OPS/images/fnins-16-988092/cross.jpg
@ Check for updates.





OPS/images/fnhum-18-1390881/crossmark.jpg
©

|





OPS/images/fnhum-16-1058953/fnhum-16-1058953-t001.jpg
Recommended
broad changes

Collaborate with
BIPOC researchers.

Train research staff to
promote inclusion in
discussing and working
with participants with
diverse hair textures

and styles.

Accommodate
participants with
diverse hairstyles and

textures.

Specific recommendations across methods

Review the extant literature for recommendations by BIPOC researchers to increase inclusion of research participants and cite such

researchers (Cundiff, 2012; Roberts et al., 2020; Zurn et al., 2020; Buchanan et al., 2021; Smith et al., 2021; Bradford et al., 2022;

Webb et al., 2022).

Collaborate with BIPOC researchers at all levels (i.e., undergraduates, graduate students, staff, post-doctoral fellows, and junior and

senior faculty).

Think critically about how to incorporate race into neuroscience research (Carter et al., 2022; Kaiser Trujillo et al., 2022).

Specific recommendations across
methods

Researchers should be well-versed in the
diversity of hairstyles, textures, and care.

Staff training should include refraining from
value-based language about hair (e.g., “good
hair” vs. “bad hair”).

Researchers should accommodate participants
who may hold cultural values around who is
allowed to see and access their hair to best

accommodate their needs.

Provide participants with a video or visual
demonstration of the EEG or hair collection
process to increase transparency and describe
how the data will be used.

Provide a private setting for participants to ask
questions about EEG/hair collection
procedures.

Schedule EEG or hair collection visits between
hair appointments.

Consider employing a beautician well-versed

in working with Black hair to redo hairstyles
following EEG collection or taking hair
samples for cortisol (Manns-James and
Neal-Barnett, 2019).*

Consider increased compensation in cases
where excess time is required for a participant
to modify or undue hairstyles for participation

(Manns-James and Neal-Barnett, 2019).*

EEG-specific recommendations

Richardson and colleagues provide inclusive
guidelines for hair preparation for EEG data
collection and a description of hair
characteristics and care (https://
hellobrainlab.com /research/eeg-
hair-project/).

Consider prioritizing electrode placement
based on research aims (e.g., focus on frontal
or parietal electrodes needed for specific
ERPs) instead of the whole scalp.

If challenges during data collection arise, staff
should communicate the limitations of the
equipment rather than make negative
statements about hair.
Researchers should have an open dialogue

with all participants about their hair

including understanding the participant’s
comfort level after thoroughly explaining
procedures.
Purchase add-ons to EEG equipment

(Krishnan et al., 2018; Etienne et al., 2020).*

Researchers should advocate for more
inclusive technology for all hair textures and

styles (Robinson et al., 2022).

Hair cortisol specific
recommendations

Consider that teaching
participants self-collection of
samples may increase participant
comfort and sense of respect for
the cultural significance of

their hair.

Collect a hair sample at a hair
salon during a participant’s
scheduled hair appointment to

reduce participant burden.

*We recognize that these particular recommendations require more resources than are available to some research teams to implement immediately. Therefore, we encourage researchers

to strive toward these recommendations whenever possible but encourage the use of the recommendations without asterisks when resources are limited.
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