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A Correction on

How culture values shape leadership and employee well-being: insights

from altruistic and egoistic perspectives

by Tian, Z., Wen, Q., Ding, H., and Zhu, Y. (2025). Frontiers in Psychology, 16.

doi: 10.3389/fpsyg.2025.1637594

Author [Qian Wen] was erroneously spelled as [Wen Qian Wen].

The original version of this article has been updated.
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