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A Correction on

Artificial intelligence and Chinese university teachers’ work

performance: a synergistic or adversarial relationship

by Wen, W., and Cai, X. (2025). Front. Psychol. 16:1698895. doi: 10.3389/fpsyg.2025.1698895

The order of authors in the author list of the published paper was erroneously given as:

Xinyi Cai1∗ and Wenhua Wen2

The correct author list reads:

Wenhua Wen1 and Xinyi Cai2∗

The original version of this article has been updated.
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