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Number of Frequency of women  Percentage of women = Frequency of women Percentage of women

children that realistically that realistically that ideally wanted that ideally wanted
planned planned
0Child 260 3L1% 168 201%
1 Child 95 1L4% & 75%
2 Children 323 38.7% 307 368%
3 Children 142 17.0% 210 25.1%
4 Children 13 1.6% 56 67%
5 Children 1 0.1% 16 19%

More than 5 children 1 0.1% 15 18%
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Measure 1 2 3] 4 5

1. Number of 10007 0023 -0010 0019

children women

realistically
planned

2. Power 1 0.657%% 0.182%% 0.359%*
3. Achievement 1 0.237%* 0.380%*
4. Hedonism 1 02625
5. Stimulation 1

6. Self-direction
7. Universalism
8. Benevolence

9. Tradition

10. Conformity
11, Security

12. Beliefs
regarding
motherhood in
the Italian
context

13
Discouragement
from choosing
non-stereotypical
carcers

*p <0.05; #p <0.01.

6

~0.087*

0.290%*
0.352%
0.374%%
0,460

7

0.095%

~0.045
0,143
0220+
0230+
0.279%*

8

~0.047%

~0.025
0,138+
0215+
0.244%%
0.395%*
0.455%*

)

0,169

~0.032
~0.027
0.063
~0015
~0.043
0.241%%
0.092¢%

10

0.132¢%

0.092¢%
0.200%%
0.094%%
~0.043
0.002
0.266+*
0.173%%
0.476+%

ikl

0.074%

0.229%%
0,308+
0.142¢%
0.089%
0,196+
0.189%%
0,308+
0.294%%
0428

12

~0.120%%

0018
0059
~0012
~0017
0.131%%
-0018
0,126
~0.205%*
~0.067
0021

s}

~0.088*

0.065
0.062
0025

0118+

0.081%
0.069*
0.085%
0.160%*
0.087%
0173+

0022
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GOAL 1 No poverty

GOAL 2 Zero hunger

GOAL 3 Good health and well-being

GOAL 4 Quality education

GOAL 5 Gender equality

GOAL 6 Clean water and sanitation

GOAL 7 Affordable and clean energy

GOAL 8 Decent work and economic growth

GOAL 9 Industry, innovation and infrastructure

GOAL 10 Reduced inequality

GOAL 11 Sustainable cities and communiti

GOAL 12 Responsible consumption and production

GOAL 13 Climate action

GOAL 14 Life below water

GOAL 15 Life on land

GOAL 16 Peace and justice strong institutions

GOAL 17 Partnerships to achieve the goal
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1. BQ extraversion
2. BFQagreeableness

3. BFQ conscientiousness

4. BFQ emotional stability

5. BFQ openness

6. ACS predisposition to change

7. ACS support for change

8. ACS change secking

9. ACS positive reaction to change
10. ACS cognitive flexibility

11 PANAS positive affect

12. PANAS negative affect

13, SWLS satisfaction with life

14. MLM meaning in life

15.FS flourish

g
N=281.

7532

79.51

8207

68.45

8202

1249

1428

1005

1321

1395

3533

243

2348

11531

42,68

SD

920
9.00
990
1257
920
261

298

283

840
638
1666

7.70

Skewness
~031
~008

055

-033

-0.05

~0.30
038
020

—0.14

080
-0.53
008

-021

Kurtosis
034
073
016
039

~031
027
-0.15
-0.16
0.08
026
~0.08
041
0.09
—042

~0.60
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1. BEQ extraversion
2. BFQagreeableness
3.BFQ
conscientiousness

4. BFQ emotional
stability

5. BFQ openness

6. ACS predisposition
to change

7. ACS support for
change

8. ACS change
seeking

9. ACS positive
reaction to change

10. ACS cognitive
flexibility

11 PANAS positive
affect

12. PANAS negative
affect

13, SWLS satisfaction
with life

14. MLM meaning in
life

15. S flourishing

=284 <0.05, % <001

0.16*

017%#

0.18%%

021%%

034%%

0.12¢

010

0165

0.12¢

053+

~0.15%

032°%

0.44%%

040

0.13*

0.28%*

0.44%%

0.13*

022%%

0.03

0165

022#%

0.07

~035%%

026%%

030
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0.14%

017%

0.06

0.01
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0.03

011*

023
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026
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031%%

0.23%%
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0.28%%

0.02

0.23%%

0197+

017+

0.23%%

—0.24%%

036+

0347

034

0.40%%

045+

033

0.40%

-0.05
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0.23%%

-009

0.04

0.06

0.09

10

012+

-005

0.14%

009

007

il

~0.14%

0.47%%

0.6

0.58%%

12

~0.29%%

—0.40%%

~036%

13

0.63%*

0587

14

077

3





OPS/images/fpsyg-14-1180995/fpsyg-14-1180995-t004.jpg
PANAS

NA
s
Step 1
BFQextraversion | 0.46%* —007 | 028 | 033 031
BEQ
0.06 —024% | 022¢% | 004%F 01*
agreeableness
BFQ
8 0165 ~004 006 0a7e 02
conscientiousness
BEQ emotional
O 029% 0I8TE 014%* | 010%*
stability
BFQ openness 012 ~008 008 018% 016+
014 —013 023 | 030% | 031%
ACS support for
027 —008 | 032 | 014 029%%
change
ACS change
~0.00 0200 008 | —024** | —0.14%
seeking
ACS positive
reaction to 0.04 -006 005 001 o4t
change
ACS cognitive
008 —001 016t | 012 013
flexibility
Ristep 1 03299 023FFF | 0A9FRE | 033 028k
AR step2 010%FF | 005% | 05FEE | 012 01645
R total 04250 028FF | 034%FE | 045HR | 044ne

=284; % <0.05, % <001, **#p<0.001
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Measure MHC-SF subscale MHC-SF total

Emotional Psychological Social
Divergent validity
Anxiety (DASS-21) —0.40%=* —0.330%+* ~0.290%+ —037%4
Depression (DASS-21) —0.430%+% —0370%% ~0360%+ —0.40%#

Convergent validity

Quality of life (Kidscreen-27) 0.480%+% 0470°% 0400+ 0457
Positive affect (PANAS-C) 05004+ 043 03807+ 0447
Internal Consistency

MHC-SF subscale

Emotional -
Psychological 0.620%% -
Social 0.500%% 0550+ -

#%p <0.001.
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HCSLS

Step 1

Extraversion 0.220%
Agreeableness 018"
Conscientiousness 010
Emotional stability 0.05
Openness. 0.06
Step 2

Extraversion 017+
Agreeableness 0.09
Conscientiousness 0.06
Emotional stability 001
Extraversion 0.04
Respect 021%
Care 0.01
Connectedness 0.28%%
Ristep 1 0175
AR step2 0165+
R total 0330+

=191; <0.05, ** <0.0L. ***p<0.001. HCSLS, human capital sustainabil

leadership scale.
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Pearson

correlations

Psychosocial climate

Job content 0253 0.211 0.107 0331 0.150 0277 0297
Personal relationships 0327 0.351 0.105 0315 0.248 0.347 0379
Definition of role
disorganiction) —0.168 —0.225 ~0.046 ~0276 —0.147 ~0.190 —0.239
Personality
Extraversion 0330 0.362 0.251 0.256 0171 0.304 0370
Emotional stability 0603 0.431 0.426 0.526 0333 0511 0.617
Responsibility 0209 0.161 0.097 0274 0228 0318 0288
ndness 0272 0.291 0.095 0.288 0.264 0217 0319
Openness to experience 0206 0.174 0.193 0.267 0.294 0240 0294
Emotional intelligence
Emotional attention —0.165 0.061 —0.251 -0127 0076 ~0.029 ~0.087
Emotional clarity 0383 0.291 0.280 0.399 0.337 0.426 0.455
Emotional repair 0535 0.320 0.328 0371 0.412 0421 0523
Burnout
Tllusion for Work 0302 0.390 0.119 0333 0.347 0374 0.414
Psychological tiredness —0.259 —0.348 —0.184 ~0330 ~0.179 —0275 ~0.356
Indolence, cynicism —0.265 —0301 —0.221 —0377 —0.256 —0292 —0.376
Guilt —0.248 ~0.240 ~0.260 —0.315 ~0.205 —0.256 —0.328
Burnout total scale ~0359 ~0.454 ~0232 —0.454 ~0.330 —0.406 —0.498
Professional life stage 0,035 ~o0114 0.107 0057 ~0.034 0018 0.002

Significant values: p<0.01 in bold, p<0.05 in italics; A, self-acceptance; PR, positive relationships; AT, autonomy; DE, domain of environment; PG, personal growth; PL, purpose in lfe; TPW,
otal psychological well-being.
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Regression
analysis

Psychosocial

climate
Job content

Personal

Personality
Extraversion

Emotional stal

Responsibility
Kindness

Openness to

experience

Emotional

intelligence
Emotional attention
Emotional clarity
Emotional repair
Burnout

Tllusion for work

Psychological

tiredness
Indolence, cynicism
Guilt

Burnout total scale
Professionallife
stage

Explained variance

p<0.01;

0.019

0.006

0364

0.009

0.036

0.015

449

0139

0.090

0402

~0.120

0.208

—0.118

0.029

0.021

0.078

0.010

0.150

0142

0.194

0.108

0013

0181

0014

0012

0022

0038

0.126

0251

-0.138

0114

~0.246

0.197

~0.148

0227

0.009

0.015

0.010

0.048

0.008

0.076

465

0.147

0247

0.106

0.106

~0.119

0251

~0.136

0020

0.045

0.080

0.120

0010

0.140

0192

0216

0205

-o.11

0.010

0.261
0025

0.009

0.072

0.047

0013

43.6

0.126

0249

0134

~0.146

SA, self acceptance; RL, positive relationships; AT, autonomy; DE, domain of environment; PG, personal growth; PV, purpose in life. Bold aims to highlight the variance explained.
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1. Extraversion 7492 1024 -

2. Agreeableness 7815 1028 012 -

3. Conscientiousness 8314 1077 045+ 020+ -

4. Emotional stability 69.42 1407 011 014 0.26%% -

5. Openness 8119 9.87 040+ 048+ 0.46%* 0.27%% -

6. Respect 16.19 253 027+ 020+ 0.25%% 0.24%% 0.22%% -

7. Caring 1453 258 020 0.10 0.15* 016 0.07 051 -

8. Connectedness 17.10 280 013 0275 0.18* 0.10 0.24%% 050+ 0.8+ -

9. HCSLS. 65.93 889 032 026 0.27%% 0.14% 0.30%* 044 031 0.45%% -

91.%<0.05, ** <0.01. HCSLS, human capital s

istainability leadership scale.
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Factor Factor

t-value

loading

Emotional Happy 065
Wellbeing Interested in life 058

Satisfied 055
Social Wellbeing | That you had 061

something important

to contribute to

society

“That you belonged to 051

a community (like a
group of friends, at

school or in the

neighborhood)

That our society is 057
becominga better

place for people

‘That people are 058
basically good
“That the way our 059

society works makes

sense 10 you

Psychological “That you liked most 063
Wellbeing parts of your

personality

Good at managing 057
the responsibilites of

your daily life

That you had warm 0.60
and trusting

relationships with

others

‘That you have 064
experiences that

challenge you to grow

and become a better

person

Confident to think or 049
express your own

ideas and opinions

That your life has a 0.63

731

625

6.04

7.09

587

616

620

7.24

618

634

7.08

553

7.20
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Predictors

Gender
Age

Headteacher

Technology intensity

School support

“Technology intensityxSchool support
TechnostressxSchool support
“Technostress

®

F

£ p<O.05;** p<0.0L; *#* p<0.001.

Model 3 (Technostress)

s
015
024

014

004

~008

250%%
9.13%4+
2.99%%
4.00%4+
159

—212¢

010

22.30%%

Model 4 (Health issues)

b

004

005
o1

-018
0004
007

067

034

745355

0.63
162
209%
3.65%4%
—5.89%5%
-010
187

193975+
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model X2 df CFI RMSEA AX?

Configural 33933 149 0912 0062 - - - -
invariance

Metric Invariance 352.85 160 0.940 0.061 1352 11 0.260 0.002 0.001
Scalar invariance 362.19 164 0942 0.060 22.86 15 0.087 0.000 0.002

Strict Invariance 37943 178 0938 0.061 40.10 2 0.082 0.004 0001
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Personal healt|

Direct effect

Indirect effect of

technostress

School support
~0.88(M-1SD)
0.12(M)
L12(M+15D)
~0.88(M-1SD)
0.120M)
112(M+1SD)

Effect size
015
015
014
013
0.09
0.04

Boot SE
0.06
0.04
006
003
0.03
005

0.0003

0.02

0.08

0.04

~006

007

0.02

019

014

014

53.38%

61.86%

78.86%

46.62%

38.14%

21.14%
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SD
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Skewness
038
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051
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070
067
069
033
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90% CI

RMSEA

Single 72722 77 0823 0818 0813 0131 0.126-
factor 0.136
Two 49809 75 0872 0868 0867 0111 0.106-
factor 0116
Three 2235 73 0938 | 0943 0941 0061 0.055-
factor 0,066
Second | 31574 68 0910 0901 0903 0082 0.074-
order 0.087
(three

factor)

* Chi Squared test,df: degrees of freedom, IFI: Incremental Fit Index, CFI; comparative it indes,
NFI: Normed-of-Fit Index, RMSEA: root-mean-square error of approximation, Cl: confidence
interval. Criteria for interpreting model fit are: RSMEA <0.08, IFL, CFI and NFI>0.90.
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Factors

Psychosocial climate
Personality
Emotional intelligence
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Demographics Distribution Technostress

F/t
20-30 (1 =330, 28.2%) 3125083
31-40 (1 =494, 42.2%) 3422078
Age 2959 <0.001%%%
41-50 (n =260, 22.2%) 365£075
51-60 (n =88, 7.5%) 376+0.67
Male (n =231, 80.3%) 3622085
Gender 430 <0.001%%%
Female (n =941, 19.7%) 336£0.79
<3years (n =329, 28.1%) 3102078
3-5years (n=151, 129%) 3242081
Teaching years 3904 <0.001%%%
5-10years (1= 159, 13.69%) 3392079
>10years (n =533, 45.5%) 366+0.75
Headteacher Headteacher (n =628, 53.6%) 346£082
22 0.026%
ornot Non-headteacher (1 =544, 46.4%) 336£0.79

* p<0.05; ¥* p<O.0L; *¥¥ p<0.001.
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1. Gender -
2. Age N/A —
3. Headteacher ~0.09%* ~0.15% -
& e o1 oz 025 -
intensity
5. Technostress 0.13%% 0.28%% 0.07% 0.09% -
6. W-F conflicts 0.06 0.12%% 0.08% 0.13% 045+ -
7. Health impact 0.07% 0.17%% 0.1 0.15% 0.55%% 0.68%% -
8. School support 003 -0.02 -0.02 ~0.07% ~0.06% ~0.17%% ~0.18% -
M - - - 246 341 345 339 388
D — — - 0.67 081 103 106 082

P<0.05; ** p<0.01; W-F refers to work-family.
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Predictors Model 1 (Technostress) Model 2 (work—family conflicts)

B t B t
Gender 015 250%% 0.07 091
Age 0.24 9.13%%% 0.004 0.15
Headteacher 0.14 299%% 0.07 132
Technology intensity 0.14 4.09%x% 013 3030
School support ~0.04 159 -0.19 —5.79%5%
Technology intensityxSchool support ~0.08 —212* 0.07 143
TechnostressxSchool support 0.06 176
Technostress 054 14.97%%%
R 0.10 0.24

F 22300+ 454400

“<O.05; ¥ p<O.0L; *#* p<0.001.
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Work—family conflicts School support Effect size Boot SE Boot LLCI Boot ULCI Ratio

~0.88(M - 1SD) 007 006 025 -0.05 39.72%

Direct effect 0.120M) 013 004 0.001 005 64.89%
112(M+1SD) 020 007 0.002 007 86.51%

~0.88(M - 1SD) 010 002 006 015 60.28%

‘The indirect effect of Technostress 0.12(M) 0.07 002 003 011 35.11%

112(M+1SD) 0.03 004 -0.05 012 13.49%
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1. Teaching-research conflict 4042121 1

2. Job burnout 345£0.96 048+ 1

3. Career adaptability 301£0.98 ~0.10%* ~0.13% 1

4. Turnover intention 3.10£0.87 0.33%% 0.63%% ~0.19% 1

5. Justice climate group mean 347%147 ~0.16% ~0.07% 0.14%% ~0.13% 1

“£p<0.01; *p<0.05.
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Justice climate
(Job resources )

Group level

Individual level

Teaching research conflict Turnover intention

(Job demand) (Job-related outcomes)

Job burnout Career adaptability
(Experience) (Personal resources)
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Regression al

Psychosocial climate
Job content

Personal relationships
Definition of role (disorganization)
Personality

Emotional stability
Extraversion
Responsibility

Kindness

Openness to experience
Emotional intelligence
Emotional attention
Emotional clarity
Emotional repair
Burnout

Tlusion for work
Psychological tiredness
Indolence, cynicism
Guilt

Professional life stage
Total explained variance

p<0.01; TPW, total psychological well-being. Bold aims to highlight the variance explained.

0.381

0.005

0.018

0.060

0.026

0.383

0.080

0134

0236

0.193
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People

Process

1 Friendship and relationships in the school community 7. Reasonable and fair workload

2. Positive teacher attitudes and attributes
3. Respect for diversity and differences

4. Positive and collaborative values and practices
5. Teacher working conditions and well-being

6. Teacher skills and competencies

Reproduced from UNESCO (2016), licensed under C(

8. Teamwork and collaborative spirit
9. Fun and engaging teaching and learning approaches
10. Learner freedom, creativity, and engagement

11. Sense of achievement and accomplishment

12. Extracurricular activities and school events

13. Learning as a team between students and teachers
14. Useful, relevant, and engaging learning content

15. Mental well-being and stress-management

-BY-SA 3.0 1GO.

Place

16. Warm and friendly learning environment
17. Secure environment free from bullying

18. Open and green learning and playing spaces

19. School

ion and leadership
20. Positive discipline
21. Good health, sanitation, and nutrition

22. Democratic school management
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Age

Age Clusters

61010
w12
13015

161020

135

107
194

152

233

289

526

a2

134

46,1
75
87
175

123

203

236

475

334





OPS/images/feduc-08-1267308/feduc-08-1267308-t003.jpg
Dimensions

People

Process

Place

Variables

1 Friendship and relationships in the school community

2. Positive teacher attitudes and attributes

3. Respect for diversity and differences

4. Positive and collaborative values and practices
5. Teacher working conditions and well-being

6. Teacher skills and competencies

7. Reasonable and fair workload

8. Teamwork and collaborative spirit

9. Fun and engaging teaching and lear

ing approaches
10. Learner freedom, creativity, and engagement

11, Sense of achievement and accomplishment

12. Extracurricular activities and school events

13. Learning as a team between students and teachers
14. Useful, relevant, and engaging learning content

15. Mental well-being and stress-management

16. Warm and friendly learning environment

17. Secure environment free from bullying

18. Open and green learning and playing spaces

19. School vision and leadership

20. Positive discipline

21. Good health, sanitation, and nutrition

22 Demaocratic school management

Examples
Being with my friends.

“Teachers who help me learn about the planet.

Sensitivity about personal differences.
“The collaborative environment

Teachers happiness

Having good teachers who help me to learn well

Having free afternoons.

“The sharing environment betsween students and teachers.

Practical classes, such as Physical Education classes.

Activities that promote our autonomy. Activities where we can express our feclings.
Understanding that my efforts were worth it because I got good grades.
Sports.

“The sharing environment betyween students and teachers.

Learning to read and write.  love doing maths!

“This school is welcoming and differentiates learning.

Good learning environment

165 a safe school where we can trust the teachers.

My school has green spaces and several areas where we can play.
Organized school.

None of the students’ answers were categorized as such.

Eating my soup.

None of the students' answers were categorized as such.
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Age

61010 11to 12 13to 15 16 to 20
Count % Count Count % Count %

PEOPLE  Friendships and relationships 364 835 428 815 822 821 563 755 2177 80.4

in the school community

Positive teacher attitudes and 103 256 9 173 19 1 91 122 404 149
attributes.

Respect for diversity and 0 00 1 02 4 04 4 05 9 03
differences

Positive and collaborative 0 00 0 00 0 00 1 o1 1 00

values and practices

Teacher conditions and well- 0 00 0 00 1 ol 0 00 1 00
being
Teacher skills and 91 209 85 162 99 99 79 106 354 131
competencies

PROCESS | Reasonable and fair workload 2 05 1 27 1 L1 13 17 40 15
Teamwork and collaborative 1 02 3 0.6 6 06 0 00 10 04
spirit
Fun and engaging teaching 27 62 2 53 54 54 53 71 162 60

and learning approaches
Learner freedom, creativity, 114 26.1 30 57 32 32 20 27 196 72
and engagement

Sense of achievement and 3 0.7 2 0.4 ¥ 07 5 07 17 0.6
accomplishment

Extracurricular activities and 7 16 5 10 18 18 17 23 a7 L7
school events

Learning as a team between 0 0.0 0 0.0 1 0.1 0 0.0 1 0.0

students and teachers

Useful, relevant, and engaging 35 80 4 78 64 64 36 48 176 65

learning content

Mental well-being and stress- 1 02 0 00 0 00 0 00 1 00
management
PLACE ‘Warm and friendly learning 0 0.0 2 0.4 11 L1 19 25 32 12

environment

Secure environment free from 3 0.7 3 0.6 5 05 3 04 14 05
bullying
Open and greenlearning and 8 18 21 0 7 27 n 15 67 25

playing spaces

School vision and leadership 0 00 0 00 0 00 0 00 0 00
Positive discipline 0 0.0 0 0.0 0 00 0 00 0 00
Good health, sanitation, and 15 34 30 57 36 36 2 29 103 38
nutrition

Democratic school 0 00 0 00 0 00 0 00 0 00

management
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Profiles LL AIC BIC SABIC BLRT Entropy

1 ~6567.33 13188.66 1331528 1322954 - 100
2 ~6543.48 1315497 1331441 1320644 001 0.67
3 —6482.47 1304693 1323921 1310901 001 071
4 —6456.28 13008.57 13233.67 13081.24 0.01 073
5 —6474.87 1303974 13317.67 13143.02 075 0.48

LI =model log likelihood: AIC = Akaike’ Information Criterion; BIC = Bayesian Information Criterion; SABIC =sample-size adjusted BIC; BLRT p =significance level for Bootstrap Likelihood
Ratio Test. Boldface indicates best fi
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Outcomes Profile 1: high Profile 2: low work Profile 3: Profile 4: low Differences

work congruence/ congruence/ balanced study congruence  among profiles
flexibility (N =141)  flexibility (N (N =526) (N =59)
M (SD) M (SD) M (SD) M (SD)

Job demands 2933(733) 3385 (7.00) 3056 (6.:83) 3093 (7.03) 251,345
Study demands 18.62 (6.08) 2229(6.43) 18.77 (5.86) 2134 (5.96) 2,451,300
Work-study conflict 1421 (529) 1927 (4.03) 1541 (4.58) 17.92 (4.44) 2,451,300
Study burnout 2321 (7.40) 2555 (7.43) 23.07(637) 2581 (564) 2,451,355
Future employability 2767 (4.95) 2613 (6.85) 27.36 (5.18) 25.08(634) 1,354
Age 1974 (2.26) 2038 (247) 19.45(2.12) 2003 (260) 2530
Hours worked 18.78 (10.53) 25.28(10.56) 17.79.(8.62) 18.71(1051) 251,345
Financial difficulties 184 (0.73) 228 (095) 1.96 (0.79) 212(093) 251,35

Scheffé test used for post-hoc comparisons for job demands and study demands; Welchs ANOVA and Games-Howell test used for post-hoc comparisons for remaining variables. For gender
(0=female, 1 = male), there were disproportionately more females in Profile 2 and fewer in Profiles 1 and 4. *p <0.05, **p <0.01, **%p <0.001.
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Predictor

Step 1

Women'’ age

School grade
Marital status
Step2

Power

Achievement
Hedonism
Stimulation
Self.direction
Universalism
Benevolence
Tradition
Conformity
Security

Step3

Beliefs regarding motherhood in the
Italian context
Discouragement from choosing non-
stereotypical careers

*p <0.001; *p <0.05.

R%p
0.076%*
—0.286**
0.034
0.250
LA
—0.046
0.052
0083
o0t
—0.143*
0.133*
—0.172*
0.186*
0.041
0.073
0.146%

0.028*
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Categories Examples Frequency
“I never wanted them. I do not care to have them” (N.

T do not want them 347) 18.3%
“Ido not want any children” (N. 322)
“I do not like children” (N. 52)

Do not like children “I do not like children, and I do not have a maternal 2.7%
sense” (N. 635)

“Because I do not want to give birth” (N. 525)
Fear of the deliver 31%
“Fear of labor” (N. 186)

“Itis a physical discomfort” (N. 425)

‘The changes in the body 24%
“I.am afraid of my body changing” (N. 373)
“Ido not feel capable of raising and educating a child”

Not feeling to be a good mother/good enough “Iove children, but I do not think I would be able to 95%
raise one” (N. 123)
“Too much responsibility and commitment” (N. 107)

Too much responsibility 37%
“Responsibility"(N. 822)

“Ido not have the necessary means and the necessary

support from the state” (N. 678)
A generic absence of the State 75%
“I.do not live in a country that would allow me to

balance family and career” (N. 503)
“Because I am a bit selfish and I want more time for
myself” (N.726)
Loss of freedom 9.2%
“Istill want to have the freedom that people without
children have” (N. 507)
“Because I like children, but you need money to raise
one” (N. 85)
Lack of economic security. “I.do not think I can afford to support economically 13.6%
more than one child” (N. 48)
“There is no money” (N. 380)
“Considering the socio-cconomic context of the
country and the condition of women, a woman is even

‘more convinced that she does not want them” (N. 94)

“I think that being a woman, I could not decide to have
Female condition 136%
a career and be a mother at the same time. If I were a

‘man, I would have a different opinion” (N. 440)
“Work-Life Balance!” (N. 752)
“Gender Stereotypes” (N. 195)

“Iwould rather adopt because we are already on an
overpopulated and exhausted planet. (N. 70)”

Environmental, and ethical choice 71%
“They would have a horrible lfe due to the climate
crisis and the collapse of ecosystems (N. 77)"
“Ido not know” (N. 325)

Other “Why yes?” (N. 408) 9.2%

“I" (N. 235)
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\ELELIES M (SD) Min Max Range

1.Self-objectification 4.00 (0.91) 1.00 638 1-7 - - =

2. Self-esteem 296 (0.44) 1.60 4.00 1-4 —0.27%* - =
3. Career decision- 3.13(0.54) 1.56 5.00 1-5 —0.30%* 0.59%* =
‘making self-efficacy

4. Career aspirations 253(0.53) 0.75 4.00 0-4 =0.17% 0.30%* 0.36%%

#p<0.05, #*p<0.01, *+p<0.0001
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Global disruptive risk

factors

Self-perceived health (SH) 0234

Psychological well-being factors

Self-acceptance (SF) —0.365"*
Positive relationships with others (PR) =0.070
Autonomy (AU) ~0.183
Environmental mastery (EM) —0.254*%
Personal growth (PG) 0003
Purpose in life (PL) —0.321%%
Global psychological well-being ~0.302%%

Social well-being factors

Social integration (SI) =0.375%%
Social acceptance (SA) ~0.329%
Social contribution (SC) -0.132

“*p<0.01; *p<0.05. N=103.
Bold values indicates the highest values.






OPS/images/fpubh-11-1156569/fpubh-11-1156569-t005.jpg
Self-perceived health

Beta

Social integration (SI) -0.381% ~0.266*
AR = 0.136

F(1,101) = 17.103

Purpose in life (PL) - -0.226*
AR 0038

Riadj= 0.167

F(2,100) = 11197

ise multiple regression. *p<0.001. N=103.
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Sample Average range ET T ] Mann-Whitney's Asymptotic

Self-perceived health

Mi 107 62.98 673850
960.50 0.000
M2 103 149.67 154165
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Average range Range sum Mann-Whitney's Asymptotic

U-test significance (2-tailed)
Self-acceptance
M1 107 138.48 14,817.50
1981.50 0.000
M2 103 71.24 7,337.59
Positive relationships with others
M1 107 142.35 15,231
1,568 0.000
M2 103 67.22 6,924
Autonomy
M1 107 128.02 13,698.50
310050 0.000
M2 103 8210 8,456.50
Environmental mastery
M1 107 144.24 15434
1,365 0.000
M2 103 65.25 6,721
Personal growth
M1 107 12594 13,476
3323 0.000
M2 103 84.26 8,679
107 13853 14,823
1,976 0.000
M2 103 7118 7332
General psychological well-being
M1 107 146.22 15,645.50
1,153.50 0.000

M2 103 63.20 6,509.50
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341950
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