia 7 4.1
Japan 6 3.5
Kazakhstan 9 53
Lebanon 5 29
Malaysia 11 6.4
Morocco 6 35
Nepal 7 4.1
Nigeria 13 7.6
Pakistan 28 16.4
Russia 18 10.5
South Korea 12 7.0
Thailand 8 4.7
Ukraine 9 53
Uzbekistan 3 1.8
Yemen 4 23
Gender Male 91 532
Female 80 46.8
Education Undergraduate 37 216
Postgraduate 134 78.4
Intercultural Yes 131 76.6
experience
No 40 234
Age 16-20 55 322
21-25 78 45.6
26-30 38 222
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Variable N Skewness

Intercultural effectiveness 171 —0.571 0.186 —0.428 0.369
(ICE)

Intercultural competence 171 —1.042 0.186 0.173 0.369
(1cc)

Intercultural adjustment 171 —0.780 0.186 —0.469 0.369
(ICA)

Intercultural adaptation 171 —1.007 0.186 —0.062 0.369
(ICN)
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Variables @« M (2) (3) (5) (]

1. Facebook use home 0.80 | 4.25 0.83 - 0.65*** 0.22** 0.29%** |-0.05 0.06 0.20*

2. Facebook use host 0.81 | 4.26 0.91 - 0.18* 037** |-0.11 0.18* 0.12 0.02

3. Cultural maintenance 0.83 | 4.57 125 - 0.32%* —0.16 0.02 0.17* 0.15
4. Host country participation 088 | 478 | 125 — |-0a9* 0.19 0.15 0.08

5. Psychological adaptation 0.80 5.08 0.83 - 0.32%¢ 0.30%** 0.33%**
6. Socio-cultural adaptation 0.83 | 4.85 0.93 b 0.07 0.02

7. Life satisfaction 0.89 | 5.08 1.05 - 0.33*+*
8. Study satisfaction 0.69 | 5.38 1.03 —
Gender 0.29*** 0.17* 0.25*** 0.08 —0.14 0.06 0.16* —0.09
Age 243 3.68 0.07 0.02 0.08 0.02 0.04 0.04 0.10 0.06
Time in host country (months) 253 271 | —017* 0.07 —0.06 0.01 0.08 0.31%* 0.13 —0.05

*p <005, *p < 0.01, " p < 0.001; n = 147.
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Variables M  SD. () (3) 4 (5) (6) @)
1. SNS use home 0.79 4.38 0.50 - —0.16 0.24* 0.11 0.08 0.27** —0.14 0.11

2. SNS use host 0.91 3.28 0.77 - 021* 0.53*** 0.39*** 0.47*** 0.40*** 0.54***
3. Cultural maintenance 0.87 2.59 0.60 — —0.17 —0.29"* —0.29** —0.23* —0.23*
4. Host country participation 0.82 318 0.58 — 0.38"** 0.43%** 0.53%** 0.56%**
5. Psychological adaptation 087 | 232 | 054 - 052 | 0.69%* | 047
6. Socio-cultural adaptation 0.92 1.84 0.51 - 0.53*** 0.40***
7. Life satisfaction 0.92 491 0.88 — 0.66***
8. Study satisfaction 0.87 3.86 0.60 -
Gender —0.02 0.10 —0.16 0.12 0.01 —0.05 0.05 0.05
Age 238 4.06 | —0.32*** 0.07 —0.09 0.24* 0.24* —0.18 0.37*** 0.01
Time in host country (months) 24.10 | 1215 | —0.38*** 0.35*** | —0.17 0.38** 0.34"* 0.44*** 0.52%%* 0.58%**
Language fluency 0.94 3.62 097 | —0.28** 0.60*** | —0.19 0.47** 0.45*** 0.53*** 0.57*** 0.54***

*p <005, *p < 0.01, " p < 0.001; n
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Variable Number of items  Sample items

Autonomy (AUT) titems 1.In the process of learning Chinese, I feel there is room for choice and freedom. 2. have many opportunities to

decide my own learning methods and pace while learning Chinese.

Competence (COMP) Hitems 1.1 believe I am doing well in learning Chinese. 2. Afier spending some time learning Chinese, I feel I have become.
more capable.
Relatedness (REL) 4items 1.1 feel closely connected to my classmates. 2. T have opportunities to build close relationships with other classmates.

Social Media Gitems 1. Toften communicate with classmates through social media. 2.1 feel that social media can help me integrate more

Interaction (SMI) quickly into the Chinese cultural environment.

Resilience (RES) 6items 1. Even when I encounter difficulties, I remain optimistic. 2. When I face challenges, 1 am able to quickly find ways to
cope.

1CC - Awareness (ICC_ Hitems 1. Tam able to recognize differences across languages and cultures. 2.1am aware of how members of the local

AW) country perceive me.

1CC - Attitude (ICC_ Hitems 1. Tam willing to interact with people from the local country. 2.1 am willing to try using language and behavior that

AT) locals consider “appropriate” for communication.

1CC - Skill (ICC_SK) Sitems 1. My behavior shows flexibility when interacting with people from the host culture. 2. T develop strategies to learn

the local culture and language.

ICC - Knowledge 5items 1.1 can understand the differences between the local culture and my own culture. 2. 1 am aware of the basic norms

(ICC_KN) and taboos of the local culture.
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Category Group Frequency Percentage (%)

Gender Male 315 648
Female 71 352
Age Under 20 175 360
20-25 age 213 438
Above 25 9 202
Region Asia 233 479
Europe 15 31
Americas 33 68
Africa 205 422
Chinese proficiency level Beginner 202 416
Intermediate 247 508
Advanced 37 76
‘Time spent in China Less than 1 year 188 387
1-3 years 242 98

More than 3 years 56 1ns
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Construct Factor loadings Cronbach'’s alpha Composite Average variance

reliability extracted (AVE)

Autonomy AUTI 0936 0.894 0927 0760
AUT2 0.896
AUT3 0.805
AUT4 0844

Competence CcomP1 0872 0.888 0922 0748
COMP2 0531
comp3 0.895
COMP4 0361

Intercultural 1CC_ATI 0876 0886 0922 0746
Communicative 1cC_AT2 0.805
Competence attitude (cCATs P
ICC_AT4 0875

Intercultural 1CC_AW1 0843 0838 0.892 0674
Communicative 1cC_Aw2 0811
Competence awareness 1oCAwS ryw-
1CC_AWA 0793

intercultural ICC_KN1 0828 0889 0918 0693
communicative ICC_KN2 0782
competence knowledge . C:KN " o
I1CC_KN4 0.856
ICC_KNS 0832

Intercultural 1CC_SK1 0847 0870 0.906 0659
Communicative 1CC_SK2 0.760
Competence skill 1cc.sks 079
1CC_SK4 0.827
1CC_SKs 0827

Relatedness RELL 0.862 0926 0948 0819
REL2 0941
REL3 0914
REL4 0.900

Resilience RES1 0845 0911 0931 0692
RES2 0813
RES3 0856
RES4 0873
RESS 0819
RES6 0783

SMIl 0737 086 0914 0638
SMI2 0791
SMI3 0.839
SMI4 0836
SMI5 0785
M6 0.801

Intercultural AT 0.885 0930 0950 0827
Communicative AW 0903
Competence . Py

SK 0.936
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Iltem  Statement Mean  SD
2 Twould stop myself from panicking. 3827 09104
18 Twould probably get annoyed. 3780 10224

Twould begin to think my chances of success
19% 2947 1.1100
at university were poor.

20¢ Twould probably get depressed. 3187 L1608

21 Twould be very disappointed. 3307 10865
Iwould think my chances of getting the job

22* 2987 11814
Twanted were poor.
Iwould feel ke everything was ruined and

2+ 3207 L1
was going wrong.
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Reflecting and adaptive
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Negative affect and

emotional response

Gender

Female
Male
Female
Male
Female

Male

3611
3.658
3.699
3.895
2958

2899

0970

0919

1030

0939

1169

1044

Std. error
mean

0.146
0.089
0155
0091
0176

0.101

~0.579

~1811

0.504

0.564

0.072

0.615
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Construct Autonomy Competence Intercultural Relatedness Resilience  Social media

Communicative interaction
Competence
Autonomy 0872
Competence 0.667 0.865
Intercultural 0581 0666 0.909

communicative

competence
Relatedness 0.602 0616 0529 0905

Resilience 0.564 0575 0721 0524 0832

Social media 0.665 0.628 0.574 0799
interaction

Bold diagonal values represent the square root of AVE, used to assess discriminant validity based on the Fornell-Larcker criterion.
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Path relationship Path Standard deviatiol tvalue p value

HI: Autonomy — Social Media 0.189 0.064 2944 0003
H2: Competence — Social Media 0348 0071 4920 0.000
H3: Relatedness — Social Media 0300 0.062 4867 0.000
H4: Autonomy — Resilience 0258 0075 3427 0001
H5: Competence — Resilience 0284 0075 3,800 0000
He: Relatedness — Resilience 0.193 0.063 3.059 0002
H7: Social Media Interaction — Intercultural 0374 0049 7.597 0000

Communicative Competence

H8: Resilience — Intercultural Communicative 0506 0049 10254 0.000

Competence
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Mediation effect Path Standard

t value

p value

2.50%

97.50%

coefficient deviation

Relatedness — Social Media 012 0027
Interaction — Intercultural Communicative

Competence

HO: Autonomy — Social Media 0071 0026
Interaction — Intercultural Communicative

Competence

Competence - Social Media 0.130 0033
Interaction — Intercultural Communicative

Competence

Relatedness — Resilience — Intercultural 0,098 0033

Communicative Competence
Autonomy — Resilience - Intercultural 0131 0.041
Communicative Competence

Competence - Resilience — Intercultural 0.144 0.041

Communicative Competence

1242

2758

3.968

2.987

3217

3.497

0.000

0.006

0.000

0.003

0.001

0.000

0.063

0.022

0.072

0.037

0.052

0.068

0.166

0122

0201

0.166

0212
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Step 3. To learn from each other
after virtual exchange

(Students from CU1 & FU &
cuz)

Step 1. To build up power

discourse of interculturality

(Students from CU1 & FU)

Step 2. To test or negotiate their
understandings of interculturality

(Students from CU1 & FU)
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Participant

universities

University type

Student number

Participating rounds
arrangement

Course name
integrated the online
exchange

nish University

Chinese University 1

Chinese University 2

Multidisciplinary

Multidisciplinary

Chinese Minzu ‘ethnic’
disciplines

20

Round 1 with CU1;
Round 2 with CU2
Round 1 with FU;
Round 2 with CU2
Round 2 with FU;
Round 2 with CU1

Language learning (Chinese)

Intercultural communication

Intercultural communication
education and Minzu
education
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Core Duration Participants Communicating

concept [ELCPELT

Pseudonyms Gender  Nationality

1 Group2 Culture 1 Lin M Chinese
Meeting 1 Fei ¥ Chinese
(G2MD) Apple F Finnish
Bella ¥ Fi
2 Gam2 Culture 2 1h Lin M Chinese English
Fei ¥ Chinese
Hui ¥ Chinese
Apple B Finnish
Bella F Finnish
3 Gam1 Culture 1 45:15 (audio) Kai ¥ Chinese Chinese; English
Xin F Chinese
Caterina F Italian based in
Finland
David M Finnish
4 Gam2 Culture 2 45:23 (audio) G4M1 above Chinese; English
5 GsM1 Culturel 57:16 Hong 3 Chinese Chinese; English
Lan F Chinese
Eva ¥ Finnish
Frank M Finnish

6 GsM2 Culture 2 107:42 ‘The same participants in G5M1 above Chinese; English
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Intercultural
effectiveness (ICE)

Intercultural 0.311

competence (ICC)

Intercultural 0.354 0.453

adjustment (ICA)

Intercultural 0.395 0.441 0.385

adaptation (ICN)
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B P Status
ICE - ICC 0279 0.065 4315 bl Significant
ICE — ICA 0225 0.066 3419 e Significant
ICE - ICN 0244 0.070 3.465 s Significant
ICC - ICA 0.402 0.074 5.408 e Significant
ICC - ICN 0324 0.083 3.891 e Significant
ICA — ICN 0176 0.079 2210 e Significant

o <0.05.
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Path tal effects Direct effects Indirect effects Status

ICE — ICC — ICA 0357 0238 0.118* Mediation
ICC - ICA — ICN 0350** 0.288** 0.063* Mediation
ICE — ICC — ICN 0394 284% 0.110* Mediation
ICE — ICA — ICN 0394 0.295** 0.099* Mediation
ICE — ICC — ICA — 0394 0245 0.150* Mediation

ICN

**p < 0.05.
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Item Stateme

10

Iwould start to monitor and evaluate my

achievements and efforts.
Twould seck help from my tutors.

Twould encourage myself.

Twould try different ways to study.

Twould set my own goals for achievement.
Twould seek encouragement from my family
and friends.

Twould think more about my strengths and
weaknesses to help me work better.

Twould start to self-impose rewards and

punishments depending on my performance.

Mean

3.867

3.207
4200
4013

3.987

3773

4133

3520

SD

0910

1057
0867
0882

0851

1148

0872

1174
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Number Percentage

Gender

Male m 293
Female 106 707
University year

Freshman 2 133
Sophomore 72 8
Junior 16 10.66

Senior 60 40
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Perseverance

Reflecting and adaptive help-secking

Negative affect and emotional response

*Reverse items.

1. Lfirst contemplate diverse possible solutions to a problem to solve it.

2. Tquickly give up when things go wrong*

3. I would sce any situation as temporary, and everything will be fine no matter how diffcult it s
4. Twould change my career plans.*

5. I would sce the situation as a challenge.

6. Twould do my best to stop thinking negative thoughs

7. Lwould keep trying and work harder.

8. 1 would not change my long-term goals and ambitions.

9. Twould look forward to showing that I can improve my grades.

101 would start to monitor and evaluate my achievements and efforts.

1.1 would seck help from my tutors.

12.1would encourage myself

13. 1 would try different ways to study.

14,1 would set my own goals for achievement.

15. 1 would seek encouragement from my family and friends.

16.1would try to think more about my strengths and weaknesses to help me work better.
17.1 would self-impose rewards and punishments depending on my performance.
18. 1 would probably get annoyed *

19. 1 would begin to think my chances of success at university were poor.*

20.1 would probably get depressed.*

21T would be very disappointed.*

2.1 would begin to think my chances of getting the job I want were poor.*

23,1 would stop myself from panicking.

24,1 would feel like everything was ruined and was going wrong.*
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Item

2

s

Statement

1 frst contemplate diverse possible sol

toa problem to solve it

I would see any situation as temporary, and
everything would be fine no matter how
diffcult it was.

Iwould sce the situation as a challenge.

Twould do my best to stop thinking negative
thoughts.

Twould keep trying and work harder.

Iwould not change my long-term goals and

ambitions.

Twould look forward to showing that I can

improve my grades.
Ieasily give up when things go wrong.

Iwould change my career plans.

3.660

3933

3813

4187

3.440

3.993

2633

3.760

SD

0755

0975

0887

1083

0.900

1052

0839

1058

0967
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1. Error culture -

2. Migration background 05/-01 -
3. HISEL —.15/-.04 —19%/-.18% -

4. Course achievement 16%/.11 —.16/-.15 2147 -

5. Gender —204/-05 00102 031,06 —13/03 -

6. Student-controlled participation (SCP) 17402 03/.06 06/.07 02/.17% ~-.101.03 -

7. Teacher-controlled participation (TCP) 151,05 —~05/-.02 041,09 151.16% ~.05/.00 74%1.77¢ -

*p < .05. The value before the slash indicates the result in German Language Arts (GLA); the value after the slash shows the result in Mathematics (M). For all correlations with migration
background or gender, the method according to Spearman was used, otherwise according to Pearson. Coding of migration background: 0 = no migration background, 1
background; Coding of gender: 1 = female, 2 = male.
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Depende German Language Arts Mathematics

variable

Student-controlled Student-controlled Teacher-controlled

participation (SCP) participation (TCP) participation (SCP) participation (TCP)

B (SE) p B (SE) p B (SE) p B (SE) p
Intercept 02(.10) 854 02(07) 833 01(.10) 924 02(12) 872
Error culture 415 (.06) <05 11(06) 070 05(05) 319 08.(05) 125
Migration background 09.(05) 089 —01(05) 837 08(05) 150 01(05) 841
Covariates
Course achievement 02(06) 737 12(07) 086 +14(.06) <05 13 (05) <05
HISEI 10(05) 050 03(06) 551 06 (.06) 269 07 (06) 231
Gender -0 (05) 962 01(05) 800 08(05) 139 05(05) 299
R 0 03 0 0

Significant correlati

s are printed in bold. Coding of migration background:

0 migration background,

igration background; Coding of gender: 1 = female,
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Dependent variable German Language Arts Mathematics

Student-controlled =~ Teacher-controlled ~ Student-controlled =~ Teacher-controlled
participation (SCP)  participation (TCP)  participation (SCP)  participation (TCP)

P (SE) P P (SE) P p (SE) P p (SE)

Intercept 02(.10) 856 01 (.06) 895 01(10) 913 02(11) 867
Error culture 15 (.06) <05 09 (.06) 120 04(.05) 419 07 (.05) 166
Migration background 07 (05) 157 01(05) 860 09(.05) 079 04(.05) 442
Error culture x Migration background 02(05) 640 05 (05) 306 07 (05) 169 05 (.05) 252
Covariate

Course achievement 20 (06) 812 +19.(.09) <.05 15 (.05) <05 15 (.05) <05
HISEI 11 (05) <05 03 (.06) 671 07 (.06) 223 07 (.06) 251
Gender ~.00 (05) 937 01 (.05) 876 08(.05) 149 05 (.05) 301
R 02 06 02 02

ignificant correlatic

i are printed in bold. Coding of migration background: 0 = no migration background, background; Coding of gender: 1 = female,
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Min

(GLA/M)

SD
(GLA/M)

[CE]
(GLA/M)

Missings
(GLA/M)

1. Error culture
2. Migration background

3. HISED

4. Course achievement

5. Gender

6. Student-controlled participation

7. Teacher-controlled participation

1”7

0/0
19.78/23.57

10

17

0/0

0/0

Max M
(GLA/M) (GLA/M)
/4 313316
n -
88.96/88.96 68.18/68.13
515 3001268
20 -
36/43 548636
1214 2311203

751.70
15571551
86/1.19
575694

2.04/1.76

29.4%/155%
9.7%/10.8%
20%/2.5%
5.5%/59%
20.7%/223%
14.7%/134%

7.6%/19.9%

2019
23/24
55/55
73/42
a3
00
00

The value before the slash indicates the result in German Language Arts (GLA; N = 387); the value after the slash shows the result in Mathematics (M; N = 381). Student-controlled
participation means handraising and calling-in, teacher-controlled participation refers to calling-on.





