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Variables Beliefs Co- Culture Custom Information and Learning
worker inheritance communications practice
technology
Beliefs
Co-Worker 0533
Culture Inheritance 0.490 0286
Custom 0.798 0.444 0436
Information and Communications 0510 0754 0397 0436
Technology
Learning Practice 0.496 0319 0640 0535 0573
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PLS-SEM Paths

B—> LP

CW—> LP

Cl—> LP

C—>LP

ICT—> LP

Control Variables
Age—> LP
Gender—> LP
Education—> LP
R
Adjusted R*

Beta (p)

0022
-0.141
0368
0210
0410

-0.103
0.006
~0.072
0493
0485

0057
0.054
0.047
0.054
0.063

0.031
0033
0.034

T (Value)

3392
2587
7785
3886
6.482

3269
0195
2120

p (Value)

0695
0010
0.000
0.000
0.000

0.001
0846
0034

Hypothesis

Rejected
Accepted
Accepted
Accepted
Accepted

Significant
Insignificant

Significant

Belief (B); Co-Worker (CW

ulture Inheritance (CI); Custom (C); Information and Communications Technology (ICT); Learning Practice (LP).
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Variables Age  Beliets Co- Culture Custom Education Gender Information Learning
worker  inheritance and practice

communications
technology

Age 1.000

Beliefs ~0.095  1.000

Co-Worker -0.004 0.401 1.000

Culture Inheritance 0028 0352 0240 1.000

Custom -0.041 0572 0363 0337 1000

Education 0185 -0041 0130 0.010 -0.039 1.000

Gender 0218 0004 -0.106 0051 0034 0219 1.000

Information and -0014 0396  0.641 0335 0361 0159 ~0.075 1.000

Communications

Technology

Learning Practice -0.123 0390 0286 0547 0451 -0.051 0.017 0518 1000
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Characteristics Range Percentage(%)
Gender Female 45
Male 55
Age 18-30 Years 25
31-40 Years 38
41-50 Years 26
>50 Years 1
Education High School 10

Bachelor (BA)
Master (M.A)
Doctorate (Ph.D.)

39
45
6





OPS/images/fenvs-10-1010713/fenvs-10-1010713-t002.jpg
Variables Items Loadings T (Value) VIF a (Value) CR AVE

(Value) (Value) (Value) (Value)
Culture inheritance (CI) cn 0.725 18779 1548 0737 0831 0552
cn 0.714 18.093 1532
[e5] 0779 27511 1522
cl4 0.753 24520 1263
Beliefs (B) Bl 0.699 16.159 1.257 0.679 0807 0513
B2 0.779 23.640 1518
B3 0615 10.509 1125
B4 0.761 23.565 1457
Customs (C) C1 0.824 30028 1.848 0.778 0860 0.609
2 0.852 41569 2,098
c3 0.612 10205 1158
c4 0.810 27.773 1.862
Information and Communications Technology (ICT) ~ 1CT1 0.846 44.489 2174 0.879 0916 0733
icT2 0.882 75100 2371
1CT3 0.841 42176 2.130
ICT4 0.854 45258 2223
Co-Workers (CW) w1 0813 27.832 1.664 0833 0889 0669
cw2 0.691 14913 1429
cws 0.888 54038 2611
cwe 0.865 40595 2.627
Learning Practice (LP) LP1 0.867 43.948 3.181 0916 0941 0.800
LP2 0.903 87.789 3362
LP3 0.878 78.449 2,955

LP4 0.928 108.808 4.595
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Variables Mean Beliets Co- Culture Custom Information Learning

worker inheritance and communications practice
technology

Beliefs 0057 0023 0716

Co-Worker 0054 -0.135 0401 0818

Culture Inheritance 0047 0368 0352 0240 0743

Custom 0047 0211 0572 0363 0337 0.780

Information and Communications 0063 0406 0396 0641 0335 0.361 0.856

Technology

Learning Practice 0042 0485 0390 0286 0547 0451 0518 0.894
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Population (10°)

Classes 1-10 10-30 30-60 60-90 90-120
As in Soil (mg/kg) 145626 131940 133100 140350 153900
As in SW (mg/L) 0.0176 00201 00166 0.0051 00200
Asin GW (mg/L) 0.0164 00193 00182 00152 0026
Pumping (10° m’/a)
Classes 49 10-15 16-21 2-27 28-33
As in Soil (mg/kg) 13.6500 13.4886 136813 152960 152350
As in SW (mg/L) 0.0065 00197 00216 0.0194 00180
Asin GW (mg/L) 0.0130 00174 00181 0.0180 00246
Water Level (m)
Classes 21-50 51-80 81-110 111-180 181-260
As in Soil (mg/kg) 158053 130560 155400 153400 14.6500
As in SW (mg/L) 0.0198 00116 00210 0.0041 00112
Asin GW (mg/L) 0.0176 00166 0.085 0.0180 00165
Rain (mm)
Classes 850-970 970-1,090 1,090-12210 1,210-1,330 1,330-1,450
As in Soil (mg/kg) 14.8600 139160 148633 132650 131000
Asin SW (mg/L) 0.0380 00135 00203 00129 00260
Asin GW (mg/L) 0.0066 00181 0.0466 0.0160 00102
Contamination (heavy metals) (mg/kg)
Classes 2-27 28-32 33-37 38-42 43-47
As in Soil (mg/kg) 131700 126750 152775 140100 155240
As in SW (mg/L) 0.0021 00144 00204 0.0211 00216
Asin GW (mg/L) 00112 00176 00158 0.0170 00241
Surface elevation (m)
Classes 21-60 61-100 101-140 141-180 181-220
As in Soil (mg/kg) 14.6900 146400 153100 143400 15.4500
As in SW (mg/L) 0.0197 00101 0.007 0.011 0021
Asin GW (mg/L) 0.0169 00188 00208 0.0187 00213
Land use (constructed area %)
Classes 6-12 13-19 20-26 27-33 34-40
As in Soil (mg/kg) 137029 129973 154220 167367 143800
As in SW (mg/L) 0.0042 00073 0.0076 00103 00245
Asin GW (mg/L) 0.019 00168 0.0679 0.0263 00266
Land use (greenland area %)
Classes 9-20 21-32 33-43 44-55 56-67
As in Soil (mg/kg) 136133 136475 179667 139225 150757
As in SW (mg/L) 0.0147 00193 00144 00171 00221
Asin GW (mg/L) 0.0153 00413 00267 0.0190 00184
Land use (dryland area %)
Classes 1-7 8-14 15-21 2-28 29-35
As in Soil (mg/kg) 137331 129957 153775 260250 169800
As in SW (mg/L) 0.0178 0.0088 00720 0.0210 00062
Asin GW (mg/L) 0.0181 00546 00179 0.0523 00105
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Groundwater and surface water

Model no.

Model_51
Model 52
Model 53
Model 54
Model 55
Model 56
Model 57
Model_49
Model_50
Model 43
Model 44
Model_45
Model 46
Model 47
Model 48

Factors and
ranks

GWWI
GW*LU

GW*POP

GW*PUMP

GW*SE

GW*RAIN
GW*CONT
GW*(1WL+2pop)
GW*(2WL+1pop)
GW*(3WL+2lu+1pop)
GW*(3WL+1lu+2pop)
GW*(2WL+3lu+1pop)
GW*(2WL+1lu+3pop)
GW*(1WL+3lu+2pop)
GW*(1WL+2lu+3pop)

Equal frequency %

64.47
6433
66.86
60.32
59.41
31.26
56.26
63.05
65.49
614

55.91
6341
62.02
63.61
61.06

Soil

Model no.

Model_151
Model 152
Model_153
Model_154
Model_155
Model_156
Model 157
Model_149
Model_150
Model_143
Model_144
Model_145
Model_146
Model_147
Model_148

Factors and
ranks

Soil*wl

Soil*Lu

Soil'POP

Soil*PUMP

Soil*SE

Soil'RAIN

Soil*CONT
Soil*(1pump+2lu)
Soil*(2pump+11u)
Soil*(3pump+2lu+1SE)
Soil*3pump+1lu+2SE)
Soil*(2pump+3lu+1SE
Soil*(2pump+1u+3SE)
Soil*(1pump+3lu+2SE)
Soil*(1pump+2lu+3SE)

Equal frequency %

50.57
73.19
48.77
73.07
68.63
13.62
61.14
7445
62.37
60.33
59.37
68.11
64.71
61.35
61.76
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Variables Model 1 Model 2 Model 3 Model 4 Model 5 Model 6 Model 7

GI GI GI GI GI GI GI
GMM GMM GMM GMM GMM GMM GMM
ER 0753+ - - - - - -
PES - 5216 - - - - -
CSR - - 0382 - s = -
BSC = = - 0.147% - - -
CEO - - - - 0369 - -
oc - - - - - 0370 -
GD - - - - - - 0382
SIZE ~0.247% 0115 0615 0617+ 0616 0611+ -0.416"
PPE 0197 0,089 0578 0581+ 079 0477 0573
ATO 0,033+ ~0.007 0011 ~0.008 ~0010"* 010" 021
EA 0128 0020 0431+ 0329 0482 0381 0431
Constant 0093 0054+ 0.169 0.141% 0195 0196 0169
N 2403 2403 2403 2403 2403 2403 2403
Wald Chi* 41107.07* 38585407 414127 411849 4226757 412239 434127

Significance levels: *p < 0.1, **p < 0.05, ***p < 0.01. G, green innovation; GMM, generalized method of moment; ER, environmental regulation; PES, proactive environmental strategies;
CSR, corporate social responsibility; BSC, board sustainable committee; CEO, chief executive officer; OC, ownership concentration; GD, gender diversity; Size, firm size; PPE, the ratio of
plant, property, and equipment; ATO, asset turnover ratio; EA, environmental awareness; N, number of observation.
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Variables

LGI
2ER
3.PES
1.CSR
5.8SC
6.CEO
7.0C
8.GD
9SIZE
10.ATO
11.PPE
12. EA

M

031
028
048
0.85
046
083
0.84
085
042
022
050
079

0.38
0.39
071
0.23
032
033
0.37
0.22
043
0.39
0.52
0.83

1
093+
0954
0.13*
077
QRg™
025%%
045+
077
-0.11"*
026
0454

1

0890
~0.14*
0.174%%
0.28"*
0217
0.18*
5+
L2+
033
026

1
~0.03*
072
048
030
036
0.1
-0.73"
0217
031

1
~0.15%*
-075"*
—0.14%%
018+
016"
g
-028
-1.02

1
0.65***
0,69
035
Daag
-0.18
076
0.174%*

1
071
026
0644
026"
0.82%¢
021

1
0.18°%
Duyoee.
02
—0.17+%
0.1

1

0.38%*
0.32%*
0.52%%
0.71%*

1
0.38
0.39%%
0.49%%

10

1
043
032+

11

1
0.46**

12

1

Significance levels: *p < 0.1, **p < 0.05, ***p < 0.01. G, green innovation;
y; BSC, board sustainable committee; CEO, chief executive officer; OC, ownership concentration; GD, gender diversity; Size, firm size; PPE, the ratio of
plant, property, and equipment; ATO, asset turnover ratio; EA, environmental awareness; N, number of observation

CSR, corporate social respons

MM, generalized method of moment; ER, environmental regulation; PES, proactive environmental strategies;
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Contrastive analysis

Conceptual
construction stage

Typical characteristic

Social entreprencurship
education

Moral conflict stage ~ Typical characteristic

Social entreprencurship
education

Relationship
building stage

Typical characteristic

Social entrepreneurship
education

Rule construction
stage

Social entreprencurship
education

Proposition F1: Systematic social entrepreneurship education in colleges and universities is helpful to trigger college students to explore their personal meaning, thus generati

courage to engage
maintain their ethic

) epilbion: coastinmonibe:

Moral leaders

YinChao pension service
center Li Hui

Superior environment, self-definition can fully express

L began to accept course learning, community practice and
competition polishing

From the perspective of self-realization, experiencing the
‘moment of upheaval, realizing self-dominance and realizing
the dual value model of organization

L continued to be encouraged to participate in project

practice and link to platform resources, so as to gain moral
emotional reinforcement

Business value and social value are realized, personal
morality is transformed into organizational morality, and
organizational sustainable development has great potential

Help her to participate in all kinds of professional platform
communication, using high-level thinking to analyze,
integrate and innovate

Focusing on the establishment of organizational system and
long-term planning and development

Institutionalized internal management systems and
symbolic spiritual constructs

Establishing a system of self-hematopoictic tissue

Companionship and support. Discuss learning partnerships
together

social entreprencurship. In addition, systematic theoretical training and simulation practice can help “moral leaders” establish publ

Ant public welfare xie
Jie

Family constraints. Balancing strategies in self-definition

nothing

From the perspective of giving back to society. Find inner
balance after going through a critical event. Follow the
traditional model

nothing

Realization of social value. Personal morality as the core of
the organization

Relatively loosely organized

Transferring to other platforms to deliver personal moral
systems

To build awareness of social entrepreneurship, re-examine
public welfare organizations, and face organizational reform

It is operated by project and mainly managed by the
volunteer team. Rely on the appeal of personal morality. At
present, there are no full-time staff, and its operation mode is
between civilian and volunteer organizations

Give play to his personal moral influence. Encourage and
support him in the new platform to establish and maintain
organizational ethics
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Meaning construction
stage

Conceptual construction stage

Moral conflict stage

Relationship building stage

Rule construction stage

Educational
role

Exciter, organizer

Motivator, promoter

Consultant and guide

Examples of typical
quotations

Asastudent, I did not think much about it at that time. I just did whatever the teacher asked me to do. I just took
it into consideration and spent more time to do something. (Li Hui)

At the beginning, I did not feel much about the project book. Later, I began to do community service and
participate in various competitions. I gradually realized that social entrepreneurship is such a thing, which also
overturned many of my original ideas. (Li Hui)

During the operation of my project, I was greatly influenced by two people. One was a TV reporter, who made
me realize that public welfare can be done as a cause, and the other was the president of the Red Cross Society;
who taught me how to deal with the government and how to write project documents. (X)

When I first started competing, I could not do it cither. Everyone did not agree with me. Later, my teacher and |
modified the project a little bit and carried it over. (Li Hui)
‘The meaning of social entrepreneurship itself has pushed me to
public welfare people. I think this can be done, which can sati
value. (Li Hui)

The state of being truly happy

ick to it. T have come into contact with so many
my own feelings and realize some economic

In addition to difficulties and hardships, there will be affirmation. In fact, in the process, he also gets feedback and
exercises his ability. (Xie Jie)

When you've made a name for yourself in the industry, some caring people will come to you, and the public will
push you forward. (Xie Jie)

When I was in college, I participated in various competitions with project books. I put my practice on the stage
and received guidance from various experts. I found the original idea was alittle naive, so I gradually corrected i
to make the project better and linked a lot of resources. (Li Hui)

Secing some successful cases, I felt that social entrepreneurship and social innovation were feasible, which gave
me some confidence and made me feel that others could do well. Why can’t 1o it? So I put more energy into it.
(Li Hui)

Sometimes when I meet difficulties, I think I have so many experts and teachers behind me to support me. We
often meet and chat with each other, which inspires me a lot. (Li Hui)

Lin Hong, from the TV station, has influenced me deeply about the public welfare cause. We should not do what
we should do. We should make it meaningful. Not to put on a show. (Xie Jie)

Because of some things we have done, we have become a local celebrity. The government and enterprises support
our work very much and help us a lot. (Xie Jie)

Now I mainly focus on organizing and planning, and linking external resources. I often participate in some
public events and lectures, etc. Public welfare projects are different, so I need to constantly convey my ideas to
others, because this is a kind of innovation, and acceptance takes a process. (Li Hui)

We set up the LeShan Institute to extend the concept of Ant Philanthropy to the public welfare undertakings in
Yuyao. There s such an ecosystem where more like-minded people can innovate in different ways to promote
the development of public welfare undertakings. (Xie Jie)

Proposition E1: meaning construction. Different stages of social entreprencurship education have different functional strategies. The concept construction stage is the exciter and the
organizer of educational activities, and the moral conflict stage i the motivator and the promoter, which promotes the self-dominated completion. The relationship building stage and the

rule buil

g stage: are consullarits and guides; cultiveting new public welfsre organtestions-end morsl leaders to-malntal the morsl framework.
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Category Coding

Establishing formal
rules D1

Establish system, form culture, common values and public
mission in the organization; D11

‘The transition of “moral leadership” from informal to
procedural and formal form; D12

Conducting moral Continue to make moral claims; D21

defense D2 Act as guardian, protect the border and maintain the

system; D22

Examples of typical
quotations

T'm good at brainwashing myself. Pass on these ideas to them, and they all agree. It’s
hard to make thousands of yuan now, and the success of enterprises will come back
in the future. (Li Hui)

We like our logo very much. The logo of YinChao Pension Service Center is very
simple. The framework of a nest and a nest is constructed by the two words
“YinChao”. We often say, “we are family, YinChao family, YinChao youth. We do
not use old age as an excuse for old age. (Li Hui)

We have a strict management system, the office is separate, like the project team.
Now Iam mainly engaged in organizational planning and external, less involved in
the actual project implementation. (Li Hui)

Our concept is “small ants, great public welfare”, with personal small power, into a
great public welfare. (Xie Jie)

We used to employ a full-time staff to manage the financial and reporting projects,
but the requirement of this job is too high and there are too few suitable ones. (Xie
Jie)

At present, I mainly focus on design projects, and gradually hand over the internal
management and implementation of the organization to others. (Xie Jie)

Now if someone doubts us again, Ill ask him to check Baidu or tell him with the
trophy on the wall. (Li Hui)

1 often participate in public activities such as speeches and interviews, such as
CCTV’s “Voice”, and maintain a certain exposure rate, and in fact, I also want to
convey a kind of value proposition to the society. (Li Hui)

Sometimes I feel sad, especially when the bidding fails. Sometimes we suffer losses
when competing with enterprises. But the next day, I will lead the team to go on. (Li
Hui)

In fact, some people value honor, some people will be jealous, there will be a lot of
this situation. Try to give the honor to the team and less to the individual. (Xie Jie)
We should try our best to seek common ground while reserving differences in the
organization, and the personnel in the organization should have a strict advance
and retreat mechanism, so that the people who stay in the organization now
basically have the same idea. (Xie Jie)

Proposition D1: In the rule construction stage, moral leaders establish systems within the organization to form an organizational moral system, and the organization transits from informal
to procedural and formal forms, which can ensure the maximum support and sustainable maintenance of the established moral framework.

Proposition D2: Rule construction. A new moral framework is
it sl o Bub S A Ak A aen® 1 e S5 B oalary sed i

itutionalized into a moral system, and moral leadership becomes a focus of influence. They should not only widely express
ihiln e vk,
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Variables  Model 1 Model 2 Model 3 Model 4

GI GI GI GI

GMM GMM GMM GMM
ER 0.726*** — — —
PES - 350" - -
CSR - - 0.167* -
BSC - - - 0071
CEO 0023 0.010 -0.112 -0.012
CEOER 1.198*+ - - -
CEOPES - 44347 - -
CEOCSR - - 44,17 -
CEOBSC - - - 98,52
SIZE ~0241%* ~0.143*** —0.5124* 0.524**%
PPE 0.190"* 0.105** 0.460°** 0.467*4
ATO ~0.032* -0.015** -0.021 -0.022
EA 0134 0.021 0365 0310
Constant 0.090% 0.067* 0164 0156
N 2403 2403 2403 2403
Wald Chi* 4288207 4161023 6411.25%* 664349+

Significance levels: *p < 0.1, **p < 0.05, ***p < 0.01. GI, green innovation; GMM,
generalized method of moment; ER, environmental regulation; PES, proactive
environmental strategies; CSR, corporate social responsibility; BSC, board sustainable
committee; CEO, chief executive officer; CEOER, Interaction of chief executive officer
and environmental regulation; CEOPES, Interaction of chief executive officer and
proactive environmental strategies; CEOCSR, Interaction of chief executive officer and
corporate social responsibility; CEOBSC, Interaction of chief executive officer and board
sustainable committee; Size, firm size; PPE, the ratio of plant, property, and equipment;
ATO. iddet tienover mathse BA siivhionisntil swteness: M. sanibee of obsimilon.
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CCCP pilot cities ‘Without CCCP cities

Tianjin, Beijing, Shijiazhuang, Tangshan, Handan, Weifang, Jinan, Qingdao, Jining,  Baotou, Fuzhou, Chengdu, Guiyang, Guilin, Haikou, Jincheng, Harbin, Jingzhou,
Nanyang, Zhengzhou, Shanghai, Nanjing, Taizhou, Nantong, Jiaxing, Hefei, Sugian, Huhehaote, Kunming, Nanchang, Nanning, Shangrao, Shuozhou, Xiamen, Siping,
Ningbo, Changzhou, Wenzhou, Wuxi, Yancheng, Huzhou, Suzhou, Shaoxing, ‘Taiyuan, Xi'an, Xianyang, Xianning, Xinzhou, Urumgi, Xinyu, Yangquan, Yinchuan,
Lianyungang, Zhenjiang, Jinhua, Maanshan, Zhongshan, Foshan, Huizhou, Yichang, Yulin, Changchun, Zunyi, Changsha, Chongging, Changzhi

Guangzhou, Shenzhen, Jiangmen, Zhuhai, Zhaoging, Dalian, Shenyang
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Category

Coding

Finding a value gap B1 Conflict of multiple identities; B11

Critical event pressure; B12

Social entrepreneurship efficacy; B13

Building moral courage B2 Observation, thinking and external situations trigger

moral emotions; B21

Moral emotion elevates moral motivation and causes
action to resolve; B22

Moral courage is associated with a sense of duty to
alleviate the suffering of others; B23

Going through a moment of ~ Go through a moment of upheaval and build a new

upheaval B3

understanding; B31

Balance is achieved by avoiding and adjusting before
experiencing upheaval; B32

Examples of typical
quotations

I hesitated at that time. At that time, the business model was not clear and I was
not sophisticated. Besides, it costed 30,000 yuan to register, which might be
wasted. My family said to give it a try. For them, 30,000 yuan is called tuition. I
considered a lot about whether or not to do this and whether it was meaningful.
Finally, I thought I should try it. (Li Hui)

When I graduated from my senior year, the team left. And you find that when
you're alone, other people do not agree with you. Some enterprises offered me a
better salary. At that time, I thought about whether I would continue to do it,
whether T had such ability and whether T could support the future of these people.
(Li Hui)

Seeing some successful cases, I felt that public entrepreneurship and social
innovation were feasible, which gave me some confidence and made me feel that
others can do a good job. Why can’t I? This made me put more energy into doing
it. (Li Hui)

In the process of starting my own business, many people helped me. I wanted to
give back and did some good deeds within my ability. Give back to the society and
take responsibility. (Xie Jie)

Later, I worked with like-minded people to help poor students. For myself, 1 would
be very happy if I could help others. (Xie Jie)

Ant Public Welfare, including myself, has won a lot of honors. Some people in the
team quarreled for the honor, and others left the team. Because I am disabled,
doing public welfare will be typical. Volunteers are all here to do good deeds.
Everyone contributes to the public welfare of Yuyao, so the concept of those who
stay is more unified. (Xie Jie)

‘The elderly not only need material support, but also lack spiritual
companionship. Since I was a child, I felt very kind to the elderly, so when [
finished my homework, 1 did this project with the theme of serving the elderly. (Li
Hui)

When I went to the community service, I saw that although many old people had
retired, they had many skills. They were healthy, but lonely, and I felt very sad and
felt that I needed to do it well. (Li Hui)

At that time, there was a flood in Yuyao. I happened to have generators in my
factory that were not affected. But when I saw that many residents were trapped, I
went to the streets to provide relief to help my hometown. (Xie Jie)

At that time, e designed a student aid project to help children from poor families
in Yuyao Mountains, and we also paired up with children from Guizhou Province
to not only help students, butalso help their families out of poverty. We have been
working on this project for more than 10 years, and we feel a great sense of
achievement. (Xie Jie)

‘The salary was very small and the work was very hard. Should I continue to do it?
Did I have the ability to support the future of these people? These were my biggest
consideration at that time. (Li Hui)

Ateacher reminded me that the people I was most responsible for were those who
accompanied me in my career. I should guarantee them, they trusted me, so I
should guarantee their basic life. (Li Hui)

‘We (members of the organization) have deep emotional ties. We spend almost all
of our work and spare time together. I also realize that I am responsible not only
for the elderly, but also for them. They are my motivation to continue. (Li Hui)
Our organization began to operate formally in 2014 until 2019. We were short of
professionals. We once hired a full-time employee. Later, we found that there were
‘many difficulties, and his salary became my personal payment. Although we are
all part-time, we always insist on doing it. (Xie Jie)

Ant Public Welfare means that everyone contributes his own strength. Our
‘WeChat group of 100 regular volunteers has a withdrawal mechanism. Every time
there is volunteer service, there is always a response. As the organization became
‘more and more famous, I invest more and more time in management. But the
satisfaction we feel when we finish a commonweal together cannot be felt in other
places. (Xie Jie)

At present, I spend more and more time on public welfare, about 50% or 60% of
my time. The company is basically managed by the family. It's very busy. (Xie Jie)

Proposition B1: Stage of moral conflict, Critical event stress, multiple identity conflicts and social entrepreneurship effectiveness are the driving factors of moral leaders' personal meaning

construction, which marks the emergence of “crossroads”

in personal meaning construction,

Proposition B2: Stage of moral conflict. Moral courage s the “moment of dramatic change” that “moral leaders” go through when they move from “crossroads” to “self-domination,” and it
i the key contributing factor to the emergence of moral leadership. The higher the moral courage, the more likely it is to take action.

Proposition B3: Stage of moral conflict. P

involvement in an

i AT i e sy o thie: sl B oo

ilanthropist practice strengthens the emotional emphasis and connections of “moral leaders,” and moral courage is enhanced when personal
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Generating moral

Family environment cultivates personality and enlightens
values; A11

Acquiring knowledge through school education and determining
internal norms; A12

of actively choosing to start a business; A22

Be aware of moral differences; A31 Generating compassion; A32

motivation A3

‘The key events are mainly self decision-makings A21 The experience

My parents never expected me to make much money when I grow up. Their
biggest expectation for me is to be healthy and happy and do what I want to
do. (Li Hui) there i a special name for parents and parents never quarrel. (Li
Hui) when I was young, my parents taught me to do good deeds. (Xie Jie) 1
come from the countryside, and 1 have a younger brother at home. Because
of my family conditions, although I was admitted to key No.1 middle school,
I.did not go to school. 1 Wanted to learn technology carly to make money,
and went to technical secondary school. My younger brother is now a doctor
of Zhejiang University. (Xie Jie)

My idea has always been that I want to start a business and do it by myself.
All my choices from small to large are my own choice, and so are my college
entrance examination volunteers. (Li Hui) When I was in high school, I did
business with my friends and found something to do. Otherwise, it would be
boring I like Du Lala. She can implement her own ideas and has her own
opinions. (Li Hui) I have a strong ability to execute. (Xie Jie) In 2008, the
company encountered a bottleneck, so I went tolearn English, so that I could
not only understand the mold, but also communicate in English. Later, I

really found foreign customers, and the business of the company was also
developed. (Xie Jie)

My parents were on business all the year round, and my grandfather was my
companion. My grandfather loved reading and learning during his
childhood, but he dropped out of primary school because he was poor. He
always cleans himself up like an intellectual. (Li Hui) When I saw the old
people selling vegetables, I wanted to help them buy them. I was born with
this idea. When I see the old people I can help, I try my best to help them. (L
Hui) ' a disabled entrepreneur, and I get a lot of help in the process of
entrepreneurship, so I donate a certain amount every year, which is to give
back to the society. (Xie Jie) Yuyao was flooded in 13 years. Seeing that many
enterprises and people were affected by the disaster, T went to the streets to
provide disaster relief. Later, I got to know a group of people and set up Ant
Public Welfare. Everyone helped others, and I was very happy. (Xie Jie)

Proposition Al i the stage of moral concept construction, “moral leaders” follow external procedures, form moralsystem construction through family environment and special experience,
acquire their own knowledge construction through school education and social practice, and promote the process of self-meaning construction through independent concept.

Proposition A2: in the stage of moral construction, moral differences or compassion caused by any event

systematic

stitutional contradictions, wi

I ST W mpa—

trigger moral motivation. Moral consciousness is embedded in the existing and
T i —————
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Level 1 coding

The family environment cultivates character and enlightens values; A1l
Acquire knowledge through school education and determine internal norms; A12
Key events are mainly self decision-making; A21

Take the initiative to choose the entrepreneurial experience; A22

Be aware of moral differences; A31

Show compassion; A32

The conflict of multiple identities; B11

Critical event pressure; B12

Self efficacy of public entrepreneurship; BI3

Live through moments of upheaval and build a new understanding; B21

Have not experienced drastic change, and achieve balance through avoidance and
adjustment; B22

Observation, thinking and external situations trigger moral emotions; B31
Moral emotion promotes moral motivation and promotes action to solve problems; B32

Moral courage is associated with a sense of responsibility to alleviate the suffering of others; B33

Cognitive dimension, correct understanding of public welfare entrepreneurship; C11
Personal inner dimension, clarifying identity; C12

Interpersonal dimension, build a framework for moral relationships from individuals to
collectives; C13

Enhance moral leadership and build an ethical framework from individual to collective; C21
Strive for common ground and establish a win-win framework for ethical solutions; C22
Interact with society and build a bridge of communication between moral beliefs; C23
Build teamwork relationship within the organization; C31

Establish win-win business relationship with government, community and service object; C32

Establish system, form culture, common values and public mission in the organization; D11
The transition of “moral leadership” from informal to procedural and formal form; D12
Continue to make moral claims; D21

Act as guardian, protect the border and maintain the system; D22

Level 2 coding

Building moral awarenessAl
Trying self-identity A2

Generating moral motivation A3

Finding a value gap B1

Going through a moment of
upheaval B2

Building Moral Courage B3

Forming self-dominance C1

Communicating ethically C2

Establishing a partnership C3

Establishing formal rules D1

Conducting moral defense D2

Generative dimension

Conceptual construction
stage A

Moral conflict stage B

Relationship building stage C

Rule construction stage D
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Symbol Variable Unite Mean .D.
Agi Air quality index pg/m3 93,045 33461
pm25 N/A pgm3 57,597 30586
03 N/A pg/m3 85251 21184
Gdp GDP per capita CNY/people 11283 0624
Industry ‘The percentage of secondary industry in total output value % 44458 8.860
Pop Total population at the end of the year Million 6.260 0624
electric_c The percentage of electricity consumption in total energy consumption % 0.136 0113
coal_c The percentage of coal consumption in total energy consumption % 0643 0246
Tempreture N/A o 15955 4488
Precipitation N/A mm 604,549 384.608
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Data
sources

First-hand
data

Second-
hand data

Other data

Data sources

In-depth interviews

Network information,

company files

Field visit and
observation

Data information statistics

Public welfare The Number of words in Number of interview Interviewees
organizations recording valid text of the
time recording

“YinChao Pension 325 min s 39206 4 (3 formal interviews; Lithui, members of the

Service Center” 1 supplementary interview)  organization

“Ant Public Welfare” 414 min s 41,362 5 (4 formal interviews; Xietjie, members of the
1 supplementary interview)  organization, colleagues,

peers

Publicity of public welfare organizations on the Internet, newspapers, related information on interview reports, WeChat and
microblog

Participate in the guidance process, office space and activity site of “moral leader” public welfare entrepreneurship, and listen to the
on-site explanation of project leader
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Category Coding

Forming sclf- Cognitive dimension, correct understanding of public welfare

dominance C1 entrepreneurship; C11

Personal inner dimension, clarifying identity; C12

Interpersonal dimension, build a framework for moral

relationships from individuals to collectives; C13

Communicating Enhance moral leadership and build an ethical framework from

ethically C2 individual to collective; C21

Strive for common ground and establish a win-win framework for

ethical solution; C22

Interact with society and build a bridge of communication

between moral beliefs; C23

Establishing a Build teamwork relationship within the organization; C31

partnership C3

community and service object; C32

Establish win-win business relationship with government,

Examples of typical
quotations

1do not use very traditional public service methods...Because this cannot
achieve the autonomy of development. (L)

‘The meaning of social entrepreneurship itself, namely social value and public
value, is what drives us to do this all the time. (L)

Seeing some successful cases, I felt that social entrepreneurship and social
innovation were feasible, which gave me some confidence and made me feel
that others can do well,so can I, which made me put more energy into doing it
(L)

Charity, T hope to do it as my career. (X)

Two people changed my understanding of public welfare: a radio reporter who
taught me that public welfare can be done in the form of self-haematopoiesis,
and a teacher from the Red Cross who taught me how to cooperate with the
government on projects. (X)

But 'm most afraid of becoming a mediocre person. I do not allow myselfto be
mediocre. I hope to show myself in every corner, field or somewhere. (L)
It is rare for a man to come to the world, so he must leave something behind.
When he comes, he should do something, whether for himself or for the
society. (L)

1 think P'm still a rational person. 'm not too emotional when dealing with
affairs. T have to grow up. As a person in charge, it's not appropriate to be
emotional. (L)

The first is feelings. I think it’s very meaningful. It’s in line with my personality
and value pursuit. We are doing business, reflecting social responsibility and
reflecting the needs of people in society . .. Want to be respected by society and
to reflect personal value. It's natural. (X)

Tam an activist because I have been designing projects before and then
implementing them. (X)

Ispend a lot of time and energy, and I have a certain typicality. Because I am
disabled and do public welfare, the radiation will drive more social forces. (X)

They also get their own wages. Private non enterprise units are not allowed to
pay dividends, and now we re in common. It not because 'm in charge tht I
need to take more. Absolutely not. Because I have been advocating with them
all the time that we start our business together. (L)

‘The team is the biggest motivation. they are willing to support you, trust you,
accompany you, and willing to follow your footsteps to go forward. (L)
Why should hundreds of people lsten to you. Why are they willing to spend
this time with you? For people who have different purposes to join the team,
we pursue the greatest common divisor, a sense of united front. (X)

I've been responsible for the elderly in society, but 'm not responsible for my
own team. They work so hard with me. I can’t guarantee their basic life and
quality of life. If they stay with me for 10 years, can they buy a house? (L)
At most, I am a beacon. My own belief is always there, but it should be them
who support me. (L)

In the process of work, we will even shed tears together and be moved. There is
asoft part in everyones heart. It's interesting to work together in this way. (X)
‘There are no heroic words. We are where we need to be. Well, then alittle bt of
you and a little bit of me will converge into a great force. No matter who you
are. When we do public welfare together, you show your best and most
beautiful side to our clients. People are relatively honest. (X)

We built up a strong bond and ate together on average three times a week.
They were my motivation to keep going. (Li Hui)

Our projects often participate in bidding and have established good
communication with the community and Civil Affairs Bureau. (Li Hui)

As a member of the Chinese People’s Political Consultative Conference
(CPPCC), I pay more attention to public welfare. I have been calling on our
public welfare organizations to invest in society and ask for the support of
government departments. (Xie Jie)

Use exciting and successful activities to rally internal minds and attract
external talents. (Xie Jie)

Proposition Cl: In the stage of relationship construction, “moral leader” obtains self leadership from cognitive, internal and interpersonal dimensions, and public entreprencurship s

accompanied by the process of personal meaning construction of “moral leader.”

Proposition C2: In the stage of relationship construction, “moral leaders” conduct moral communic

A — .

n, establish cooperative relationship, strive for common position within the internal
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Significance levels: *p < 0.1, **p < 0.05, ***p < 0.01. G, green innovation; FGLS, feasible
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strategies; CSR, corporate social responsibility; BSC, board sustainable committee; CEO,
chief exccutive officer; CEOER, Interaction of chief executive officer and environmental
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plant, property, and equipment; ATO, asset turnover ratio; EA, environmental awareness; N, number of observation.
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Ownership concentration and corporate social responsibility; OCBSC, Interaction of
Ownership concentration and board sustainable committee; Size, firm size; PPE, the
ratio of plant, property, and equipment; ATO, asset turover ratio; EA, environmental
aveRpessan: 3T mumhion of nbsceyation:
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Data summary

Lithology N Min Q1 Median Q3 Max Mean SD

Limestone 20 044 1355 2385 4.19 165 33 34142
Evaporites 30 0.15 06475 127 2.03 407 14 09723
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S.No Technique Lithology Rn concentration Country Reference

Bg/l
1 Pylon AB-5 Salt 007 Romania Calin and Calin, (2010)
2 SSNTD Salt 0.04 Pakistan Baloch et al. (2012)
3 RAD7 Salt 003 Pakistan Baloch et al. (2012)
4 RAD7 Gypsum 574 India Mittal et al. (2016)
5 Lucas cell Limestone 41.59 Portugal Pereira et al. (1999)
6 SSNTD Limestone 625 England Scheib et al. (2013)
7 Pylon AB-5 Limestone 57.98 Scotland Scheib et al. (2009)
8 RAD7 Salt 183 Pakistan This study
9 RAD7 Gypsum 161 Pakistan This study
10 RAD7 Limestone 327 Pakistan This study
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Elements Min Max Avg. Correlation

with As (%)
Groundwater
As (mg/L) 0.0001 01582 00139
pH 63000 9.6000 7.2270 0.3850
EC 2230000 24400000 8864767  0.2807
Ba (mg/L) 0.0010 3.5030 03497 0.1309
Ca (mg/L) 3.0460 2464000 933220 01250
Cu (mg/L) 0.0001 0.0164 0.0018 ~0.0167
Fe (mg/L) 0.0001 32,9032 07827 0.4193
K(mg/L) 0.0011 19.4600 5.1287 0.0918
Mg (mg/L) 0.0017 90.7919 162626 0.0815
Mn (mg/L) 0.0019 73.4126 5.7844 0.2820
Na(mg/L) 0.0012 204.8000 28379 01295
Ni (mg/L) 0.0004 0.0374 0.0098 04186
Pb (mg/L) 0.0029 26.1900 1.0828 0.1854
Zn (mg/L) 0.0002 05028 00513 ~0.0480
F (mg/L) 0.0166 12.2100 0.4302 -0.0337
Cl (mg/L) 40175 2251000 258907 0.1713
NO; (mg/L) 0.0903 378.9743 326929 0.0581
SO (mgl)  0.137 642.1270 344588 0.0617
Surface water
As (mg/L) 0.0003 05926 00231
pH 5.3000 9.9000 80397 0.1091
EC 08170 23400000 3882374 04817
Ba (mg/L) 0.0020 02448 0.0876 ~0.1049
Ca (mg/L) 0.0001 109.4000 400576 01512
Cu (mg/L) 0.0001 00194 00037 ~0.1378
Fe (mg/L) 0.0001 05431 0.0202 0.0922
K (mg/L) 0.0002 28.7330 3.8669 -0.0886
Mg (mg/L) 0.0002 35.2300 9.1149 0.3467
Mn (mg/L) 0.0002 14.5657 24915 0.1457
Na (mg/L) 0.0001 70.5900 112844 01622
Ni (mg/L) 0.0001 44660 05965 04545
Pb (mg/L) 0.0001 7.5240 06267 0.0338
Zn (mg/L) 0.0008 13369 0.1586 0.1945
F (mg/L) 0.1131 9.6375 0.9451 -0.0218
Cl (mg/L) 7.4735 33184000 1053815  0.0393
NO; (mg/L) 04550 338.5557 230079 -0.1661
SO (mgl) 01131 2315000 336499 0.4667
Soil
As (mg/kg) 1.820 46.620 12,811
Ca (mg/kg) 7.898 815700 137809 0.048
Mg (mg/kg) 3.080 141.679 43.064 0.577
K (mg/kg) 7.340 153.800 21.387 -0.084
Na (mg/kg) 10.070 148.953 73.905 0.421
Fe (mg/kg) 3.320 230.600 41488 0.096
Cd (mg/kg) 4.000 35.000 0.162 0.350
Cr (mg/kg) 9.050 120.400 15.046 -0212
Cu (mg/kg) 11190 30210 19.868 0.623
Mn (mg/kg) 320.000 1081110 588.856 0522
St (mg/kg) 78.700 240.000 107450 -0.160
Zn (mg/kg) 16.000 331800 73.131 0.379

SO (mglkg) 2760 101.340 32,650 0.213
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Surface water and groundwater (W)

Model no. Factor and

rank
Model_51 WWL
Model 52 WiLU
Model 53 W*Pop
Model 54 W*Pump
Model 55 WSE
Model 56 W*Rain
Model 57 W*Cont
Model_49 W*(1Pump+2Pop)
Model_50 W*(2Pump+1Pop)
Model 43 W*(3Pump+2LU+1Pop)
Model 44 W*(3Pump+1LU+2Pop)
Model_45 W*(2Pump+3LU+1Pop)
Model 46 W*(2Pump+1LU+3Pop)
Model 47 W*(1Pump+3LU+2Pop)

Model_48 W*(1Pump+2LU+3Pop)

Equal frequency %

60.12
6334
68.62
65.77
58.03
2025
6041
6481
63.34
67.63
66.21
64.55
56.61
66.36
65.15

Soil

Model no.

Model_151
Model_152
Model_153
Model_154
Model _155
Model 156
Model_157
Model_149
Model_150
Model_143
Model_144
Model_145
Model_146
Model_147
Model_148

Factor and
rank

Soil'WL
SoilLU

Soil*Pop

Soil*Pump

Soil*SE

Soil*Rain

Soil*Cont
Soil*(1LU+2Cont)
Soil*(2LU+1Cont)
Soil*(3Pump+2LU+1Cont
Soil*(3Pump+ 1LU+2Cont
Soil*(2Pump+3LU+1Cont
Soil*(2Pump+ 1LU+3Cont
Soil*(1Pump+3LU+2Cont

)
)
)
)
)
Soil*(1Pump+2LU+3Cont)

Equal frequency %

27.33
65.57
54.22
63.66
61.94
18.1

6247
68.74
65.12
60.51
63.21
61.65
61.59
65.24
64.34
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